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A. REMUNERATION POLICY OF THE COMPANY FOR THE YEAR IN PROGRESS

A.1.1 To explain the current policy for the remuat@n of directors applicable to the year in pregr&/here relevant, certain information
may be stated in relation to the remuneration gdajgproved by the general meeting of shareholgeosided the addition is clear,
specific and concrete.

The specific determinations for the current yealldie described, both of the remuneration of dinecfor their status as such and for
the performance of executive functions that theddas carried out in accordance with the provisioithe contracts signed with the
executive directors and with the remuneration gadipproved by the general shareholders' meeting.

The following aspects, as a minimum, must be regbirt any case:

a) Description of the procedures and bodies ottmpany involved in determining and applying temuneration policy and their
conditions.

b) State and where appropriate explain whethesideration have been given to comparable compémig¢ke purposes of
establishing the company’s remuneration policy.

c) Information as to whether an external advisasimvolved and, should this be the case, theitglasftthe advisor.

d) Procedures under the existing directors' rematio@ policy for applying temporary exceptionstie policy, the conditions
under which such exceptions may be used and theaoents that may be subject to exception undepdliey.

The purpose of the remuneration policy (the "RRi'dorectors of Renta 4 Banco, S.A. (the "Company'Renta 4") is to align the interests of the shalders with those of the
Company, seeking prudent management of the actvityminimizing the risks inherent in it, rewardihg work of the Company's personnel in achievitig purpose and
ensuring that remuneration is adjusted to the ntaxdeditions of credit institutions that are congiae in terms of their size, and to criteria of m@tion and adaptation to the
Company's results. All of the above, in accordanite the Regulations of the Board of Directors (tBeD") of Renta 4, and in order to contribute he Company's ability to
meet its strategic objectives within the framewiorkvhich it carries out its activity.

In this regard, and within the framework of the\psions of the Byelaws, the Regulations of the Biflthe Company assign to this body the power tgpatie decisions to be
proposed to the General Meeting (GMS) regardingehguneration of directors. In accordance withliest corporate governance practices, the Boardretfrs ("BoD") of
the Company has, for the best performance of itiesluestablished Committees that assist it inematwithin its remit. Of these, the Appointmentsl &emuneration Committee
(the "ARC") is the body that advises and informes BoD on remuneration issues, among others, asbigriein the Board Regulations, ensuring comm@with the
remuneration policy established by the Company’sSGMd proposing, where appropriate, any modifioatibdeems appropriate.

For this reason, the BoD, in the exercise of itefions, shall approve, at the proposal of the ARE,RP for the next 3 years and submit it to tbenfany’s GMS for
approval.

Pursuant to the provisions of Article 32 of the Bbaf Directors Regulations, the ARC is currentlgde up of three members appointed by the Boardret®rs, Ms. Gema
Aznar Cornejo, Mr. Jose Ramon Rubio Laporta, aspeddent directors and Mr. Pedro Angel Navarro Mer; as other external director. This ARC meetsftes as is
necessary for the performance of its duties, coedday its Chairman or, as the case may be, by lf@ér@an of the BoD, at least once a quarter.

In 2023, the ARC met three times to discuss issutsn its remit.
Without prejudice to other duties assigned to ith®yBoD, the ARC has, in relation to matters ofiueeration, the following powers:

- to ensure that the remuneration policy establidghethe Company is observed and, in particulaiere it on a regular basis and propose to the B@bRP for directors, senior
executives, executive committees, executive dirsaad, where appropriate, categories of employ#es owing to the duties they perform, are includethe remuneration
policy by virtue of the applicable regulations, #ygplication thereof, including share-based rematiwr systems and their application, as well agu@rantee that individual
remuneration is proportional to that paid to dioestand senior executives;
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- to propose the individual remuneration and thmseand conditions of the contracts of executivealors and the basic conditions of the contracsenior executives,
all in accordance with the RP approved by the GMS;

- to oversee the transparency of remuneration ldbservance of the remuneration policy estaldislyethe Company.

In this sense, the ARC will propose, if approprjdie corresponding modifications of the RP toBia®, for its submission and subsequent approvakdessary, by the GMS.
The Regulations of the BoD, both with regard to AlRC itself and for directors in general, establisat all of them may request external advice gnraatters they consider
necessary. In this regard, it should be notedithtite 2023 financial year neither the ARC nor BwD have requested and, therefore, have not haastiistance of external
advisers to establish this remuneration policy.

The Company's Corporate Governance rules havedw¥igured so that proposals submitted for consitilen by the BoD in remuneration matters origirfaven the ARC,

which analyses them beforehand, relying on the Gmyp internal services and external experts wieeessary. In addition, all remuneration decisidfecting the directors
have been submitted (or will be submitted) to avisdy vote of the Company's GMS, which ensuresaghygropriate decision-making process in relatioretouneration.

L A.1.2 Relative importance of items of variable remnation in relation to the fixed items (remunenatinix) and the criteria and objectives
taken into account to determine them and to gueeaatproper balance between the
fixed and variable components of remuneration drtipular, indicate the actions taken by the comggamelation to the remuneration
system to reduce exposure to excessive risks agialvith the company's objectives, values amtjlberm interests, including,
where appropriate, a reference to measures endsagmsure that the remuneration policy addrebgesompany's long-term
performance
of the company, the measures adopted in relatitimoge categories of personnel whose professiatigitees have a material impact
on the entity's risk profile and measures envisagedoid conflicts of interest.

Also indicate whether the company has establishgdasting or consolidation period for certain aate remuneration items, in cash,
shares or other financial instruments, a periodedérral in the payment of amounts or deliveryinéficial instruments already vested
and consolidated, or whether any clause has baeeditp reduce deferred remuneration not yet citeget] or that obliges

the director to the reimbursement of remuneratémeived when such remuneration has been based on

data has subsequently been proven to be manifaatigurate.

The Remuneration Policy seeks to establish a reratioe scheme appropriate to the engagement apdnsibility undertaken by the people to whom itl&s with the aim of
attracting, retaining and motivating the most arising professionals as well as contributing toGoenpany so that it is able to meet its stratepjectives within the framework
in which it carries on its activity. For this reas@nd as established in the Regulations of thedolDirectors, the remuneration will be adjustedhe market conditions of
credit institutions of a size similar to Renta 4ld@ased on criteria of moderation and proportidyadi the results of the Company.

Therefore, the remuneration policy is based, anaihgr things, on the following principles:

(a) The Remuneration Policy applies both to exeeutind non-executive members of the Board of Domscto senior executives, as well as to categofiesnployees of the
Company whose professional activities have a natienpact on the Company's risk profile and those wxercise control functions, as well as categasfeemployees of the
Company who receive a global remuneration thatighes them in the same scale of remuneration asfisanior executives and employees who take &s,righose professional
activities have a material impact

on the Company's risk profile.,in accordance wlig applicable regulations.

(b) The Remuneration Policy is compatible with appiate and effective management of risk, and festeach management in all circumstances, withdetiafy,
consequently, incentives for a assuming a levek&fthat exceeds the level of risk tolerated by @ompany.

(c) The Remuneration Policy is aligned and compatiith the Company's business strategy, objectivalsies and long-term interests, and is subjeahtaial review, with the
Board proposing, as appropriate, any modificatiodeems appropriate.

(d) The remuneration paid by the Company in acaurdavith these principles follows criteria of maakéwn and proportionality to the Group's resultg] éavours sound
and effective risk management that prevents cosftitinterests.

(e) In this sense, remuneration establishes aroppate balance between the fixed and variablesfeand takes into consideration the responsilality level of commitment
of each individual, as well as all types of currant future risks.

(f) The variable remuneration has sufficient fleliy that enables its modulation to the point tiias possible to completely eliminate variablenteneration.
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(9) It assesses performance in order to calcufegeariable items of remuneration or the fundsay for these items; an adjustment is made foypks of current and
future risks, and the cost of capital and liquidiguired is taken into account.

(h) Variable remuneration is only paid if it is gisable with the situation of the Company, anidii justified based on the results of the Compahng business unit and the
employee in question, and the Company may, foretipesposes, retain part or even all of it.

This assessment is part of a multi-year framewadugng that the assessment process is based gelon results and that the actual payment of bégidems is spread over
the period covered by the Remuneration Policy.

(i) Payments for early termination of a contra& based on the results obtained over time, estallig such a way that they do not reward poomperdnce.
() The pension policy is compatible with the Comya business strategy, objectives and valuesargiterm interests of the Company.
(k) Any scheme for rights of widowhood, orphanh@od death that is established is consistent wihntarket and the provisions of applicable regutetio

Furthermore, in relation to the relative weighvafiable remuneration items in relation to fixe@genthe principles on which the Remuneration Pafidyased state that it will
establish an appropriate balance between the firedvariable items, always taking into consideratite responsibility and level of commitment invedvin the role that each
individual is called upon to play, as well as gi¢s of current and future risks, an aspect thedvered in the Policy. In this regard, the Comfmeyecutive directors
currently receive variable remuneration based erp#rformance of their executive duties, as indita section A.1.6 below.

In relation to the measures established in the Renation Policy that takes into account the resaflthe Company, according to provisions of secfioh.6. below that
includes the objective criteria relating to the letion of the Company’s results for determiningediors’ variable remuneration. Furthermore, the Gamy’s Remuneration
Policy provides for an adequate balance betweefixbe and variable components of remunerationdsrnoted in section A.1.6, variable compensate&pedds on

the achievement of objective criteria establishgthie CA and linked mainly to the objective resuitshe Company, level of delinquency and ESG pegic

On the other hand, in relation to the clawback fdee or clauses to claim back variable componeintsrouneration, it is envisaged that in the evhat the assessments
conclude that performance has been deficient, trepgany may reduce the deferred variable remuneratid/or claim the reimbursement of the variabieueeration
already paid, up to a maximum of 100%, in

either case. These assessments will analyse sudrgqeprformance according to the criteria (indidatesection A.1.6 below), which contributed to i@efng the objectives,
comparing it with the initial performance assessnagn will be approved by the Board of Directorshet end of the year to which said variable rematien refers.

A.1.3The amount and nature of any fixed components ¢&gdo accrue in the course of the year to direatotheir
capacity as such.

Non-Executive Directors shall receive annual rennatien appropriate to market standards for thegoarénce of their duties as members of the Boafirefctors, taking into
account the duties and responsibilities exercigeeldzh of the directors within the Board itseliterCommittees. —

The amount of the remuneration that the Company pagyto the entirety of its Non-Executive Directéwsthese items shall not exceed the maximum amsetrfor this purpose
by the General Meeting.

In this sense, the remuneration of the Non-ExeeuBiirectors will consist of a fixed annual amoumt the performance of their duties as memberseBibard of
Directors, amounting to €80,000 gross per annunedeh of them.

In addition, those non-executive Board Members efgomembers of any of the Board Committees, wheth&hairman or member, shall receive
20,000 euros gross per year, in addition to theureration they receive in their capacity as noreatiee directors. As a rule of good governance citiamittees shall be
composed solely of Non-Executive Directors.

The maximum overall amount shall be €920,000, atrgte of €80,000 gross for each of the ten (10)-Erecutive Directors currently forming the Boairttreased by an
additional €120,000, €20,000 for each member ofwle(2) existing Board committees, which are colyjemade up of three (3) members in each.

If the number of members of each of the two (2) sussions is increased, up to a maximum of foungéjnbers, i.e. up to a maximum of eight (8) membretstal, the
maximum overall amount would be €960,000 for alhNExecutive Directors. This amount includes bothdhnual fixed remuneration for the performanctheir duties as
members of the Board of Directors, as well as é@meuneration corresponding to the membership ofdinemissions of up to a maximum of eight (8) memiretstal.

The Executive Directors will not receive any remmati@n for their position as Company Directors, #meir remuneration will only be that received floeir executive functions,
as indicated in the following sections, the schefwhich is set out in section A.1.item 4 below.
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A.1.4The amount and nature of any fixed componentswilbaiccrue in the year to directors for performarud
senior management functions of the executive dirsct

It should be noted that the remuneration systeabéished by the company for executive directoresakto account the specific characteristics ohgausition, the duties
attributed, the level of responsibility, the leeélcommitment taken on and engagement requiredprathe purpose of the ARC establishing, deterngrand/or updating
remunerations in order to be competitive in thekagin equivalent posts in competing companies.

The executive directors whose appointment as dired$ associated with their executive functiores ar
Chairman with executive functions: Mr Juan Carlostd Domingo.

CEO: Mr Juan Luis Lépez Garcia.

Director and General Manager: Mr Jesus SanchezeQagiGonzalez.

Director and Regional Manager: Mr Santiago Gonz&leciso.

The compensation of executive directors, basedein tesponsibility, attributed duties and levetofmmitment, in terms of fixed remuneration fordfittial year 2024 will be as
follows:

i. Chairman: Mr Juan Carlos Ureta Domingo, Exe@iBhairman received a fixed annual remuneration of
€300.000 gross, to be paid in 12 equal monthlyaingnts.

ii. The CEO of the Company Mr Juan Luis Lépez Gawill have fixed annual remuneration of €275,000sg.
iii. Director and General Manager Mr JesUs SandDeifiones Gonzalez, will have a fixed annual comaois of €275,000 gross. iv. Director and Generahlsger Mr
Santiago Gonzalez Enciso, will have a fixed ancoatpensation of €95,000 gross.

In relation to the estimation of the fixed annwahuneration, given that the amounts indicatedizee fand will not depend on any objective or vagadspect, there is no
estimation in this regard, where said amount aediged remuneration each of them will receive dgrihe year 2024 for their positions.

A.1.5 Amount and nature of any remuneration in kind congm that will be accrued in the _
year, including, but not limited to, insurance prems paid on behalf of the director.

The Company has taken out a group liability insaeapolicy that covers any liability of any kind for
acts and conduct of the Executive Officers (Exeeu€hairman, Chief Executive Officer, General Maevagnd Regional Director), as well as those of the
Non-Executive Directors of the Company, as a resfulhe performance of the activities inherenttteitt functions.

