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A. REMUNERATION POLICY OF THE COMPANY FOR THE CURRENT FINANCIAL YEAR

A.1. A.1 Explain the current director remuneration pplapplicable to the year in progress. To the extleat it is relevant, certain
information may be included in relation to the reratation policy approved by the General Shareheldéeeting, provided
that these references are clear, specific and etacr

The specific determinations for the year in progr&isould be described, both the remuneration ettiirs in their status as
such and as a result of their executive functiarsied out for the Board pursuant to the contrayaed with executive
directors and to the remuneration policy approvethie General Shareholders’ Meeting.

In any event, the following aspects should be reported:

- Description of the procedures and company badieslved in determining and approving the remutierepolicy
and its terms and conditions.

- Indicate and, where applicable, explain whetimnparable companies have been taken into acaowndér to
establish the company's remuneration policy.
- Information on whether any external advisorstpart in this process and, if so, their identity.

The current remuneration policy for years 2019,®88d 2021 was adopted by the AGM held on 21 J0d8,2at request of the Board of Directors
based on a report of the Nominating, Remuneratitmh@ood Governance Commission.

The Policy pursues an adequate remuneration fecuirs in accordance with the dedication and resipdity assumed, related to each director and
pursuant to what is satisfied in the market in camaple companies at national and internationallJéaking into consideration the long-term interefal
the shareholders.

The remuneration provided for in the aforementiodedument is reasonably proportionate to the ingmar¢ of the Company, its economic situation and
market standards. In addition, the remuneratiotesyss aimed at promoting profitability and longrtesustainability of the Company.

With regards to executive directors, the basiedon is to offer remuneration systems that attnatain and motivate professionals in order talifate
the Company's ability to meet its strategic objextj consequently, this policy pursues to enswaterdmuneration complies with best practices and is
competitive with respect to what is satisfied inmpmrable companies, and includes a significant alnvariable component linked to individual
performance and the achievement of predetermingetiibes aligned with social interest and strategifectives of the Company.

- Relative importance of variable remuneration itefissa-vis fixed remuneration (remuneration mix) dhel
criteria and objectives taken into consideratiothigir determination and to guarantee a suitabinioa between
the fixed and variable components of the remur@mnatin particular, state the actions adopted byctmpany in
relation to the remuneration system to reduce axgo® excessive risks and adapt this to the leng-t
objectives, values and interests of the companychwhill include, as the case may be, mention of mr@asures
to guarantee that the long-term results of the @mre taken into account in the remuneratiorcppthe
measures adopted in relation to those categorisgfifwhose professional activities have a madtaripact on the
risk profile of the company, and any measures towdawonflicts of interest.

Furthermore, state whether the company has esttaldliany period for the accrual or vesting of aenariable
remuneration items, in cash, shares or other fiahimstruments, any deferral period in the paynaramounts
or the handover of accrued and vested financialungents, or if any clause has been approved reduhie
deferred remuneration or that obliges the direoeturn remuneration received, when such remtioerhas
been based on certain figures that have clearly bleewn to be inaccurate.

2/26  mm—




ANNUAL REPORT ON THE REMUNERATION OF DIRECTORS OF
HSTED COMPANIES

COMISION
NACIONAL
DEL MERCADO
DE VALORES

In accordance with Article 25.3 of the by-Laws, th€&M sets the maximum amount of the annual remuimrahat the Company allocates
to all its directors in their capacity as such.

The setting of the exact amount to be paid in gaar within that limit and its distribution amonigetdifferent directors will correspond to
the Board of Directors.

The maximum amount of annual remuneration fortadl directors in their capacity as such is set atmillion euros (EUR 1,000,000).
This maximum amount will remain valid as long asamendment is not approved.

The remuneration that corresponds to the direataesto their status as such may include, withinlélgal and statutory framework, the
following concepts:

a) Annual fixed allocation
Directors may receive a fixed annual amount that isne with market standards, taking into accot& functions and
responsibilities attributed to each director, thenmbership of Board committees and the other ohjeatircumstances as may be
deemed appropriate by the Board of Directors.

b) Assistance allowances
The directors may receive certain amounts for aaece fees, either to the meetings of the Boartd dre meetings of the
committees which they belong to.

c) Statutory services and risk coverage
The Company will pay premiums corresponding todivd liability insurance policy for directors anekecutives.

