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TELEFÓNICA, S.A. ("Telefónica"), in accordance with the provisions of stock market legislation, 

communicates the following: 

OTHER RELEVANT INFORMATION 

Within the framework of Telefónica Group’s Transform & Grow Plan 2026–2030, and with the aim 

of moving towards a more digital, flexible Group and prepared for future challenges in a highly 

competitive and deeply transforming environment, Telefónica de España, S.A.U., Telefónica 

Móviles España, S.A.U., Telefónica Soluciones de Informática y Comunicación de España, S.A.U. 

(hereinafter, collectively referred to as Telefónica España), Telefónica Audiovisual Digital, S.L.U., 

(hereinafter, referred to as Movistar Plus+), Telefónica Global Solutions, S.L.U, Telefónica 

Innovación Digital, S.L.U. and Telefónica, S.A. (hereinafter, collectively referred to as Corporate 

Units) together with the most representative Trade Union Organisations, have reached various 

agreements regarding collective bargaining, aligned with the strategy of the aforementioned 

Telefónica Group Plan. 

 

Regarding Collective Bargaining Agreements, both Telefónica España and the Corporate Units 

have reached an agreement to sign the extension of their respective Collective Bargaining 

Agreements, and Movistar Plus+ has agreed to sign its new Collective Bargaining Agreement. In 

all cases, the Agreements will remain in force until 31 December 2030. 

 

Furthermore, an agreement has been reached with the most representative Trade Union 

Organisations and for the indicated scope, to implement exit plans estimated at around 5,500 

employees. The conditions for adherence will be set out in each of the plans, and all employees 

who meet the requirements established in each of them may adhere. 

 

These agreements will enable, among other aspects, to continue focus on retaining and attracting 

the best talent, invest in the development of distinctive workforce capabilities, and consolidating 

new, more flexible and digital ways of working, based on autonomy, individual responsibility, and 

contribution to results. In parallel, actions are being pursued to simplify the operating model. 

 

The present value of estimated costs of the exit plans across all affected companies amounts to a 

total provision of approximately 2,500 million euros, before taxes. For Telefónica España and 

Movistar Plus+ the provision will be of approximately 2,300 million euros and approximately 200 

million euros for the Corporate Units. 

 

Average annual savings in direct costs for the Group are estimated at around 600 million euros 

from 2028 onwards. On a detailed breakdown, annual savings are expected to be approximately 

500 million euros in Telefónica España and Movistar Plus+, and approximately 60 million euros in 

Corporate Units. In any case, the impact on cash generation will be positive from 2026, as will the 

capture of savings, given that employee exits are expected to begin as early as the first quarter of 

2026. 

 
In Madrid, on 22 December 2025. 
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