A.1.6 The amount and nature of the variable componeritls,ardistinction made between those establishélddarshort term and in the long term.
Financial and non-financial parameters, includiogial, environmental and climate change paramesetscted to determine variable
remuneration in the current year, explaining thtetxto which such parameters are related to tHenpeance of both the director and
the company and its risk profile, and the methogpldime required and techniques envisaged to nhéter, at the end of the year, the
effective degree of compliance with the paramateesi in the design of the variable remuneratiopladéiing the criteria and factors
applied in terms of the time required and methadwvérifying that the performance conditions or atlyer type of conditions to which
the accrual and consolidation of each componetitetariable remuneration was linked have beerctffdy met.

Specify the range in monetary terms of the differeariable components depending on the level of gliamce with the
objectives and parameters established, and whitthier is any maximum monetary amount in absolutagexists.

The variable remuneration of the directors of Rengcording to their responsibility, attributeaiétions and level of commitment is structured dieves:
1. REMUNERATION OF NON-EXECUTIVE DIRECTORS

Non-executive directors do not currently have aidtde Remuneration Plan.

2. REMUNERATION OF EXECUTIVE DIRECTORS

Executive directors currently have the followingriale Remuneration Plan:
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2.1. Variable Remuneration of the Chairman forexecutive functions:

Mr Juan Carlos Ureta Domingo, as Executive Chairnma@024 will receive an Annual Variable Remuninat"AVR") determined by the corresponding amoaotrued
according to the level of compliance with the ysaargets linked to the Net Profit of the GroupR"\N which will be set in accordance with the resgibilities and functions of
the position, as well as any others that are spadif assigned by the Board of Directors ("BoDd)the Chairman.

In line with the principles, the Remuneration Pglim addition to applying moderation and adequexitgria to the results of the Renta 4 Group, fasausolid and effective risk
management. For this reason, AVR will be receivexviged that the levels of default or bad debtésssf the Renta 4 Group during the financial yearess than 5% of the Net
Profit ("NP") at the end of the year and when thesels do not occur as a result of actions byGbepany, in which the risk levels and limits petedtand established by the
European Banking Authority (EBA) or any other congpe entity for this purpose are exceeded, dueteats in the control systems of the Renta 4 Graspyell as any other
cause attributable to omission or poor practicethbyCompany.

On the other hand, the Remuneration Policy consislestainability as an essential element in teffmsmuneration of the group and links it to norefiigial objectives on the
integration of sustainability criteria and ESG pi#s. The components of remuneration contributbégromotion

of environmental, social and governance (ESG) astin order to make the business strategy susiai@aaiol socially responsible. Therefore, the Rematiwer Policy shall also
be linked to non-financial objectives on the intgm of sustainability criteria and ESG policiesthis regard, the Annual Variable Remuneratiot e received if, in addition
to the Annual Targets set above, the targets setadly by the Board of Directors in ESG matters adequately met. All of the above will be includedhe annual performance
evaluation carried out by the Company's Appointreemd Remuneration Committee.

The annual targets will be calculated on the bafsiee NP and for the year 2024, they have beablsied according to the following scale:
- Net Profit: x < €18M = 0% of Fixed Annual Remuation, hereinafter, “FAR”.
- Net Profit: €[18— 19) million = 14 % of “FAR”

- Net Profit: €/19— 20) million = 28 % of “FAR”

- Net Profit: €[20- 21) million = 42 % of “FAR”

- Net Profit: €[21- 22) million = 56 % of “FAR”

- Net Profit: €[22- 23) million = 70% of “FAR”

- Net Profit: €[23- 24) million = 84 % of “FAR”

- Net Profit: €[24- 25) million = 98 % of “FAR”

- Net Profit: €[25- 26) million = 112 % of “FAR”

- Net Profit: €[26- 27) million = 126 % of “FAR”

- Net Profit: €[27- 28) million = 140 % of “FAR”

- Net Profit: €[28- 29) million = 154 % of “FAR”

- Net Profit: €[29- 30) million = 168 % of “FAR”

- Net Profit: €[30- 31) million = 182 % of “FAR”

- Net Profit: €[31- 32) million = 196 % of “FAR”

- Net Profit: > €32 million = 200 % of “FAR”

In order to determine the AVR to be received byRhesident in each year, an assessment shall tiedcant (i) of the proper management of the iraéign of sustainability
risks and ESG policies, as well as (ii) of the aghiment of the annual profit targets, once alintbeessary figures that have been established estivls are known.

2.2. Remuneration of CEO and of Director and Gdridemager

The Chief Executive Officer, Mr. Juan Luis Lépezr@a and the Director and General Manager, Mr. sJ&inchez-Quifiones Gonzélez will receive an AVR wik be
determined by the corresponding amount accruedndiapg on the level of compliance with the Year'sdgkas, linked to the Net Profit of the Group ("NPtY be established
annually.

In line with the principles, the Remuneration Pglim addition to applying moderation and adequeritgria to the results of the Renta 4 Group, fasausolid and effective risk
management. For this reason, AVR will be receivexvigded that the levels of default or bad debtésssf the Renta 4 Group during the financial yeadess than 5% of the Net
Profit ("NP") at the end of the year and when thesels do not occur as a result of actions byGbenpany, in which the risk levels and limits petedtand established by the
European Banking Authority (EBA) or any other congpe entity for this purpose are exceeded, dueefeats in the control systems of the Renta 4 Graspyell as any other
cause attributable to omission or poor practicethbyCompany.

On the other hand, the Remuneration Policy consislestainability as an essential element in tefimemuneration of the group and links it to norefiigial objectives on the
integration of sustainability criteria and ESG pi@s. The components of remuneration contributeeégromotion

of environmental, social and governance (ESG) astin order to make the business strategy susiaiaalol socially responsible. Therefore, the Rematiwer Policy shall also
be linked to non-financial objectives on the in&gm of sustainability criteria and ESG policiesthis regard, the Annual Variable Remuneratiot aé received if, in addition
to the Annual Targets set above, the targets setadlly by the Board of Directors in ESG matters adequately met. All of the above will be includedhe annual performance
evaluation carried out by the Company's Appointra@mtd Remuneration Committee.

The Year's Targets will be calculated on the basisie NP and for the year 2024, they have beeabksted according to the following scale:

- Net Profit: x < €18M = 0% of “FAR”

- Net Profit: €[18— 19) million = 14 % of “FAR”
- Net Profit: €/19— 20) million = 28 % of “FAR”
- Net Profit: €[20- 21) million = 42 % of “FAR”
- Net Profit: €[21- 22) million = 56 % of “FAR”
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- Net Profit: €[22- 23) million = 70% of “FAR”

- Net Profit: €[23- 24) million = 84 % of “FAR”
- Net Profit: €[24- 25) million = 98 % of “FAR”
- Net Profit: €[25- 26) million = 112 % of “FAR”
- Net Profit: €[26- 27) million = 126 % of “FAR”
- Net Profit: €[27- 28) million = 140 % of “FAR”
- Net Profit: €[28- 29) million = 154 % of “FAR”
- Net Profit: €[29- 30) million = 168 % of “FAR”
- Net Profit: €[30- 31) million = 182 % of “FAR”
- Net Profit: €[31- 32) million = 196 % of “FAR”
- Net Profit: > €32 million = 200 % of “FAR”

The provisions of article 34.1.g of Law 10/201426fJune, on the regulation, supervision and salvei credit entities, shall be applied to deterenine Annual
Variable Remuneration to be received by the Chiefdative Officer and the Director and General Manrdgr each financial year.

2.3. Variable Remuneration of the Director and Regi Manager.

The Regional Director shall receive an AVR deteedifby the corresponding amount accrued based axthat to which annual Group Net Profit ("GNP"jgiets
are met.

The Year's Targets will be calculated on the basikie NP and for the year 2024, they have beeabksted according to the following scale:

- Net Profit: x < €18M = 0% of “FAR”

- Net Profit: €[18— 19) million = 14 % of “FAR”
- Net Profit: €/19— 20) million = 28 % of “FAR”
- Net Profit: €[20- 21) million = 42 % of “FAR”

- Net Profit: €[21- 22) million = 56 % of “FAR”

- Net Profit: €[22- 23) million = 70% of “FAR”

- Net Profit: €[23- 24) million = 84 % of “FAR”

- Net Profit: €[24- 25) million = 98 % of “FAR”

- Net Profit: €[25- 26) million = 112 % of “FAR”
- Net Profit: €[26- 27) million = 126 % of “FAR”
- Net Profit: €[27- 28) million = 140 % of “FAR”
- Net Profit: €[28- 29) million = 154 % of “FAR”
- Net Profit: €[29- 30) million = 168 % of “FAR”
- Net Profit: €[30- 31) million = 182 % of “FAR”
- Net Profit: €[31- 32) million = 196 % of “FAR”
- Net Profit: > €32 million = 200 % of “FAR”

The provisions of article 34.1.g of Law 10/201426fJune, on the regulation, supervision and saclyeificredit entities, shall be applied to detererihe Annual Variable Remune|
of

credit companies.

The AVR will be paid as long as the levels of défaubad debt losses of the Renta 4 Group duhiegyear remain below 5% of the E at the end of gedrwhen these

levels do not occur as a result of the Companyieres; in which the risk levels and limits allowadd established by the EBA or any other competedy lare exceeded, due

to deficient control systems used by the Rentagu@ras well as any other cause attributable t&€tmpany's inaction or poor practices.

Furthermore, the Remuneration Policy considersamastility as an essential element of the Grougisuneration. Remuneration components contributieet@romotion of
environmental, social and governance (ESG) aciioesder to make the business strategy sustairaattesocially responsible.

Therefore, the Remuneration Policy shall also bieeldl to non-financial objectives on the integratdrsustainability criteria and ESG policies. listhegard, the Annual
Variable Remuneration will be received if, in adtlitto the Annual Targets set above, the targetarseually by the Board of Directors in ESG mattnes adequately met.
All of the above will be included in the annual feemance evaluation carried out by the Companygoftments and Remuneration Committee.

In order to determine the accrued Annual Variat#enBneration corresponding to the Executive Chairr@&0, General Manager and Regional Manager, asssent shall be
made i) on the appropriate management of ESG pel@nd sustainability risk integration, as weliipsf the degree of compliance with the annuakatiyes (‘AO'), once all the
figures linked to said objectives are known andpiavisions of article 34.1.g of Law 10/2014, of Afhe, on the regulation, supervision and solvefcyedit entities, shall be
applied.

If the accrued Annual Variable Remuneration thaheaf them would be entitled to receive is betw@&nand 100% of “FAR”, 60% shall be paid within aximaum period of
15 days following the completion of the assessmaamd, in any case, prior to the end of March ofdhlendar year following the corresponding finangidr in which it has
accrued.

The remaining 40% will be subject to a deferraiqedof four years, with the accrual and paymenngeierfected at a maximum rate of 10% in eachefdir deferral
periods. The payment due must be made before thefehe corresponding month of March of the catengar following each of the years in which théedwal has
taken place.

ration.
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In order to perfect the accrual and payment o#0f# of the deferred AVR, the Board, at the proposahe ARC, will carry out an assessment at thie @freach year of the
deferral period, based on maintaining the profitgbof the results of the Renta 4 Group, takinpiaccount the circumstances of the sector duhiageriod evaluated and will
adapt to the circumstances relating to the opersitid Renta 4, to the risks assumed by it andea@dhivity of each of these Executive Directors] arovided that the
assessment made of each one concludes that thieirmpance was adequate and in line with the Compaaygets.

On the other hand, if the accrued Annual Variat#enBneration is between 100% and 200% of the AVRillitbe considered as a "particularly high amountaccordance
with letter m) of Article 34.1 of Law 10/2014, 06 June, on the regulation, supervision and solveiredit Companies and 40% of the amount of tespecially high
amount” AVR shall be paid, within a maximum perwfdl5 days following the completion of the assessimend in any case, prior to the finalizationted month of March of
the calendar year following the fiscal year in whichas accrued.

The remaining 60% of the "particularly high" AVRIinbe subject to a deferral period of four yeargthvthe accrual and payment being perfected ateaafal 5% of the
total of this AVR in each of the deferral years.

In order to perfect the accrual and payment of4f% of the deferred AVR, the Board, at the proposahe ARC, will carry out an assessment at the @reach year of the
deferral period, based on maintaining the profitgbof the results of the Renta 4 Group, takingiaccount the circumstances of the sector duhiegeriod evaluated and will
adapt to the circumstances relating to the opersitid Renta 4, to the risks assumed by it anddadttivity of each of these Executive Directorg] provided that the assessment
made of each one concludes that their performarseadequate and in line with the Company's targets.

The payment of the Total AVR will be made 50% isltand the remaining 50% in shares, both the A\VRuad between 0%

and 100% of “FAR”, whose payment is 60% in thetfirsarter of the calendar year following the y@awnhich it has accrued, deferring the
40% in the following 4 calendar years, as in theecaf the “particularly high amount” AVR accrueatlis between 100%

and 200% of the FAR, whose payment is 40% in tis¢ duarter of the calendar year following the yieawhich it has accrued, varying the
60% in the following 4 calendar years at a raté5%fo per year.

In order to calculate the number of accrued shareg delivered, for each payment year the shave'sage market value during the last 20 businegs afethe previous year shall
be taken into consideration, the shares being reorsferable for a period of 3 years from delivemyless (i) there is, at the time of transmissiofir@ncial year, a net economic
exposure to a change in the share price for a rhaghee equivalent to an amount of at least 2 tifteeannual fixed remuneration through share owmgyrsh (i) in respect

of the actions that need to be disposed of to tieetosts related to their acquisition or, afteofaable assessment by the Commission of

Appointments and Remunerations, to deal with extliaary situations which arise.

In any case, the Company may claim the reimbursenfehe variable components of the remuneratidd,pghen payment has not been in accordance wtltaonditions
established for its accrual, provided that thidue to justifiable reasons and they are duly adter@dr when they have been paid based on dataenhascuracy is
subsequently accredited. Likewise, the Company moayroceed with the payment, in whole or in pafthe deferred remuneration corresponding to aifipgeriod if,
when payment is due, an extraordinary event weoetar that made it advisable to do so.