The remuneration attributed to each director wélldetermined in consideration of the functions eegponsibilities attributed to each
director, their membership in the different comeséis and the other objective circumstances considetevant.

The remuneration that corresponds to non-executirnertors due to their status as members of thewgikee committee or the international
executive committee may include, within the legadl astatutory framework, the following concepts:

An annual variable remuneration that cannot exabedimits referred to below and shall be approbgdhe Board of Directors, following
a favourable report from the Nominating, Remunera&nd Good Governance Committee.

Limitation to this retribution are:

« By membership of the executive committee: up thaximum of 1% of the Group's EBITDA.
« By membership of the international executive cattae: up to a maximum of 1.5% of the Group's in&ional turnover.

The aforementioned limits have been set with prudeteria and with the intention of obtaining tbertainty that the company has obtained a
real profit and on the other hand the involvemarthie international development of the companyaisi@d for the achievement of the established
international billing objectives.

The board, after a favourable report from the Cotta®j will determine which directors will be ereid to receive this annual variable
remuneration, as well as the corresponding amoithtnathe limits set.

The fixed amounts of compensation for differenimiseare determined by the board based on the wadbsk fwerformed, the responsibility
and dedication of directors, taking as referencee thremuneration of companies with similar charastes.

The variable remuneration seeks to encourage thebmeto search for and achieve profitable businesee company's social interest,
therefore this type of compensation is calculatdtenvthe company has enough objective data to asses®sults arising from the
performance of each one of the directors entitted o t this type of remuneration.

Variable remuneration is determined and paid upeating to the profit/(loss) for the year and upomfiulation and revision by the auditor
of the financial statements for the year (or, whegspropriate, once the transaction leading to saithble remuneration has been completed
and accounted for). Further, the remuneration popcovides that if, once determined and, where appate, paid, said variable
remuneration is amended at the financial statemfentthe year which said variable remuneration Wwased on, the board will assess
whether to cancel, totally or partially, the sattlent of the variable remuneration, or where appatproffset the same with future
settlements.

- Amount and nature of fixed components that are due to be accrued during the year by directors in their status as such.
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It is expected that the amount of the fixed compasé¢o be accrued in 2021 by directors in theiracdty as such will be approved at the meeting
of the board of directors that is expected to bHe hext May —

The joint amount accrued by the directors durirgg2B20 has been as follows:
a) Annual fixed allocation of approximately 155,08@ros.

b) Board attendance fees amounting to 104,000 euros

c) Compensation for membership of commissions artiegro 63,000 euros.

d) Bylaws and risk coverage: The company pays theumt of the premium corresponding to the civibilay policy for directors and executives
amounting to 116,213 euros.

- Amount and nature of fixed components that are due to be accrued during the year for the performance of senior
management functions of executive directors.

The total fixed amount to be accrued by executivectiors for the performance of their executivedtions in 2021 will be set at the meeting of tharb
of directors that will take place next May. Untilen, executive directors will continue to receihie same fixed remuneration that they would have
received in 2020.

The amount received in 2020 by the executive dimscfior the fixed components has amounted to €51080.

- Amount and nature of any component of remuneration in kind that will accrue during the year, including, but not limited
to, insurance premiums paid in favour of the director

The company pays the amount of the premium corredipg to the civil liability policy for directorsrad executives and a private healthcare
assistance insurance amounting to EUR 116,213.

- Amount and nature of variable components, differentiating between those established in the short and long term. Financial
and non-financial, including social, environmental and climate change parameters selected to determine variable
remuneration in the year in progress, explaining the extent to which these parameters are related to performance, both of
the director and of the company, together with their risk profile, and the methodology, deadline necessary and techniques
established to determine the degree of compliance with the parameters used in the design of the variable remuneration at the
end of the year explaining the criteria and factors that apply in terms of the time required and methods to verify that the
performance conditions have been duly fulfilled.

State the range, in monetary terms, of the different variable components according to the degree of compliance with the
objectives and parameters established, and whether any maximum monetary amounts exist in absolute terms.

Previous report of thBlominating, Remuneration and Good Governance Comejithe board of directors agrees each year ablari
remuneration for directors, according to the inthesor reference parameters established in theaags remuneration policy.