The total amount of the AVR obtained as a resuthefapplication of the AVR system, depending anlével of fulfilment of the NP and objectives &mtthe Executive
Chairman, CEO, General Manager and Regional Managgy not involve the Group’s NP falling below €18&M 2024. Otherwise, the Total VR Amount will hateebe
adjusted proportionally until the 2024 NP is aske@l8 million.

Likewise, and to estimate the total amount of thgable remunerations to which the current systemlavgive rise, depending on the level of fulfilmevith the assumptions or
objectives taken as a benchmark, the Company censsildat it could be determined in the followingxingum amounts:

-Chairman with executive functions: Mr Juan Catlyeta Domingo would receive a maximum of €600,0685g.
-CEQ: -The CEO, Mr Juan Luis Lopez Garcia will igeea maximum of €550,000 gross.

-General Manager: Mr JesUs Sanchez-Quifiones Gan@af9.000 gross.

Regional Manager: Mr Santiago Gonzélez Enciso €8Dgross.

A.1.7 Main characteristics of long-term savings systefwmsong other information, it shall indicate the dagencies covered by the syste
whether it is a contribution or defined benefitteys, the annual contribution to be made to thengefficontribution systems, the ben
to which the beneficiaries are entitled in the aafsgefined benefit systems, the conditions forsmialation of the economic rights in
favor of the directors and their compatibility wiihy type of payment or indemnity for terminatiarearly termination, or derived fr
the termination of the contractual relationshipdemthe terms provided, between the company N
and the Director.

n
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It must be specified whether the accrual or codstilbn of any long-term savings plans are linkethachievement of certain
objectives or parameters relating to the short-t@moh long-term performance
of the director.

The Company has not undertaken any pension, retiteor similar obligations for non-executive dirst

With regard to the executive directors, since 20@7/Company has been covering the contingenciesticément, work disability, death, severe depengem major
dependency by setting up systems of defined cartioib employment plans with the coverage and vgstiraccordance with the regulations for Pensi@m®|to which €600
are currently contributed annually, as well asitiserance premium to cover these contingenciesdoh of them, all of which are compatible with doenpensations included
in A.8. The contributions made in 2023, as weltr@saccumulated amounts, are included in C.1)a) iii

The accrual or vesting of long-term savings plansait linked to the fulfilment of the targets sat the directors.

A.1.8 Any type of payment or indemnification for earlyrténation or early dismissal resulting from ending
the contractual relationship under the terms eistaddl between the company and the director, whétleeiermination is at the will of
the company or of the director, as well as any tyfjpggreed covenants, such as exclusivity, postractual non-competition and
permanence or loyalty, which entitle the directoaty type of payment.

The Company's non-executive directors are not aottally entitled to receive any compensation éakient of resignation or dismissal.

For executive directors, Renta 4 has establishetpeasation in the event of dismissal, unfair disali®r termination of the employment relationshipreasons beyond the
Director's control. In this sense, this compensagice compatible with the long-term savings plarganed in section A.7. above, the figures for ethare included in C.1.a.iii.
and are implemented for executive directors as\it

-Executive Chairman: In the event of termination feasons beyond the Chairman’s control, or dukigther removal or non-reelection as a member @fBbard of
Directors (BoD) by the General Meeting (GM) or daéhis/her removal or non-reelection as ChairmathénBoD, he/she shall be entitled to receive corspgon equal
to the legal compensation provided for unfair dssal under the ordinary employment law.

-CEOQ: In the event of his/her removal as Chief ke Officer (CEO) for causes beyond his/her willie to his/her removal or non-reelection as a negrabthe Board of
Directors by the Board of Directors or due to hes/removal or non-reelection as a member of thedofDirectors in the Board of Directors, he/shalsbe entitled to
receive compensation equal to the legal compemsptivided for unfair dismissal under the ordinamyployment law for the period in which he/she hhkl position of
CEO. In the event of a dismissal that is declaceloet unfair, the CEO would be entitled to receiempensation equivalent to the legal compensatiownigeed for unfair
dismissal under the ordinary employment law.

Director and General Manager: In the event of urdamissal, the DC, the Director and General Manatall be entitled to compensation equal toegallcompensation
provided for unfair dismissal by employment law fioe period in which they have practised as a Borec

- Regional Director: there is no agreement relatihgompensation or a golden parachute.

On the other hand, in addition to the envisagedpmarsation, and in relation to the AVR indicatedéttion A.1.6 above, the executive directors vellémtitled to the
Members of the Board shall have the following right

The Executive Chairman, in the event that the Badudirectors decides to remove him as Executivaif@han, or the GM resolves to remove him as a Boreshall be
entitled to receive the accrued and vested paheoAVR as appropriate, and in relation to the defépart, shall forfeit any right to receive amgls amount. However, in the
event of termination of his or her post due tgp@ymanent or severe disability, (ii) death, (igJirement, (iv) pre-retirement, or (v) early retivent, the Executive Chairman
shall be entitled to receive the accrued and vegsbeiibn of the AVR, as applicable, and in relattorthe deferred portion, the full amount of théedieed payment shall be
deemed to have accrued and vested.

For executive directors holding the positions ofefExecutive Officer and Director and General Mgea the Board of Directors has established tret thill be entitled to
receive the accrued and vested portion of the Ad&Rappropriate, and in relation to the deferret ffae total amount of the deferred payment willinelerstood to have been
accrued and vested, in the event of: (i) busimédsirawal; (ii) dismissal declared unfair by theuEts or recognised as unfair by the Company;di)nissal declared null and
void by the Courts; (iv) termination of the emplagmt relationship requested by the Chief Executiffee€r or the General Manager, pursuant to Artitle3 of Royal Decree
1382/1985, of 1 August, which regulates the spegigbloyment relationship of senior management persioor the termination of the employment relatiipsequested by

the worker, in the case of the Director Generaleurie provisions of

Article 50 of the Workers' Statute; (v) disabilify;) death; (vii) retirement; (viii) pre-retiremgr(ix) early retirement or (x) mutual agreemenstspend the relationship, provided
that the evaluation concludes that the performafitee Chief Executive Officer and/or Director aBeneral Manager has been correct and aligned héti€Company's objectives.
However, in the event of (i)resignation or volugtdischarge; (ii)withdrawal of the CEO or Generamager; (iii)voluntary leave and/or forced leave(ig)dismissal declared
appropriate by the

Courts, shall have the right to receive the accamtiperfected part of the AVR, as appropriaténtpany right to receive any amount of the defepagment part of the

AVR.
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Finally, with regard to the Executive Director aRdgional Manager, the Board of Directors has eistadadl that the latter shall be entitled to recéieeaccrued and vested
portion of the AVR, as appropriate, and with regarthe deferred part, the total amount of the mleéepayment shall be understood to have beenet@mnd vested, in the
event of the following: (i) dismissal declared ainfoy the Courts or recognized as unfair by thenany; (ii) dismissal declared null and void by @eurts; (iii) termination

of the employment relationship requested by thekesounder the provisions of the article

50 of the Workers' Statute; (iv) change in job sifisation; (vi) disability; (vii) death; (viii) rérement; (ix) pre-retirement; (x) early retirememt (xi) mutual agreement to
suspend the relationship, provided that the evialmapncludes that the performance of the Direbts been correct and aligned with Company's obgsti

However, in the event of (i) resignation or voluygteesignation; (ii) voluntary leave and/or compuisleave of absence; or (iii) dismissal declarid lby the Courts, they
shall be entitled to receive the accrued and vgsaedof the AVR, as applicable, waiving any rigihreceive any amounts for the deferred payment.

A.1.9 Specify the conditions to be observed by the cotgraf individuals who exercise senior managemamnttfons as executive
directors. Among others, information will be pros@ion the duration, limits to the amounts of congagion, permanence clauses,
notice periods, as well as payment in lieu of toeeamentioned notice period, and any other clatelasing to contract premiums,
as well as indemnities or golden parachutes fdy éammination or termination of the contractudbat@mnship between the
company and the customer, and any other claussseto contract premiums, as well as indemnitiegolden parachutes for
early termination or termination of the contractredationship between the
company and the executive director. Include, iatigr, any covenants or agreements not to competexaiusivity, long-service or
loyalty and post-contractual non-competition agreets, unless these have been explained in thedingce
section.

The Board Regulations assign to this body the pdevadopt decisions on the conditions that thereotg

of executive directors must observe. In additibie, ARC's functions include reviewing and proposmthe Board of Directors the remuneration polioydirectors and senior
executives and, where appropriate, categories pfames who, owing to the functions they perforne, iacluded in the remuneration policy by virtuetloé applicable
regulations, the individual remuneration and thenteand conditions of the contracts of executivealors and the basic conditions of the contratsenior executives, all in
accordance with the remuneration policy approvetheyGeneral Meeting.

The contracts arranged with each of the execuiiezibrs determine their related remuneration, eoua rights and rewards, which include those itémstided in the
Company’s bylaws and described in this report. fevant terms and conditions of the contracts pflivan Carlos Ureta Domingo (as Executive Chairpéin)Juan Luis Lopez
Garcia (CEO), Mr Jesus Sanchez-Quifiones Gonzalezc(br and General Manager) and of Mr Santiagozatez Enciso (as Director and Regional Managerypeeified
below:

a) Term: The contracts are of an indefinite term.

b) Limits on the amounts of termination benefiteeTimitations on the maximum amounts of compensér each of the executive directors are sebeldw:

-Executive Chairman: He would be entitled to reegiempensation equivalent to the legal compensatiovided for unfair dismissal under the ordinamypdoyment laws
subject to the conditions shown in A.1 table 8 @bdn this respect, the maximum amount of such @srsation would be, in 2024, €2,069,000.

-CEO: He would be entitled to receive compensatiguivalent to the legal compensation provided fdair dismissal under the ordinary employment Iawiject to the
conditions shown in A.1 table 8 above. In this eetpthe maximum amount of such compensation wbe)dn 2024, €553,000.

Director and General Manager: He would be entittececeive compensation equivalent to the legalpmreation provided for unfair dismissal under trdirary
employment laws subject to the conditions showA.ihtable 8 above. In this respect, the maximumuarhof such compensation would be, in 2024, €562,00

Regional Director: he would receive the legal congagion envisaged for unfair dismissal under tlinary employment law. In this respect, the maximamount of
such compensation would be, in 2024, €109,000.

c) Prior notice: Those set out in the applicabléective agreement.

d) Non-competition, exclusivity, permanence or lgyand post-contractual non-competition covenantagreements:

In the contracts signed with each of the execudivectors, a declaration is made by both partiasng that the positions they hold in the Comparmyfall time, with exclusive
dedication to the Company. Likewise, these cordréaiuse on the scope) highlight this exclusiviigere are no specific agreements in the aforewrmendi contracts relating to

non-competition, length of service or loyalty araspcontractual non-competition.

In relation to these matters, the Regulations eBbard of Directors establish that no director reagage, on his own account or on behalf of othermn activity that is the
same, similar or a supplementary to that which titutes the corporate purpose of the Company, srégpressly authorised to do so by the Compantyeiridrm of an
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agreement of the GSM, for which purpose they musterthe communication indicated in the aforemeetibRegulation. The director shall consult the
ARC before accepting any executive position or fiasion the board of directors of another compangrdity.

With regard to possible conflicts of interest, Beard Regulations establish that directors musfyntbite Board of Directors of any situation of cbetf, direct or indirect, that
they may have with the interest of the Company. dihector concerned shall refrain from participgtin resolutions or decisions relating to the teati®n giving rise to the
conflict. Likewise, the directors must report ahg tirect or indirect stake either they or relgtedsons, as defined in the Spanish Limited Ligbfliompanies Law, hold in the
capital of a company with the same, similar or clemntary type of activity to that which constititbe corporate purpose, and they must also rapgrposts or functions they
hold in it.

In addition, the Board Regulations establish thiegatiors must observe the regime of incompatietitihat is legally established at any given time.

A.1.10The nature and estimated amount of any otheriaddltremuneration that will be accrued by direstduring the year in progress b
way of a consideration for services provided othan those inherent in their
posts.

The directors of the Company did not accrue anyureration in this regard. J

A.1.110ther items of remuneration such as any arising fpoovision for the director by the company of
advances, loans and guarantees and other remanerati

Loans granted to directors or related parties arfellows:

On 30 June 2021, Mr.Santiago Gonzalez Enciso wagen a loan of €700,000 having borrowed at yedrebwsing

€146,000, with a guarantee value of €1,300,000vétida repayment term of 3 years, whose complas@xpected on

29 June 2024. In addition, it should be noted ¢ima23 April 2021, a loan was granted to Ms. Matilernandez de Miguel, spouse of Mr. Santiago GenZnciso for the
amount of €100,000, with a guarantee value of €i88,having not borrowed any amount at year-endwdrabe repayment period finishes on 22 April, 2024.

Furthermore, during the 2023 financial year, thenfany granted Mr. Santiago Gonzéalez-Enciso FerrrMs. Cristina Gonzdalez- Enciso Fernandez, Mratym Gonzéalez-
Enciso Fernandez, Ms. Matilde Gonzalez- Encisod&®irz and Ms. Maria Gonzéalez-Enciso Fernandezeddants of the director Mr. Santiago Gonzéalez En@doan to the
amount of €280,000 to each of them and whose repayperiod ends between September and October 2086e end of the 2023 financial year, the holddrs Santiago
Gonzalez- Enciso Fernandez, Mr. Ignacio

Gonzalez- Enciso Fernandez, Ms. Matilde Gonzéalerid® Fernandez and Ms. Maria Gonzalez- Encisodfeiez had borrowed €236,000, while Ms. Cristinazatez-
Enciso Fernandez still has €235,000 borrowed. Eheevof guarantees as of 31 December

2023 amounted to €511,000 for the loan grantedrtaSdntiago Gonzalez-Enciso Fernandez, €525,00(iéoioans granted to Mr. Ignacio Gonzalez-Encism&ndez and
Ms. Maria Gonzalez- Enciso Fernandez, €509,00€hftoan granted to Ms. Cristina Gonzalez- Encism&ndez and €523,000 for the loan granted to Mgildé Gonzalez-
Enciso Fernandez.

In addition, on 7 April 2022, the Company granted Mnacio Gonzéalez-Enciso Fernandez an addititozal for the amount of €20,000, whose repaymemt &mds on 6 April
2025 and which has been borrowed during the ye28.2Dhe value of the guarantees linked to thisremhamounted to €35,000 as at 31 December 2023.

Finally, during the 2023 financial year , the Compgranted a loan to I.G.E., S.L., an entity cdigrbby the director Mr. Santiago Gonzalez

Enciso, due in April 2026, for an amount of €1,@0@ and a guarantee value of €1,875,000. At yedr-en

2023, no portion has been drawn.

On the other hand, during the 2023 financial yte,loans granted to the descendants of Juan Gamita Domingo; Ms. Dona. Inés Asuncién Ureta BEssad/ls. Matilde
Ureta Estades and Mr. Juan Carlos Ureta Estadeentumon-executive director of the Company, fomamunt of €170,000 each, were finalised withoundeenewed.

With regard to the interest rate, the loans weaatgd at an interest margin of 12-month Euribos @i%. The specifics and the liabilities taken tfarby way of
collateral and the interest rate are those setdtion C.1.a.iv) below.

A.1.12The nature and estimated amount of any other patedl supplementary remuneration not included in
foregoing sections, whether satisfied by the emtitpnother group entity, which will accrue to thieectors in the current year.

The directors of the Company have not accrued emyneration for any other additional remunerationimcluded in previous sections.
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A.2. Explain any relevant changes in the remuneratidicypapplicable during the year in progress aridimagn:
a) A new policy or an amendment to the policy alseapproved by the General Meeting.

b) Relevant changes in the specific determinatistebéished by the board for the year in progreseearcurrent remuneration
policy in relation to those applied during the poes year.

¢) Any proposals that the board of directors agteqatesent to the general meeting of sharehotdesich this annual report will be
submitted, proposing that they should apply toytbar in progress.

During the year 2022, the Company GSM approvetheaproposal of the Board of Directors, a new reenation policy applicable for the years
2022, 2023 y 2024, complying with article 529 newwvisions of the Capital Company Act, applicabléhe Directors, both in the performance of theiiekias an
administrative body and those of the Directors whdorm executive functions.

A.3. ldentify the direct link to the document that figarthe current remuneration policy of
the company, which must be available on the compamgbsite.

https://www.rentadbanco.com/es/accionistas/poBtieanformes J

A.4. Explain, in due consideration of the data supplesection B.4, how the voting of shareholders atghneral meeting to which the
annual remuneration report for the previous yea submitted for and
advisory vote was taken into account.

The annual remuneration report for the 2023 figear was approved by the General Meeting by 99.98P%6tes in favor, 0.001% abstentions and witlvates against, as
reflected in section B.4. Consequently, the Compaas/considered it appropriate to continue witllecp of remuneration for directors whose purpaseicontinue to be
aligned with the interests of shareholders, seegimgent management of activity minimizing inhergsks to the same, and rewarding the work of Camggeersonnel in
achieving this purpose. All this in order to cobirie to the Company meeting its strategic objestivithin the framework in which it carries out #stivity.

.OVERVIEW OF THE APPLICATION OF THE REMUNERATION POLICY IN THE COURSE OF THE PREVIOUS YEAR

B.1.1Explain the process carried out to apply the rematian policy and determine the individual remutieraset out in section C of this
report. This information shall include the roleys#d by the remuneration committee, the decisiokertdy the board of directors and,
if applicable, the identity and role of the extdradvisors whose services have been used in treegsof
application of the compensation policy in the yeaded.

The Board of Directors, at its meeting held on 2Prigary 2022 and at the proposal of the ARC, reshlunder point nine of the Agenda, to approveRbmuneration Policy for
2022, 2023 and 2024 and, in turn, to submit ioproval by the General Meeting of Shareholderschvapproved this policy with 99.99% in favor an@@ % abstentions of
those present or representing share capital, iordance with the responsibility, functions attréditand level of commitment taken on by the Rerdaettors.

Likewise, the Board of Directors, at its meeting26fFebruary 2024, and pursuant to the processsesament of the Board, its Committees, the Chairtha CEO and the
Coordinating Director, as well as the performantcégne Company in 2023 through the results incluitietthe financial statements, has determined, io@ance with the
Remuneration Policy in force, the variable remutienedue to directors with executive functions sfied in section C below.
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B.1.2Explain any deviations from the established procedor the application of the
remunerations policy that have occurred duringfidml year.

There have been no deviations from the proceduabléshed for the application of the remuneratiofigy during the financial year
2023.

B.1.3Indicate whether any temporary exceptions have bpplied to the remuneration policy and, if appliexplain the exceptional
circumstances that have led to the applicatiome$é exceptions, the specific components of themenation policy affected and the
reasons why the entity considers that these exaepliave been necessary to serve the long-ternestgeand sustainability of the
company as a whole or to ensure its viability. Ads@antify the impact that the implementation ofstne
exceptions has had on the compensation of eacttalirduring the year.

There have been no temporary exceptions to the eosation policy during the financial year.

B.2. Explain the different actions taken by the compiamnelation to the remuneration system and how tieye contributed to reducing
exposure to excessive risks and aligning it withdbmpany's objectives, values and long-term isteréncluding a reference to the
measures that have been taken to ensure thattiumeeation accrued has addressed the long-termorpeifice of the company and
achieved an appropriate balance between the finddrariable components of remuneration, what measuave been taken in
relation to those categories of personnel whostegsmnal activities have a material impact onrisle profile of the entity, and what
measures have been taken to avoid
conflicts of interest, if any.

In relation to the measures envisaged to guardhé¢éehe Remuneration Policy takes into accountahg-term results of the Company, section A.1loheihcludes the
objective criteria relating to the Company’s resapplied to determine directors’ variable remutiena

Furthermore, the Company’s Remuneration Policysfiaduitable balance between the fixed and varitéies in the remuneration considering that, asvshia section A.1.
above, the variable remuneration set for 2023 seth@n the fulfilment of the objective criteriaidetl by the Board, always linked to the objectiesults of the Company and
subject to the Remuneration Policy approved aQitdinary General Meeting of 30 March 2022.

Lastly, in relation to the clawback formulae orudas to claim back the variable remuneration iténis envisaged that, should the assessmentsummel deficient performance,
or when they have been paid on the basis of détseswently found to be inaccurate, the Company nedyce the deferred variable remuneration andémcthe

reimbursement of the variable remuneration alrgzaigl, up to a maximum of 100%, in either case. €le&luations analyse the evolution of

the subsequent performance according to the ei(erilicated in section A.1 above, as they areséiiee for the current year and the reported yednighacontributed to achieving
the objectives, comparing it with the initial perftance assessment and will be approved by the Rddddectors at the end of the year such variableuneration refers to.

B.3. Explain how the remuneration accrued during the yegets the provisions of the remuneration policforce and, in particular, how
it contributes to the sustainable and long-ternfigoerance of the company.

Also report on the relationship between the rematiwm obtained by the directors and the resultstloer short and long term
performance measures of the entity, explainingpflicable, how variations

in the company's performance may have had an inguettte change in directors' remuneration, inclgdiocruals for which
payment has been deferred, and how they contributee short-

and long-term results of the company.

Based on the Company'’s director remuneration pdbcy2023 indicated in section B.7 below, the ex®eudirectors’ remuneration is linked to the résydroduced by the
Company. In this regard, and taking into accouratw indicated in said
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section, certain variable remuneration is condélarpon fulfiiment of the indicators also includiedsection B.7. below.

In 2023, the total remuneration paid to the Comfzmdyectors in their capacity as such was €920,000bservance of the maximum amount of €960,00@His item as
established in the Remuneration Policy and apprbyettie GSM. Individual remuneration

of each Director in his capacity as such, consisfemh annual fixed amount, as established in galidy and those non-executive directors who wene of any of the
committees, received an additional annual remuieerainder this item, the amount being proportidnahe time in which each director was on the Baard/or on the
committee. Executive directors did not receive reeration for their membership of the Board of Dices or of its committees; nor did they receive anpual fixed
amounts, or

of attendance fees for meetings of the Board oé®ars. In this regard, the executive directorgira remuneration in the amounts to which theyevesttitled by virtue of
their respective contracts drawn up with the Corgpaarsuant to the Remuneration Policy.

At a meeting on 26 February 2024, at the behetiteoARC, the Board of Directors determined the sofrthe annual variable remuneration of
Executive Directors accrued in the fiscal year 2023

For the purposes of determining the variable rematimn accrued to the executive directors, conatitem was given to professional engagement andlerce, the level of
achievement of the targets of the annual budgeg¢stment targets, and the result of assessmehe gferformance of their duties, in relation to vihécvariable remuneration of
126% was determined in relation to the fixed anmemiuneration to which each director is entitlegct®n B7 of this report contains more informatiorconnection with these
conditions.

B.4. Indicate the result of the advisory vote at theggahmeeting on the annual report on remuneratimm the previous year, showing the
number of abstentions and the number of negatlaekkand affirmative votes

cast:
Number % of total
Votes cast 33,443,807 82/34
Number % of votes cast
Dissenting votes 463 0.0Q
Affirmative votes 33,443,344 99.99
Blank Votes 0.00
Abstentions 0.00
| Observations

B.5. Explain how the fixed items accrued during thefiicial year by the directors in their capacity ashshiave been determined, their
proportion by director and how they have variechwéspect
to the previous financial year.

The Board of Directors, at its meeting held on 2Prigary 2022 and at the proposal of the ARC, reshlunder point nine of the Agenda, to approveR@muneration Policy for
2022, 2023 and 2024 and, in turn, to submit iitoapproval by the General Meeting of Shareholdehsch approved the policy at its ordinary meetimg30 March 2022, taking
into account the market standards to determinéixd annual remuneration for the performance efrtHuties as members of the Board of Directors.

In this regard, each non-executive director, a$ sdaring the financial year 2023 has receivedediannual amount for the performance of their fions as a member of the
Board of Directors of €80,000.00 per year, andé¢hebko form part of any of the Board’s commissioaséreceived an additional annual remuneratior26fGO0.
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B.6. Explain how the salaries accrued during the yeaath of the executive directors for carrying oahagement functions were
determined, and how they changed
compared to the previous year.

In accordance with the Remunerations Policy appat@tehe ordinary general meeting of 26 March 2@2@ remuneration paid to @ad
Executive Directors during the 2023 fiscal year was

Mr Juan Carlos Ureta Domingo, Executive Chairmamired a fixed annual remuneration of €300,000gros

Mr Juan Luis Lépez Garcia, CEO received a fixeduahremuneration of €275,000 gross.

Mr Jesus Sanchez-Quifiones Gonzélez, Director anér@eManager, received a fixed annual remuneratid@®75,000 gross.

The Director and Regional Manager Mr Santiago GlezzBnciso received a fixed annual remuneratio®9&,000 gross.

It should be noted that the fixed remuneration paithe Executive Directors during the 2023 fisgsdr amounted to 945,000, the same amount recbived of them, as

fixed remuneration in 2022, 2021 and 2020, excepMr. Enciso for whom an increase in remuneratias approved in 2021 to an annual gross amour@®0e0, from
the €75,000 he had been receiving in previous Ifisears.

B.7. Explain the nature and main characteristics ofir@able components of the remuneration systemsiaddn the course of the year.

In particular:

a) Identify each of the compensation plans thaehdstermined the different variable compensatianwee by each of the directors

during the fiscal year ended, including informat@mtheir scope, date of approval, date of impleatémn, vesting conditions, if
any, vesting periods and term, criteria used fofgpmance evaluation and how this has impactecdersétting of the variable
amount accrued, as well as the measurement criteria

used and the time required to be able to adequiatedsure all conditions and criteria should bearpt in detail in terms of
the time required and methods for verifying tha&t tonditions and criteria have been effectively met

performance conditions or any other type of condgito which the accrual and vesting of each corapbof variable
compensation was linked.

b) In the case of stock option plans or other fai@nnstruments, the general characteristics ohgaan shall include

c)

d)

information on the conditions both to acquire urdibanal ownership (vesting) and to be able to eisersuch options or
financial instruments, including the exercise paog term.

Each of the directors, and their category (atiee directors, external proprietary directorslépendent external directors
or other external directors), who are beneficiaoiegemuneration systems or plans that includeabéeiremuneration.

Where appropriate, information will be providadelation to any periods established for theraaicor deferral of payment that
may have been applied, and/or retention/non-avéifiaperiods for shares or other financial instremts, if any.

Explain the short-term variable components of #rauneration systems:
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The Remuneration Policy establishes that non-ekexdirectors shall not have a Variable Remunenafian.
As regards the executive directors, the variabieureeration model established in the financial &3 is as follows:
1) Variable remuneration of Mr Juan Carlos Uretard@o, as Executive Chairman.

Mr. Juan Carlos Ureta Domingo will receive an Ariariable Remuneration ("AVR"), consisting of upa maximum of 200% of the Annual Fixed
Remuneration ("AFR").

The Annual Variable Remuneration is determinedhgyamount corresponding to the amount accrueddordance with the fulfilment of year's targets édkto the Net Profit
of the Group, ("Year's Targets") that have beeediin accordance with the responsibilities and ions of the position, as well as any others thatBoard of Directors has
specifically assigned to the Chairman.