The indicators or reference parameters establishéte remuneration policy in force for the yeadZ0or the variable compensation
are the following:

1. Annual variable remuneration.
A part of the remuneration of executive directoraynibe variable, in order to enhance their commitmerthe Company and
encourage the best performance of functions. A gfastich variable remuneration will be discretignfixed and another will be
linked to specific financial economic and operasibobjective indicators, namely:
. By membership of the executive committee: up d@o maximum of 1% of the EBITDA of the Company.
. By membership of the international executive odttee: up to a maximum of 1.5% of the internationmnover of the
Company.

The Board of Directors shall pass on May 2021 tm®uwnt of the variable compensation for directonstheir performance in
2020. In the previous year, it amounted to EUR @,800.

2. Variable remuneration in the medium and long term.

Up to date, the Company has no medium and long-t@amm|able remuneration system.
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3. Variable remuneration of directors formiraytpof the executive commission or the internatien@cutive committee.

Remuneration for directors forming part of the exe® commission or the international executive odttee may include the
following:

An annual variable remuneration with the followilimgitations:

- for being members of the executive commission:aup% of EBITDA
- for being members of the international executivengottee: up to 1.5% of the international turnover.

The annual report on the remuneration of the dimsatorresponding to the previous year is submittedbte at the AGM

It is foreseen that the board of directors will eppf@ in May 2021 the amount of the variable rematien of the non-executive directors
corresponding to 2020. In the previous year, thewrmof this remuneration was EUR 130,000.

The company's remuneration policy does not contatapion-financial parameters for setting variablauneration.

- Main characteristics of the long-term savings systeAmong other information, state the contingemcie
covered by the system, whether through defineditmutions or benefits, the annual contribution the¢ds
to be made to the defined contribution systemp#raefits directors are entitled to in the evendefined
benefit systems, the conditions under which econaights are vested for directors and their contyilégi
with any other type of payment or severance pag essult of the early termination or dismissal lof t
director, or deriving from the termination of thentractual relation, on the terms provided, betwien
company and the director.

State if the accrual or vesting of any of the kbagn savings plans is linked to achieving certdijectives
or parameters related to the short- or long-terrfopmance of the director.

The Company does not make contributions to penglans, individual and defined contribution systeffies,executive directors, with coverage for
contingencies such as retirement, disability, deatth severe dependence.

The company does not have any amount recordedcommadated for pension, retirement or similar betsefi

- Any type of payment or severance pay for early termination or dismissal of the director, or deriving from the
termination of the contractual relation, on the terms provided between the company and the director, whether
voluntary resignation by the director or dismissal of the director by the company, as well as any type of agreement
reached, such as exclusivity, post-contractual non-competition, continuance in office or loyalty, which entitle the
director to any type of remuneration.

There are no compensation or protection clauseteforination of functions of directors in their capg as such.

Three executive directors have foreseen in theipeetive contracts the following payments/compeosah case of termination of their
contract:

Severance grant:

In the cases of termination envisaged in the canhtthe executive director will be entitled to reeecompensation for termination, except in
the event that such termination is due to a seoeach of any of the obligations of the execudivector, in which case the director executive
will not be entitled to receive any compensation.

Severance grant shall be equivalent to:

(i) Three annual payments of the annual fixed reenation of the executive director at the time ofrtimation and of the last annual variable
remuneration received by the executive director, tlife aggregate of these two amounts is less tharR EI50,000.
(ii) Two and a half years of the annual fixed remration of the executive director at the time ofrmation and of the last annual variable
remuneration received by the executive directothéf aggregate of these two amounts is greater BhdR 750,000, yet less than EUR
1,100.000.
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(iii) Two annuities of the annual fixed remuneratiof the executive director at the time of termimatand of the last annual variable
remuneration received by the executive directahefaggregate is greater than EUR 1,100,000.

Likewise, the CEO has provided in his contract Savee pay

In the event of termination of the Contract, thee&xive Director will have the right to receive seance pay, except in the event that such
termination is due to a serious breach of any efEkecutive Director's obligations, in which case Executive Director is not entitled to receive
any compensation for the termination of this Cocttrdhe severance pay will be equivalent to a twaryseverance pay of the fixed remuneration
that the executive director was receiving at theetof termination of the Contract.

- State the conditions that contracts should respect for those exercising senior management functions as executive
directors. Among others, information should be provided on the duration, limits on amounts of severance pay, minimum
contract term clauses, notice periods and payment in lieu of these notice periods, and any other clauses relating to hiring
bonuses, compensation and golden parachute clauses for early termination of the contractual relationship between the
company and the executive director. Include, among others, any clauses or agreements on non-competition, exclusivity,
continuance in office and loyalty, and post-contractual non-competition, unless these have been explained in the previous

section.