In line with the principles of the Renta 4 RemutieraPolicy, in addition to applying the criterihrmoderation and proportionality to the resultshef Renta 4 Group, solid and
effective risk management is fostered. For thiseeathe Annual Variable Remuneration will be reediif the levels of default or bad debt lossethefRenta 4 Group during
the year remain below 5% of the Equity at year emd, when such levels are not attributed to the @2my's actions, when the risk levels and limitewatkd and established by
the EBA (European Bank Authority) or any other cetemt organization are exceeded, due to deficiemiral systems used by the Renta 4 Group or argr @fuse attributed
to the Company’s inaction or poor practices. Furttare, the Remuneration Policy considers sustdibabs an essential element of the Group's renatiter. Remuneration
components contribute to the promotion of environtak social and governance (ESG) actions in aimlenake the business strategy sustainable andlgaeisponsible.
Therefore, this Remuneration Policy will also bekéd to non-financial objectives

on the integration of sustainability criteria an8@& policies. In this regard, the Annual VariablerRR@eration will be received if, in addition to tAenual Targets set

above, the targets set annually by the Board cddbirs in ESG matters are adequately met.

The year’s targets are calculated on the basiseoRenta 4 Group’s Net Profit ("NP") calculatedshewn in the following chart:

- Net Profit: x < €18M = 0% of Fixed Annual Remuaton

- Net Profit: €[18 — 19)M = 14% of Fixed Annual Reneration

- Net Profit: €[19 — 20)M = 28% of Fixed Annual Reneration

- Net Profit: €[20 - 21)M = 42% of Fixed Annual Reneration

- Net Profit: €[21 - 22)M = 56% of Fixed Annual Raneration

- Net Profit: €[22 - 23)M = 70% of Fixed Annual Reneration

- Net Profit: €23 - 24)M = 84% of Fixed Annual Raneration

- Net Profit: €[24 - 25)M = 98% of Fixed Annual Reneration

- Net Profit: €[25 - 26)M = 112% of Fixed Annual Raneration
- Net Profit: €26 - 27)M = 126% of Fixed Annual Reneration
- Net Profit: €27 - 28)M = 140% of Fixed Annual Raneration
- Net Profit: €28 - 29)M = 154% of Fixed Annual Reneration
- Net Profit: €29 - 30)M = 168% of Fixed Annual Raneration
- Net Profit: €[30 - 31)M = 182% of Fixed Annual Reneration
- Net Profit: €[31 - 32)M = 196% of Fixed Annual Raneration
- Net Profit: > €32M = 200% of Fixed Annual Remuatisn

2) Variable Remuneration of CEO and of the Direetod General Manager

The 2023 Remuneration Policy establishes that tiiefE&xecutive Officer, Mr. Juan Luis Lopez Garafad the Director and General Manager, Mr. JesUst®arQuifiones
Gonzalez receive an AVR, consisting of up to 200%e FAR. The amount of this is accrued basecherfdlfilment of year's targets set in accordanih the
responsibilities and functions of the positiontwwge assigned.

The AVR is determined by the amount accrued deendain the level of fulfilment of the year's targétked to the Group’s Net Profit (hereinafter, ttear's Targets”) that
were set taking into account the responsibilitied functions attached to the position, as wellgsathers that the Board of Directors may havegaesl to the CEO and Director
and General Manager.

The AVR is received if the Renta 4 Group's levéldalinquency or "bad debt" during the year ars lisn 5% of Net Assets at the end of the yearwdr&h such levels do not
arise as a result of actions by the Company in lvttie levels and limits are exceeded

the Company's risk management systems, as wetflyasther cause attributable to a lack of actiomatpractice on the part of the Company, are sulettte risk limits
permitted and established by the EBA (European Bankuthority) or any other competent body for thisgpose.

Furthermore, the Remuneration Policy considersamaility as an essential element of the Growgrisuneration. Remuneration components contributieetgromotion of
environmental, social and governance (ESG) aciioosder to make the business strategy sustairattesocially responsible. This Remuneration Paditgll also be linked to
non-financial objectives on the integration of sirsbility criteria and ESG policies. In this regjathe Annual Variable Remuneration will be recédiifein addition to the
Annual Targets set above, the targets set annionaltiie Board of Directors in ESG matters are adedyianet.

The year’s targets are calculated on the basiseoRenta 4 Group’s Net Profit ("NP") calculatedshewn in the following chart:
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- Net Profit: x < €18M = 0% of Fixed Annual Remuaton

- Net Profit: €[18 — 19)M = 14% of Fixed Annual Reneration
- Net Profit: €[19 — 20)M = 28% of Fixed Annual Reneration
- Net Profit: €[20 - 21)M = 42% of Fixed Annual Reneration
- Net Profit: €21 - 22)M = 56% of Fixed Annual Raneration
- Net Profit: €[22 - 23)M = 70% of Fixed Annual Reneration
- Net Profit: €23 - 24)M = 84% of Fixed Annual Raneration
- Net Profit: €[24 - 25)M = 98% of Fixed Annual Reneration
- Net Profit: €[25 - 26)M = 112% of Fixed Annual Raneration
- Net Profit: €26 - 27)M = 126% of Fixed Annual Reneration
- Net Profit: €[27 - 28)M = 140% of Fixed Annual Raneration
- Net Profit: €28 - 29)M = 154% of Fixed Annual Reneration
- Net Profit: €29 - 30)M = 168% of Fixed Annual Raneration
- Net Profit: €[30 - 31)M = 182% of Fixed Annual Reneration
- Net Profit: €[31 - 32)M = 196% of Fixed Annual Raneration
- Net Profit: > €32M = 200% of Fixed Annual Remuatisn

3) Variable Remuneration of the Director and Regidvianager

The Director and Regional Director will receive AYR, consisting of up to 200% of the FAR. The amiointhis is accrued based on the fulfiiment ofnetargets set in
accordance with the responsibilities and functiohthe position or those assigned.

The AVR will be determined by the amount correspogdo the amount accrued in accordance with tifénient of annual objectives linked to the Groul'st Profit (the
"Year's Targets"), which will be set in accordamgth the responsibilities and functions of the piosi, as well as any others that may be specificdkigned by the Board of
Directors to the Director and Regional Director.

The AVR will be paid provided that the levels ofaldt or bad debt losses of the Renta 4 Group duthie financial year are lower than 5% of the Bgaityear-end and when
these levels do not occur as a result of the Cogipactions, in which the risk levels and limitbaled and established by the European Banking Aitjh(EBA) or any other
competent entity are exceeded, due to deficiertralosystems used by the Renta 4 Group, as welhgther cause attributable to the Company'sioract poor practices.

Furthermore, the Remuneration Policy considersamaility as an essential element of the Growgrisuneration. Remuneration components contributieetgpromotion of
environmental, social and governance (ESG) aciioosder to make the business strategy sustairattesocially responsible. This Remuneration Paditgll also be linked to
non-financial objectives on the integration of sirsbility criteria and ESG policies. In this regjathe Annual Variable Remuneration will be recédiife in addition to the
Annual Targets set above, the targets set anninaltiie Board of Directors in ESG matters are adedyianet.

The year’s targets are calculated on the basiseoRenta 4 Group’s Net Profit ("NP") calculatedshewn in the following chart:
- Net Profit: x < €18M = 0% of Fixed Annual Remuaton

- Net Profit: €[18 — 19)M = 14% of Fixed Annual Reneration
- Net Profit: €[19 — 20)M = 28% of Fixed Annual Reneration
- Net Profit: €20 - 21)M = 42% of Fixed Annual Reneration
- Net Profit: €21 - 22)M = 56% of Fixed Annual Raneration
- Net Profit: €[22 - 23)M = 70% of Fixed Annual Reneration
- Net Profit: €23 - 24)M = 84% of Fixed Annual Raneration
- Net Profit: €[24 - 25)M = 98% of Fixed Annual Reneration
- Net Profit: €[25 - 26)M = 112% of Fixed Annual Raneration
- Net Profit: €26 - 27)M = 126% of Fixed Annual Reneration
- Net Profit: €[27 - 28)M = 140% of Fixed Annual Raneration
- Net Profit: €28 - 29)M = 154% of Fixed Annual Reneration
- Net Profit: €29 - 30)M = 168% of Fixed Annual Raneration
- Net Profit: €[30 - 31)M = 182% of Fixed Annual Reneration
- Net Profit: €[31 - 32)M = 196% of Fixed Annual Raneration
- Net Profit: > €32M = 200% of Fixed Annual Remuatisn

Of the accrued Annual Variable Remuneration thatfkecutive Chairman, the CEO, the Director, ardGkneral Manager, as well as an assessment @iréwor and

Regional Director would be entitled to receive, 66Ball be paid within a maximum period of 15 dagiofving the completion of the assessment, anchinaase, prior to the end
of March of the calendar year following the cormsging financial year in which it has accrued. Témaining 40% will be subject to a deferral perddour years, and the
accrual and payment will be perfected at a maximate of 10% for each of the four years of defeifale payment due must be made before the end ofitin¢h of March of the
calendar year following each of the years in whiwhdeferral has taken place. i.e.in March 2028622027 and 2028.

For the vesting of the accrual and payment of 40%edeferred AVR, the Board of Directors, at flieposal of the Appointments and Remuneration Cdtamiwill
conduct an assessment at the end of each year defhrral period, based on keeping up the prdfiabf Renta 4 Group results, taking into accotire sector’s
circumstances during the evaluation period and maRenta 4's activities to the
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risks assumed by it and to the activity of eacthete Executive Directors, and provided that treuation carried out on each of them concludesttter performance has
been correct and aligned with the Company's olvesti

Also, if the accrued Annual Variable Remunerat®hétween 100% and 200% of the AUM, it will be adased as "especially high amount" according ttetan) of Article 34.1
of Law 10/2014, of June 26, on the regulation, suip®n and solvency of Credit Companies and ttereef40% of the amount of this "particularly high@unt" AVR shall be
paid, within a maximum period of 15 days followitige completion of the assessment, and in any pase to the end of the month of March of the cdknyear following the
fiscal year in which

it was accrued. And the remaining 60% of this "jpatarly high amount" AVR will be subject to a def@ period of four years, with the accrual andpant being perfected

at a rate of 15% of the total of this AVR in eadhihe years of deferral.

In order to perfect the accrual and payment o#0f# of the deferred AVR, the Board, at the proposahe ARC, will carry out an assessment at the @reach year of the
deferral period, based on maintaining the profitgbof the results of the Renta 4 Group, takingpiaccount the circumstances of the sector duhiageriod evaluated and will
adapt to the circumstances relating to the opersitid Renta 4, to the risks assumed by it andeadhivity of each of these Executive Directors] arovided that the assessment
made of each one concludes that their performarseadequate and in line with the Company's targets.

The payment of the Total AVR will be made 50% isttand the remaining 50% in shares, both the A\Ruac between

0% and 100% of the Annual Fixed Remuneration, thgnent of which is 60% in the first quarter of taendar year following the fiscal year in whictnés accrued, with 40%
being spread over the following four calendar yeassin the case of the "particularly high amow¥R accrued that is between 100% and 200% of thR ARe payment of
which is 40% in the first quarter of the calendearfollowing the fiscal year in which it has acedyuwith 60% being spread over the following foalendar years at a rate of
15% per annum. To calculate the number of accrbaces

to be delivered, for each payment year the shave'sage market value during the last 20 businegs afathe previous year shall be taken into comaiiten, the shares being non-
transferable for a period of three years from deliy unless (i) there is, at the time of transnoissir financial year, a net economic exposuredhamnge in the share price for a
market value equivalent to an amount of at leastttmes its annual fixed remuneration through sleaveership; or (ii) in respect of shares that ideto dispose of order to
meet the costs related to their acquisition oredeent on the prior favorable opinion of the Appwiants and Remuneration Committee, to meet extirgamgdsituations that
arise and require it.

Therefore, as the Group's Net Profit in 2023 we £27 million and the default level was less thé&®mand the ESG targets have been met, consequeatlgvel of fulfilment of
the year’s targets set in the 2022-2023-2024 Reratina Policy establishes that executive directesentitled to receive a global AVR for 2023 aflabal amount of
€1,190,700

for all Executive Directors. Specifically, the tbfavR for the Executive Chairman for 2023 amourt€£878,000; for the CEO, €346,500; this same figsiadso for the Director
and General Manager, and for the Regional Dirgbisamount is €119,700.

Of the resulting total AVR for 2023, up to 100%this amount will be paid during the first quarté2624 and the remaining 60% will be deferred ® fillowing four
financial years; 2025, 2026, 2027 and 2028, withabcrual and payment being a maximum of 10% eaahfpr the four deferred years. The annual vegiabl

remuneration accrued that is between

100% and 200% of the Annual Fixed Remuneratior,hwilconsidered as “especially high amount” acewydo letter m) of article 34.1 of Law 10/2014,26 June, on the
regulation, supervision and solvency of credititnbns, and 40% of the amount of this AVR of “esjally high amount” will be paid during the firgtiarter of 2024 and the
remaining 60% of said Annual Variable Remuneratibfespecially high amount”, will be deferred iretfollowing 4 years; 2025, 2026, 2027 and 2028 rawing the accrual
and payment at the rate of a maximum of 15% eatheofour years of deferral.

The payment of the AVR, both the deferred and nefered part, will be paid 50% in cash and the 08®86 in shares.

Therefore, during the first quarter of 2024, of theulting total AVR for 2023, the Company will pthe Executive Directors

60% up to 100% of the Annual Fixed Remuneration40fb of the Accrued Annual Variable Remuneratioricivlis between 100% and 200% of the Annual Fixech&®eeration,
being 50% in cash and the other 50% in shares fotal amount of €665,280. Specifically, the ExteeuChairman will receive €211,200 (€105,600 isttand €105,600 in
shares), the CEO €193,600 (€96,800 in cash an®@96n shares), the General Manager €193,600 (€06r8cash and €96,800 in shares) and the Regl\daahger

€66,880 (€33,440 in cash and €33,440 in shares).

The remaining amounts will be paid in the followifogir years (2025, 2026, 2027 and 2028), as estedliin the Remuneration Policy
2022-2023-2024.

On the other hand, in relation to the AVR accruethe previous 2022, 2021 and 2020 financial yeg0% of which was paid during the first quarteth financial year
following the accrual (years 2023, 2022, and 2084&pectively), deferring the remaining 40% of eAMR in the 3 years following the accrual in the 20éhd 2020 AVR and the
four following AVR accrued in 2022.

In this regard, the Board, at the proposal of tRCAduring the first quarter of 2024, has carriat@performance assessment on the Executive Cénajrtine CEO, the Director,
and the General Manager, as well as an assessmém ®irector and Regional Director, based orpiloditability maintenance of Renta 4 Group, taking account the
circumstances of the industry during the assessgdd The assessment results were positive fafaliem.

For this reason, during the first quarter of 2024, Company will pay the Executive Directors, oa tine hand, the first quarter (1/4) of 40% of
deferred AVR corresponding to fiscal year 2022tlmnother hand, the second third (2/3) of the defe40% of the AVR corresponding to fiscal year
2021, and finally, the third and last third (3/3)tee deferred 40% of the AVR corresponding tofteeal year 2020, being in all cases,

with 50% in cash and the other 50% in shares.
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Specifically, the amount corresponding to the fipsarter (1/4) of the deferred 40% of the AVR cspending to 2022, which amounts to the total of €8@, of which Mr.
Juan Carlos Ureta Domingo, the Executive Chairmélhreceive the amount of €16,800, 50% in cash4€8) and the other

50% in shares (€8,400), Mr. Juan Luis Lépez GatbaChief Executive Officer and Mr. Jests SandReifiones Gonzalez, Director and General Managéeaih receive
€15,400, 50% in cash (€7,700) and the other 508hames (€7,700) and finally, Mr. Santiago Gonz&eeiso, Director and Regional Manager will receive amount of
€5,320, (€962.75) in cash and (€962.75) in shares.

On the other hand, the second third (2/3) of tHerded 40% of the AVR corresponding to the year2G&nounts to the total amount of €126,000, of Wihitr. Juan Carlos
Ureta Domingo, the Executive Chairman, will recetive amount of €40,000, 50% in cash (€20,000) hadther

50% in shares (€20,000), Mr. Juan Luis Lopez Gath&@Chief Executive Officer and Mr. JesUs SaneReifiones Gonzéalez, Director and General Managkeach receive
€36,666.67, 50% in cash (€18,333.34) and the &0 in shares (€18,333.33) and finally, Mr. Sargi@pnzalez Enciso, Director and Regional Managéregeive the
amount of €12,666.67, (€6,333.34) in cash and @®638) in shares.

And finally, the total amount corresponding to tast third (3/3) of the deferred 40% of the AVR remponding to the fiscal year 2020 amounts to

€67,833.33, of which, Mr. Juan Carlos Ureta Domirtge Executive Chairman, will receive the amour€22,000, 50% in cash (€10,000) and the other B08hares
(€10,000), Mr. Juan Luis Lépez Garcia, the CEO Mndlesls Sanchez-Quifiones Gonzalez, Director @mei@ Manager will each receive €20,166.67, 50%ash
(€10,083.34) and the other 50% in shares (€10,832u3d Mr. Santiago Gonzalez Enciso, Director aadi@al Manager will receive the amount of €2,521€!1,260.75) in
cash and (€1,260.74) in shares.

Consequently, of the deferred 2021 and 2022 AVR, quarters (2/4) of the 40% of the deferred AVR, ane quarter (1/4) for each of the years, shbelgaid in the following
years, 2025 and 2026, if the annual assessmerthardsults of the Company so allow it. And of dederred 2021 AVR, one third (1/3) of the 40% o teferred AVR will be
pending payment in the following year, 2025.

Regarding the decisions taken by the Board foafiication of these items, the Board of Direcfmsceeded at its meeting of 26 February 2024,eaptbposal of the ARC,
to approve the Annual Report on Directors' Remuimrafor the year ended 31 December 2023, to benitésl, on a consultative basis, to the GenerareStudders'
Meeting.

Likewise, and taking into account the performantche Company's activity and volume of business,Bbard of Directors agreed on the variable rematiar of the executive
directors for 2023, in accordance with the RemusmradPolicy 2022-2023-2024, at the same above-ropat meeting.

Explain the long-term variable components of thaeureration systems:

B.8. Indicate whether certain accrued variable companieate been reduced or claimed back when, intsteciise, the payment of
unconsolidated amounts has been deferred or, isettend case, consolidated and paid, based omHat® accuracy has subsequently
been proven to be manifestly incorrect. Descrileeaimounts reduced or refunded due to the applicafithe clauses

the Company's financial statements include the n@aetawback provisions, why they have been exetcatel the years to which they
correspond.

No variable components have been reduced or cléaekl from any director J

B.9. Explain the main characteristics of the long-teawiisgs systems whose amount or equivalent anngaisshown in the tables in
Section C, including retirement and any other suwsvbenefits, which are financed, partially oatlyt by the company, whether
internally or externally funded, indicating the ¢&ypf plan, whether it is a contribution or defirmhefit plan, the contingencies it
covers, the conditions of consolidation of the eroit rights in favor of the directors and its conilpitity with any type of indemnity
for early termination or termination of the contread relationship between the
company and the board of directors.

The Company has not undertaken any pension, regiteor similar obligations for the directors.

In relation to executive directors, since 2007 @mmpany has been covering the contingencies oéneéint, incapacity for work, death, severe depecelen serious dependence
by putting in place defined contribution employmsystem plans, i.e. for which the Company is olligemake fixed contributions to a third party,fzeexternalized, by
putting in place Pension Plans and the formaliratiy virtue of these, of insurance policies witheatity not related to the Company.

With regard to coverage and consolidation in acaoce with the regulations on Pension Plans, tolwtlizing the 2023 fiscal year, 600 euros were dmutied annually for
each of the Executive Directors, being compatikith the indemnities included in points A.8 and A(®ith the same
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content both for the current year and for the yemted to which this report refers), the contribngionade during fiscal year 2023, as well as theuatscaccrued are shown in
point C.1.a) iii. below.
B.10.Explain, if applicable, the indemnities or any athge of payment derived from the early terminatiwhether the termination is at the
will of the company or of the director, or from tte¥mination of the contract, in accordance with tirms set forth in the
the same, accrued and/or received by them duringehr ended.

The Company's directors have not earned or receimgdemuneration for this item during the finahgiear.2023.

B.11.Indicate whether there have been significant changthe contracts of those who perform senior ganmeent functions as executive
directors and, if so, explain them. Likewise, expkae main conditions of the new contracts sigwétl executive directors during the
year, unless they have already been
explained in section A.1.

During the 2023 financial year, there have beeohamges in any of the contracts of the executikecthrs. J

B.12.Explain any supplementary remuneration accruedréztbrs in consideration for the
services rendered other than those inherent topbsition.

During 2023, no director has received any additioeauneration for services rendered other thasdhoherent to their position.

B.13.Explain any remuneration resulting from the gragiifi advances, loans and guarantees, indicatiniptéeest rate, their key
characteristics and any amounts repaid, as wéfleagbligations assumed by them as
assumed on their behalf by way of guarantee.

Loans granted to directors or related parties arfeliows:

On 30 June 2021, Mr.Santiago Gonzalez Enciso wastep a loan of €700,000 having borrowed at yedretmsing

€146,000, with a guarantee value of €1,300,000vétida repayment term of 3 years, whose compldéti@xpected on

29 June 2024. In addition, it should be noted ¢ime23 April 2021, a loan was granted to Ms. Matilernandez de Miguel, spouse of Mr. Santiago GenZnciso for the
amount of €100,000, with a guarantee value of €138, having not borrowed any amount at year-endwmabse repayment period finishes on 22 April 2024.

Furthermore, during the 2023 financial year, thenfany granted Mr. Santiago Gonzéalez-Enciso FerrrMs. Cristina Gonzdalez- Enciso Fernandez, Mratym Gonzéalez-
Enciso Fernandez, Ms. Matilde Gonzalez- Encisod&®irz and Ms. Maria Gonzéalez-Enciso Fernandezeddants of the director Mr. Santiago Gonzéalez En@doan to the
amount of €280,000 to each of them and whose repayperiod ends between September and October 2086e end of the 2023 financial year, the holddrs Santiago
Gonzalez- Enciso Fernandez, Mr. Ignacio

Gonzalez- Enciso Fernandez, Ms. Matilde Gonzéalezidd Fernandez and Ms. Maria Gonzalez- Encisodfelez had borrowed €236,000, while Ms. Cristinazatez-
Enciso Fernandez still has €235,000 borrowed. Eheevof guarantees as of 31 December

2023 amounted to €511,000 for the loan grantedrtaSdntiago Gonzalez-Enciso Fernandez, €525,00(éoioans granted to Mr. Ignacio Gonzalez-Encism&ndez and
Ms. Maria Gonzalez- Enciso Fernandez, €509,00€hftoan granted to Ms. Cristina Gonzalez- Encism&ndez and €523,000 for the loan granted to Mgildé Gonzalez-
Enciso Fernandez.

In addition, on 7 April 2022, the Company granted Mnacio Gonzéalez-Enciso Fernandez an addititozal for the amount of €20,000, whose repayment &mds on 6 April
2025 and which has been borrowed during the ye28.2ZDhe value of the guarantees linked to thisremhmounted to €35,000 as at 31 December 2023.

Finally, during the 2023 financial year , the Compgranted a loan to I.G.E., S.L., an entity cdigrbby the director Mr. Santiago Gonzalez
Enciso, due in April 2026, for an amount of €1,@0@ and a guarantee value of €1,875,000. At yedr-en
2023, no portion has been drawn.

On the other hand, during the 2023 financial yte,loans granted to the descendants of Juan Gamita Domingo; Ms. Dona. Inés Asuncién Ureta BEssad/ls. Matilde
Ureta Estades and Mr. Juan Carlos Ureta Estadeentumon-executive director of the Company, fomamunt of €170,000 each, were finalised withoundeenewed.
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With regard to the interest rate, the loans weasgd at an interest margin of 12-month Euribos di%. The specifics and the liabilities taken tfarby way of
collateral and the interest rate are those setdtian C.1.a.iv) below.

B.14.Provide details of the in-kind remuneration accrbgdlirectors during the year, briefly explaining
the nature of the different salary components.

The directors of the Company have not accrued emyneration for this item, except for that indickite section B.9 above. J

B.15.Explain the remuneration accrued by the directoviltye of payments made by the listed companyttard party in which the
director provides services, when such paymentséeaded to
remunerate the latter's services in the company.

The directors of the Company did not accrue anyureration in this regard. J

B.16.Explain and provide details on the amounts accdugihg the year regarding any other remuneratiem ibther than those listed above,
regardless of its nature or the group entity payingcluding all benefits in any form, such asemht is considered a related-party
transaction or, in particular, when it significandiffects the true and fair view of the total reratation accrued by the director,
explaining the amount granted or pending payméetnature of the remuneration received and th@nsashy it would have been
considered, where appropriate, that it does nostdate remuneration to the director in their catyaas such or in consideration for the
performance of their executive duties, and whetierot it has been considered appropriate to ircludmong the amounts accrued in
section C. "other items".

The Company's directors have not earned any reratioemther than that described above. J
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C. DETAILSOF INDIVIDUAL REMUNERATION FOR EACH OF THE DIRECTORS

Name

Classificatio

n

Accrual period 2023

MR EDUARDO CHACON LOPEZ

Proprietary director

From 01/01/2023 to 31/12/2023

MRS INES JUSTE BELLOSILLO

Independent Director

From 01/01/2023 to 31/12/2023

MR PEDRO ANGEL NAVARRO MARTINEZ

Director Other Exteal

From 01/01/2023 to 31/12/2023

MR JOSE RAMON RUBIO LAPORTA

Independent Director

oRT01/01/2023 to 31/12/2023

MRS. GEMA AZNAR CORNEJO

Independent Director

From 01/01/2023 to 31/12/2023

Ms. MARIA DEL PINO VELAZQUEZ MEDINA

Independent Dactor

From 01/01/2023 to 31/12/2023

Ms. PILAR GARCIA CEBALLOS-ZUNIGA

Independent Diremt

From 01/01/2023 to 31/12/2023

MR JUAN LUIS LOPEZ GARCIA

CEO

From 01/01/2023 to 31/12/2023

MR JESUS SANCHEZ- QUINONES GONZALEZ

Executive Ditec

From 01/01/2023 to 31/12/2023

MR JUAN CARLOS URETA DOMINGO

Chairman

From 01/01220to 31/12/2023

MR SANTIAGO GONZALEZ ENCISO

Executive Director

Fro@1/01/2023 to 31/12/2023

MR JUAN CARLOS URETA ESTADES

Proprietary director

rof 01/01/2023 to 31/12/2023

MR JOSE SEVILLA ALVAREZ

Independent Director

From 01/01/2023 to 31/12/2023

MR RAFAEL NAVAS LANCHAS

Proprietary director

From 01/01/2023 to 31/12/2023
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C.1. Complete the following tables concerning the indiadal remuneration of each of the directors (inalgdiemuneration for the exercising of executivecfioms) accrued during the year.
a) Remuneration of the company covered by thisrtepo

i)  Remuneration accrued in cash (in thousands @fs}u

Remuneration fo Short-term Long-term
Fixed members of . g . Other Total year Total year
Name . Allowances . Salary variable variable Compensation
remunerati committees . . 2023 2022
remuneration | remuneration
on of the board
MR EDUARDO CHACON LOPEZ 80 80 75
MRS INES JUSTE BELLOSILLO 80 20 100 90
MR PEDRO ANGEL NAVARRO MARTINEZ 80 20 100 90
MR JOSE RAMON RUBIO LAPORTA 80 20 100 97
MRS. GEMA AZNAR CORNEJO 80 20 100 90
Ms. MARIA DEL PINO VELAZQUEZ MEDINA 80 80 75
Ms. PILAR GARCIA CEBALLOS-ZUNIGA 80 20 100 88
MR JUAN LUIS LOPEZ GARCIA 276 97 76 449 353
MR JESUS SANCHEZ- QUINONES GONZALEZ 276 97 76 449 353
MR JUAN CARLOS URETA DOMINGO 300 106 83 489 384
MR SANTIAGO GONZALEZ ENCISO 95 34 26 155 122
MR JUAN CARLOS URETA ESTADES 80 80 60
MR JOSE SEVILLA ALVAREZ 80 20 100 68
MR RAFAEL NAVAS LANCHAS 80 80 60
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Observations

In this IRC 2023, information on directors’ remuaigon based on the accrual criterion has beenatetle which is why the information collected insthRC 2023 on the financial year
2022 has been amended to follow the same acciiteien and thus be comparable.

ii) Table of movements in remuneration systems thaseshares and gross profit on consolidated sloarf@sancial instruments.

’ . Financial instruments granted Expired ' L
Financial instruments at the . . L . . - . Financial instruments at the
. ) . during Financial instruments consolidated within the ficiahyear instruments ) .
beginning of financial year 2023 ) ; end of financial year 2023
the financial year and
Name of the Plan Gross profit on
Name o of| Consolidated consolidated shar
No. No. of No. No. of No. N . or financial No. No. No. of
. . . . . equivalent/conso| share price . . . .
instruments equivalent instruments equivalent instruments . instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
MR EDUARDO
CHACON LOPEZ Plan 0.00
MRS INES JUSTE
BELLOSILLO Plan 0.00
MR PEDRO ANGEL
NAVARRO MARTINEZ | F1a" 0.00
MR JOSE RAMON
RUBIO LAPORTA Plan 0.00
MRS. GEMA AZNAR
CORNEJO Plan 0.00
Ms. MARIA DEL
PINO VELAZQUEZ Plan 0.00
MEDINA
Ms. PILAR GARCIA
CEBALLOSZUNIGA | P1an 0.00
Variable
ngJEUZAgAféISA Remuneration in 173 9,522 173 9,622 10.24 173
Shares (2023)
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’ . Financial instruments granted Expired ' o
Financial instruments at the . ’ . ) L - " Financial instruments at the
. ) . during Financial instruments consolidated within the ficiahyear instruments ) .
beginning of financial year 2023 ’ ; end of financial year 2023
the financial year and
Name of the Plan Gross profit on
Name o of| Consolidated consolidated shar
No. No. of No. No. of No. N . or financial No. No. No. of
. . . . . equivalent/conso| share price . . . .
instruments equivalent instruments equivalent instruments : instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
MR  JESUS .
Variable
SANS:HEZ_ Remuneration in 173 9,522 173 9,522 10.24 173
QUINONES Shares (2023)
GONZALEZ

Variable
Mg;::gc():@iéoos Remuneration in 189 10,338 189 10,338 10.24 189
Shares (2023)

Variable
MR SANTIAGO o

Remuneration in 60 3,650 60 3,650 10.24 60
GONZALEZ ENCISO Shares (2023)
MR JUAN CARLOS
URETA ESTADES Plan 0.00
MR JOSE SEVILLA
ALVAREZ Plan 0.00
MR RAFAEL NAVAS
LANCHAS Plan 0.00

Observations

The variable remuneration (“VR”) accrued for 2023tie Executive Directors; Juan Carlos Ureta Domjdgian Luis Lopez Garcia, Mr. Jesus Sanchez-Qam@onzalez and Mr. Santiago Gonzalez Enciso, arséoi total amount of €1,190,700. Specifically,
in the 2023 financial year the VR paid to Mr. J@arlos Ureta Domingo amounted to €378,000, €189%08Bares and €189,000 in cash, to Mr. Juan Lapek Garcia and Mr. Jesuis Sanchez-Quifiones Goriélemount of €346,500 to each of them, 50% in
cash and the other 50% in shares and €119,700.t8aftiago Gonzalez Enciso, €59,850 in shareshendame amount in cash.

In relation to the VR in shares accrued in 2023stablished in the Company’s Remuneration Polanythe calculation of the number of shares toutessribed, the average market value of the shaiegithe last 20 business days of the previous igeiaken,

with the average value of the share during the2@diusiness days of 2023 being 10.2350 euroshaee sin this sense, the number of shares assoeidtte variable remuneration in accrued share02B82amounts to a total of 33,032 shares, being380sBares
for Mr. Juan Carlos Ureta Domingo, and to Mr. Juars Lopez Garcia and Mr. Jesus
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Sanchez-Quinones Gonzalez correspond 9,522 steabesht of them and 3,650 shares to Mr. Santiagaz@er Enciso. However, as of the date of this teploe actual purchase of these shares has nothage. J

iii)Long-term savings schemes.

Remuneration from consolidation of
Name
rights to savings systems

MR EDUARDO CHACON LOPEZ

MRS INES JUSTE BELLOSILLO

MR PEDRO ANGEL NAVARRO MARTINEZ

MR JOSE RAMON RUBIO LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO VELAZQUEZ MEDINA

Ms. PILAR GARCIA CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ GARCIA 1
MR JESUS SANCHEZ- QUINONES GONZALEZ 1
MR JUAN CARLOS URETA DOMINGO 1
MR SANTIAGO GONZALEZ ENCISO 1

MR JUAN CARLOS URETA ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS
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Company's contribution for the year (thousandsuobs) Amount of accumulated funds (thousands of euros)

Savings systems with consolidated Savings systems with unconsolidated Savings systems with consolidated Savings systems with unconsolidated

Name economic rights economic rights economic rights economic rights

Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022

MR EDUARDO CHACON
LOPEZ

MRS INES JUSTE BELLOSILLO

MR PEDRO ANGEL NAVARRO
MARTINEZ

MR JOSE RAMON RUBIO
LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO
VELAZQUEZ MEDINA

Ms. PILAR GARCIA
CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ
GARCIA

MR JESUS SANCHEZ-
QUINONES GONZALEZ

MR JUAN CARLOS URETA
DOMINGO

MR SANTIAGO GONZALEZ
ENCISO

MR JUAN CARLOS URETA
ESTADES
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Savings systems with consolidated

Company's contribution for the year (thousandsuobs)

Savings systems with unconsolidated

Amount of accumulated funds (thousands of euros)

Savings systems with consolidated Savings systems with unconsolidated

Name economic rights economic rights economic rights economic rights
Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022
MR JOSE SEVILLA ALVAREZ
MR RAFAEL NAVAS LANCHAS
| Observations
L i
iv) Detail of other items
Name Item Amount of remuneration
MR EDUARDO CHACON LOPEZ Item
MRS INES JUSTE BELLOSILLO Item
MR PEDRO ANGEL NAVARRO MARTINEZ Item
MR JOSE RAMON RUBIO LAPORTA Item
MRS. GEMA AZNAR CORNEJO Item
Ms. MARIA DEL PINO VELAZQUEZ MEDINA Item
Ms. PILAR GARCIA CEBALLOS-ZUNIGA Item
MR JUAN LUIS LOPEZ GARCIA Item
MR JESUS SANCHEZ- QUINONES GONZALEZ Item
MR JUAN CARLOS URETA DOMINGO Item
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Name Item Amount of remuneration
MR SANTIAGO GONZALEZ ENCISO Item
MR JUAN CARLOS URETA ESTADES Iltem
MR JOSE SEVILLA ALVAREZ Item
MR RAFAEL NAVAS LANCHAS Item
Observations

Loans granted to directors or related parties arfellows:

Regarding loans granted to directors or relatetiggaron 30 June 2021 a loan of €700,000 was gtdatMr. Santiago Gonzalez Enciso, having drawnrd€d46,000, with a guarantee of €1,300 and witkpayment period of three years, which is schedwled
expire on 29 June 2024. In addition, it shouldbed that on 23 April 2021, a loan was grantelli$o Matilde Fernandez de Miguel, spouse of Mr. Baat Gonzalez Enciso for the amount of €100,00€h wiguarantee value of €193,000, having not bagtbw
any amount at year-end and whose repayment pénistiés on 22nd April 2024.

Furthermore, during the 2023 financial year, thenany granted Mr. Santiago Gonzéalez-Enciso Ferr@rds. Cristina Gonzéalez- Enciso Fernandez, Mratym Gonzéalez- Enciso Fernandez, Ms. Matilde GazzdEnciso Fernandez and Ms. Maria Gonzéalez-
Enciso Fernandez, descendants of the director Miti&o Gonzalez Enciso, a loan to the amount 804&®0 to each of them and whose repayment penidsl leetween September and October 2026. At thefetheé 2023 financial year, the holders Mr. Sartdiag
Gonzalez- Enciso Fernandez, Mr. Ignacio Gonzaleridd Fernandez, Ms. Matilde Gonzalez- Enciso Fetea and Ms. Maria Gonzalez- Enciso Fernandez badwed €236,000, while Ms. Cristina Gonzalez- Eadrernandez still has €235,000 borrowed. The
value of the guarantees as of December 31, 2028t to €511,000 for the credit granted to Mr.tB@o Gonzalez-Enciso Fernandez, €525,000 for ribaits granted to Mr. Ignacio Gonzalez-Enciso Fedea and Mrs. Maria Gonzalez- Enciso Fernandez,
€509,000 for the loan granted to Ms. Cristina GtemaEnciso Fernandez and €523,000 for the loantgdato Ms. Matilde Gonzalez- Enciso Fernandez.

In addition, on 7 April 2022, the Company granted Mnacio Gonzalez-Enciso Fernandez an addititmaal for the amount of €20,000, whose repayment &rds on 6 April 2025 and which has been borrodeethg the year 2023. The value of the guarantees
linked to this contract amounted to €35,000 asldd8cember 2023.

Finally, during the financial year 2023, the Compgnanted a loan to I.G.E., S.L., an entity conéby the director Mr. Santiago Gonzalez Encia® ith April 2026, for an amount of €1,000,000 arglarantee value of €1,875,000. At the end of 828Zinancial
year, no portion has been drawn.

On the other hand, during the 2023 financial yte,loans granted to the descendants of Juan Gamita Domingo; Ms. Dona. Inés Asuncién Ureta Essad/ls. Matilde Ureta
Matilde Ureta Estades and Mr. Juan Carlos Uretadest, current non-executive director of the Comporyan amount of €170,000 each. With regard éo th

interest rate, the loans were granted at an irtteraggin of 12-month Euribor plus 1%.
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b) Remuneration of directors in the listed compfmtheir seats on the administrative bodies o$itlssidiaries:

i) Remuneration accrued in cash (in thousands afspu

Remuneration fo
Short-term Long-term
Fixed members of Other Total year Total year
Name Allowances Salary variable variable Compensation
remunerati committees . . 2023 2022
remuneration | remuneration
on of the board

MR EDUARDO CHACON LOPEZ

MRS INES JUSTE BELLOSILLO

MR PEDRO ANGEL NAVARRO MARTINEZ

MR JOSE RAMON RUBIO LAPORTA

MRS. GEMA AZNAR CORNEJO

Ms. MARIA DEL PINO VELAZQUEZ MEDINA

Ms. PILAR GARCIA CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ GARCIA

MR JESUS SANCHEZ- QUINONES GONZALEZ

MR JUAN CARLOS URETA DOMINGO

MR SANTIAGO GONZALEZ ENCISO

MR JUAN CARLOS URETA ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS
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ii) Table of movements in remuneration systems thaseshares and gross profit on consolidated sloarf@sancial instruments.

Financial instruments granted Expired
Financial instruments at the . Financial instruments at the
during Financial instruments consolidated within the ficiahyear instruments
beginning of financial year 2023 end of financial year 2023
the financial year and

2027

Name of the Plan Gross profit on

Name consolidated shar,
No. of Consolidated
No. No. of No. No. of No. or financial No. No. No. of
equivalent/conso share price .
instruments equivalent instruments equivalent instruments instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)

MR EDUARDO

Plan 0.00
CHACON LOPEZ
MRS INES JUSTE

Plan 0.00
BELLOSILLO
MR PEDRO ANGEL

Plan 0.00
NAVARRO MARTINEZ
MR JOSE RAMON

Plan 0.00
RUBIO LAPORTA
MRS. GEMA AZNAR

Plan 0.00
CORNEJO
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Financial instruments granted Expired
Financial instruments at the . Financial instruments at the
during Financial instruments consolidated within the ficiahyear instruments
beginning of financial year 2023 end of financial year 2023
the financial year and
2027
Name of the Plan S (E I
Name consolidated shar
No. of | Consolidated i .
No. No. of No. No. of No. ) . or financial No. No. No. of
. ) . . . equivalent/conso,  share price . . . )
instruments equivalent instruments equivalent instruments . instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
Ms. MARIA DEL
PINO VELAZQUEZ Plan 0.00
MEDINA
Ms. PILAR GARCIA
. Plan 0.00
CEBALLOS-ZUNIGA
MR JUAN LUIS
Plan 0.00
LOPEZ GARCIA
MR  JESUS
SANCHEZ-
- Plan 0.00
QUINONES
GONZALEZ
MR JUAN CARLOS
Plan 0.00
URETA DOMINGO
MR SANTIAGO
Plan 0.00
GONZALEZ ENCISO
MR JUAN CARLOS
Plan 0.00
URETA ESTADES
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Financial instruments granted Expired
Financial instruments at the . Financial instruments at the
during Financial instruments consolidated within the ficiahyear instruments
beginning of financial year 2023 . . end of financial year 2023
the financial year and
2027
Name of the Plan S (E I
Name consolidated shar|
No. of | Consolidated i .
No. No. of No. No. of No. ) . or financial No. No. No. of
. ) . . . equivalent/conso,  share price . . . )
instruments equivalent instruments equivalent instruments . instruments instruments instruments equivalent
lidated shares
shares shares (thousands of shares
euros)
MR JOSE SEVILLA
; Plan 0.00
ALVAREZ
MR RAFAEL NAVAS
Plan 0.00

LANCHAS

| Observations

iii) Long-term savings schemes.

Remuneration from consolidation of
Name
rights to savings systems

MR EDUARDO CHACON LOPEZ

MRS INES JUSTE BELLOSILLO

MR PEDRO ANGEL NAVARRO MARTINEZ

MR JOSE RAMON RUBIO LAPORTA

MRS. GEMA AZNAR CORNEJO
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Remuneration from consolidation of
Name
rights to savings systems

Ms. MARIA DEL PINO VELAZQUEZ MEDINA

Ms. PILAR GARCIA CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ GARCIA

MR JESUS SANCHEZ- QUINONES GONZALEZ

MR JUAN CARLOS URETA DOMINGO

MR SANTIAGO GONZALEZ ENCISO

MR JUAN CARLOS URETA ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS

Company's contribution for the year (thousandsuobs) Amount of accumulated funds (thousands of euros)
Savings systems with consolidated Savings systems with unconsolidated Savings systems with consolidated Savings systems with unconsolidated
Name economic rights economic rights economic rights economic rights
Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022 Financial year 2023 Financial year 2022

MR EDUARDO CHACON
LOPEZ

MRS INES JUSTE BELLOSILLO

MR PEDRO ANGEL NAVARRO
MARTINEZ

MR JOSE RAMON RUBIO
LAPORTA

MRS. GEMA AZNAR CORNEJO
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Name

Company's contribution for the year (thousandsuobs)

Savings systems with consolidated

economic rights

Savings systems with unconsolidated

economic rights

Amount of accumulated funds (thousands of euros)

Savings systems with consolidated

economic rights

Savings systems with unconsolidated

economic rights

Financial year 2023

Financial year 2022

Financial year 2023

Financial year 2022

Financial year 2023

Financial year 2022

Financial year 2023

Financial year 2022

Ms. MARIA DEL PINO
VELAZQUEZ MEDINA

Ms. PILAR GARCIA
CEBALLOS-ZUNIGA

MR JUAN LUIS LOPEZ
GARCIA

MR JESUS SANCHEZ-
QUINONES GONZALEZ

MR JUAN CARLOS URETA
DOMINGO

MR SANTIAGO GONZALEZ
ENCISO

MR JUAN CARLOS URETA
ESTADES

MR JOSE SEVILLA ALVAREZ

MR RAFAEL NAVAS LANCHAS

Observations
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iv) Details of other items

Name Item Amount of remuneration
MR EDUARDO CHACON LOPEZ Item
MRS INES JUSTE BELLOSILLO Item
MR PEDRO ANGEL NAVARRO MARTINEZ Item
MR JOSE RAMON RUBIO LAPORTA Item
MRS. GEMA AZNAR CORNEJO Item
Ms. MARIA DEL PINO VELAZQUEZ MEDINA Item
Ms. PILAR GARCIA CEBALLOS-ZUNIGA Item
MR JUAN LUIS LOPEZ GARCIA Item
MR JESUS SANCHEZ- QUINONES GONZALEZ Item
MR JUAN CARLOS URETA DOMINGO Item
MR SANTIAGO GONZALEZ ENCISO Item
MR JUAN CARLOS URETA ESTADES Iltem
MR JOSE SEVILLA ALVAREZ Item
MR RAFAEL NAVAS LANCHAS Item
| Observations

36/42 mm—




ANNUAL REPORT ON THE REMUNERATION OF

COMISION

NACIONAL
DEL MERCADO .

THE DIRECTORS OF LISTED CORPORATIONS

DE VALORES

c) Summary of remuneration (in thousands €):
The summary must include the amounts corresportidiayl remuneration items included in this repbatthave been accrued by the director, in thousahelgros.

Remuneration accrued at the Company

Remuneration accrued at group companies

Gross profit on

Gross profit on

Total Cash |consolidated sharl Remuneration Remuneration Total Cash [consolidated shar| Remuneration Remuneration
. . i . Total year . . i . Total year Company + group total
Name remuneration or financial from savings from other remuneration or financial from savings from other ) .
. 2023 company . 2023 group financial year 2023
instruments systems concepts instruments systems concepts
MR EDUARDO CHACON
80 80 80
LOPEZ
MRS INES JUSTE
100 100 100
BELLOSILLO
MR PEDRO ANGEL
100 100 100
NAVARRO MARTINEZ
MR JOSE RAMON RUBIO
100 100 100
LAPORTA
MRS. GEMA AZNAR
100 100 100
CORNEJO
Ms. MARIA DEL PINO
i 80 80 80
VELAZQUEZ MEDINA
Ms. PILAR GARCIA
~ 100 100 100
CEBALLOS-ZUNIGA
MR JUAN LUIS LOPEZ
449 173 1 623 623
GARCIA
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Remuneration accrued at the Company Remuneration accrued at group companies
Gross profit on Gross profit on
Total Cash |consolidated shar] Remuneration Remuneration Total Cash |consolidated shar| Remuneration Remuneration
Total year Total year Company + group total
Name remuneration or financial from savings from other remuneration or financial from savings from other
. 2023 company . 2023 group financial year 2023
instruments systems concepts instruments systems concepts
MR JESUS SANCHEZ-
. 449 173 1 623 623
QUINONES GONZALEZ
MR JUAN CARLOS URETA
489 189 1 679 679
DOMINGO
MR SANTIAGO
155 60 1 216 216
GONZALEZ ENCISO
MR JUAN CARLOS URETA
80 80 80
ESTADES
MR JOSE SEVILLA
3 100 100 100
ALVAREZ
MR RAFAEL NAVAS
80 80 80
LANCHAS
TOTAL 2,462 595 4 3,061 3,061
| Observations
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C.2. Indicate the evolution over the last five yearshef amount and percentage variation of the remtinaraccrued by each of the listed company's dirsaivho have been directors during the year, of the
consolidated results of the company and of theamesremuneration on a full-time equivalent basithefemployees of the company and its subsidiarfesare not directors of the listed company.

Total amounts accrued and % annual variation

% Variation % Variation % Variation % Variation
Financial year Financial year Financial year Financial year Financial year
2023 2023/2022 2022 2022/2021 2021 2021/2020 2020 2020/2019 2019

Executive Directors
MR JESUS SANCHEZ- QUINONES

623 44.88 430 -21.96 551 29.04 427 14.78 372
GONZALEZ
MR JUAN CARLOS URETA

679 44.78 469 -21.96 601 28.97 466 14.78 406
DOMINGO
MR JUAN LUIS LOPEZ GARCIA 623 44.88 43D -21.9 551 29.04 427 14.78 372
MR SANTIAGO GONZALEZ

216 44.97 149 -21.99 191 63.25 117 14.71 102
ENCISO
External directors
MR EDUARDO CHACON LOPEZ 8Q 6.6 76 25.0Q 60 0.0p 60 0.00 60
MRS. GEMA AZNAR CORNEJO 10i 1.1 90 50.0( 60 0.do 60 300.00 15
MRS INES JUSTE BELLOSILLO 10 11.1 90 50.0 60 .4 60 0.00 60
MR JOSE SEVILLA ALVAREZ 100 47.06 6 D - 0 0
MR JOSE RAMON RUBIO

100 3.09 97 61.67 60 0.00 60 0.00 60
LAPORTA
MR JUAN CARLOS URETA

80 33.33 60 - 0 - 0 - 0

ESTADES
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Total amounts accrued and % annual variation

% Variation % Variation % Variation % Variation
Financial year Financial year Financial year Financial year Financial year
2023 2023/2022 2022 2022/2021 2021 2021/2020 2020 2020/2019 2019
Ms. MARIA DEL PINO
. 80 6.67 75 400.00 15 - 0 - 0
VELAZQUEZ MEDINA
MR PEDRO ANGEL NAVARRO
100 11.11 90 50.00 60 0.00 60 0.00 60
MARTINEZ
Ms. PILAR GARCIA CEBALLOS-
. 100 13.64 88 n.s 6 - 0 - 0
ZUNIGA
MR RAFAEL NAVAS LANCHAS 80 33.33 60 a D
Consolidated Company Results
26 18.18 22 -12.00 2b 38.84 0.0 18
Consolidated income of the
company
59 1.72 58| 7.41 54 1.8 g 0.0 b3
Observations

In this IRC 2023, information on directors’ remuaigon based on accrual criteria has been colleethith is why the information collected in this IRRD23 for previous years; 2022; 2021; 2020 and 2G4@ been amended to follow the same accruatiorite

and thus be comparable information.
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D. OTHER INFORMATION OF INTEREST

If there is any relevant aspect regarding the remation of the directors that could not be inclu@ethe rest of the sections of this report, but
which is necessary to include in order to gatherentmmplete and reasoned information on the strecnd remuneration practices of the
company in relation to its directors, please prewadorief description of such aspects here

briefly.

The Company's directors have not accrued any reratioe other than that indicated in Section B @8 tieport, without prejudice to the amounts indéchin section D.3
of the Annual Corporate Governance Report concgrretated-party transactions between entities ovinyetthe directors and the Company itself.

On the other hand, the figures included in sect®risa.i.,C.1.a.ii, C.1.a.iii and C.1.c refer te imounts accrued in 2023 for all the directors hawing accrued any
variable remuneration during financial year 2028othan those included in section B above.

Likewise, as explained in section B.7, of the Valgaremuneration paid to the executive directorindu2023, part of the variable remuneration paithe executive directors;
Mr. Juan Carlos Ureta Domingo, Mr. Juan Luis Lo@ecia, Mr. Jesls Sanchez- Quifiones Gonzalez an8avitiago Gonzalez Enciso, corresponds to thahari
remuneration accrued in 2019 and 40% of which vedisrced in thirds in the following three financjaars (2021, 2022 and 2023). Specifically, thalteariable remuneration
corresponding to 2019, deferred and

paid in 2023 amounted to €43,166.67, with 50% fraithsh and 50% in shares. Specifically, the végiadmuneration paid to Mr. Juan Carlos Ureta Dgmiamounted

to €14,000, to Mr. Juan Luis Lopez Garcia and Msu3 Sanchez-Quifiones Gonzalez €12,833.33 eacty BrdSantiago Gonzalez Enciso, €3,500.

Another part of the variable remuneration paid022to executive directors Mr. Juan Carlos Uretandgo, Mr. Juan Luis Lépez Garcia, Mr. JeslUs Sanhdfiones
Gonzalez, and Mr. Santiago Gonzalez Enciso correipto the variable remuneration accrued in thé@Zdncial year, 40% of which was deferred indkiover the
following three financial years (2022, 2023 and £205pecifically, the total variable remuneration 2020, deferred and paid in 2023 amounted to8&8733, paid 50% in
cash and 50% in shares. Specifically, the

variable remuneration paid to Mr. Juan Carlos UBzteningo amounted to €22,000, to Mr. Juan Luis [zoBarcia and Mr. Jesus Sanchez-Quinones

Gonzalez the amount of €20,166.67 to each of tlaem finally to Mr. Santiago Gonzalez

Enciso, €5,500, in all cases, 50% in cash and tther ®0% in shares.

On the other hand, of the variable remuneratiod fmthe executive directors during 2023, anotlzet porresponds to the variable remuneration addruénancial year
2021, in which it was agreed that 60% of the rematien would be paid during the first quarter oR20deferring the remaining 40% over the followthgee years; 2023,
2024 and 2025, the amount to be paid being one ¢hiB) of the total amount each year,

50% in cash and 50% in shares. As a result, ongé diithe 40% variable remuneration accrued irfitiencial year 2021 was paid in 2023, amounting§1@6.000, specifically,
Mr. Juan Carlos Ureta Domingo was paid an amou@#6f000, Mr. Juan Luis Lopez Garcia and Mr. J&iechez-Quifiones Gonzalez the amount of €36,6@&67 and
finally Mr. Santiago Gonzélez Enciso, €12,666.67ali cases, 50% in cash and the other 50% in share

Lastly, of the variable remuneration paid to the@xive directors during 2023, another part cowasp to the variable remuneration accrued in firryear 2022, in which it
was agreed that 60% of the remuneration would Eegaing the first quarter of 2023, deferring tieenaining 40% over the following four years; 202@25, 2026 and 2027,
the amount to be paid being 1/4 of the total ameawch year, 50% in cash and 50% in shares. Thereéfp2024, 60% of the variable remuneration aatinehe financial year
2022 was paid out for a total amount of €317,52B8€760 in cash and the same amount in sharesifiSgg to Mr. Juan Carlos Ureta Domingo the ambaf €100,800
(€50,400 in cash and €50,400 in shares), to Mm ludgs Loépez Garcia and to Mr. JesUs Sanchez-Qe#gi@onzalez the amount of €92,400 each, 50% in(€4€7200) and
50% in shares (€46,200) and finally to Mr. Santi@mzalez Enciso was paid €31,920, 50% in cash, 0% and 50% in shares. (€15,960).

Regarding the VR in shares, to calculate the nurobshares to be awarded in the financial year 20#8average market value of the share duringggte20 business days of
the previous year has been taken, as establistttd Remuneration Policy. In the financial year20Re average share value over the last 20 bissdsms was €9,715 per
share. In February and March

of 2023, each of the executive directors subscribeadlnumber of shares corresponding to the rematinarto be paid in 2023 , taking the average pi§®715 /share) for the
calculation and taking into account the interimpayt associated with this remuneration in kindthia regard, a total of 5,639 shares were substitib®ir. Juan Carlos
Ureta Domingo, 5,179 shares were subscribed ta)ivam Luis Lopez Garcia and Mr. Jesis Sanchez-QesfiGonzalez, and a total of 2,199 shares were sbiéddo

Mr. Santiago Gonzéalez Enciso. The difference betwbe purchase price of the shares on the mankiethe average share price during the last 20 bssidays (€9.715
I/share), together with the interim payment assediatith the remuneration in kind, gave rise totaltadditional cost of

€8,309.43; €2,679.02 corresponding to Mr. JuandSaddreta Domingo, €2,460.52 to Mr. Juan Luis Lof2433.22 to Mr. Jesus

Sanchez-Quifiones Gonzéalez and €736.67 correspdid ®antiago Gonzalez Enciso.

Finally, in the GSM to be held in 2024, the Boafdaectors will propose for approval a new remuat&m policy for the years 2025, 2026 and 202tampliance
with article 529 new provisions of the Capital Canp Act
,policy which has maintained the principles, cheastics and concepts of the policies of the mesiyears, applicable to
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the Directors, both in the performance of theirclions as an administrative body, as well as th#tase Directors who perform executive functions. J

This annual remuneration report was approved bydnepany's board of directors at their meeting loeld
session date:

‘ 26/02/2024 J

List whether any directors voted against or absthiinom voting on the approval of

this report.
[] Yes
[V] No