Executive directors’ contracts will remain in forae long as they continue to be director executbféebe Company.

In the cases of termination provided for in thetcact, the executive director will be entitled exeive a compensation for termination according
to the terms detailed in the above-mentioned pardygr

The executive director may terminate the contradfaterally and by his own will, bringing it to thetention of the Company in writing at least
three months in advance. In case of non-compliavite the notice obligation, the executive direcsdrall compensate the Company with a
amount equivalent to the fixed remuneration appliean the moment of termination of the contractresponding to the unfulfilled period of
notice.

=)

During the period of notice, the Company may exethptexecutive director from the performance ofelytalthough said director will continue
to be entitled to the remuneration thereon.

The termination of the contract due to the unikltevithdrawal of the executive director will implgutomatically and with effect as from the
same date the contract is terminated upon, thgmaton from the position of director, and the reation of as many faculties said director had
been delegated in his favour by the board of dinesctas well as all the powers granted to the threay the company.

During the term of the contract and unless thers ®gpress and written consent of the company, xkeuwtive director shall provide its
services exclusively for the Company and the corgsaof its group.

The executive director may not provide any kindsefvices, directly or indirectly, under any kindlefal relationship, for third parties, or
for his/her own account, even when the activitiasied out are not concurrent with those of the pany or those of the group, and all
professional activity shall be dedicated to the pany and the companies of the group

The provision of services or the performance of atiner activity that results, for any reason, raleor may require dedication by the executive
director will require the prior authorisation ofthoard of directors.

The executive director undertakes to use the indion of the company solely and exclusively for phepose of complying with the functions

entrusted in the contract. In addition, the exemutlirector undertakes to keep and treat as camtfimleinformation and, in particular, not to

disclose it to any third party or employee of ttmmpany without the prior consent of the companyegx in the exercise of the functions
entrusted in the contract or by legal imperatived aot to reproduce it, transform it or, in genetele it in a different way other than what is
necessary for the exercise of the professionaviacti

The executive director undertakes to return immtediiao the company, upon request of this durirgtdrm of the contract and, in any case,
and without need of request, upon its extinctiamy &ind of confidential information that has beeBsalibsed to or has been created by the
executive director.

- The nature and estimated amount of any other supplementary remuneration accrued by directors in the year in

progress in consideration for services rendered other than those inherent in the post.

Directors are not expected to receive any significeamuneration for services rendered other thasehnherent to their position.

The four executive directors are not expected teike additional remuneration other than that pdediin their respective contracts for
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the provision of services.

- Other items of remuneration like those deriving from the company providing advances, loans, guarantees or any other
remuneration to the directors.

The company has not granted or plans to grant ambsrcredits or guarantees to members of the bhafadidtectors. J

- The nature and estimated amount of any other planned supplementary remuneration accrued by directors in the year
in progress that is not included in the previous sections, whether payment is made by the company or another group
company.

Directors will not earn any supplementary remuriergtother than that indicated in this report. J

A.2. Explain any significant change in the remunerapoticy applicable in the current year resultingnfro

- A new policy or a modification of the policy eady approved by the General Meeting.

- Significant changes in the specific determinagie@stablished by the board for the current yegarding the
remuneration policy in force with respect to thapglied in the previous year.

- Proposals that the board of directors has ageedbmit to the general shareholders’ meetinghimh this annual
report will be submitted and which are proposelddaapplicable to the current year.

In year 2020 there has been no change in the remtiorepolicy approved at the shareholders meetatgd 21 June 2018 for years 2019, 2020 and 2021.

A.3. Identify the direct link to the document where therent company remuneration policy is posted,
which must be available on the yealge of the company.

http://www.gruposanjose.biz/data/pdf/1549473562 88BY 2.pdf J

A.4. Explain, taking into account the data provided @tt®n B.4, the outcome of voting, of a consultathature, by shareholders
at the General Shareholders’ Meeting on the anmpadrt on remuneration for the previous year.

The annual remuneration report for the previous y&s been subject to a positive assessmentyasiapproved by 99.11% of the share
capital present or represented at the meeting.

. OVERALL SUMMARY OF HOW REMUNERATION POLICY HAS BEEN APPLIED DURING THE YEAR ENDED

B.1. Explain the process followed to apply the remunerapolicy and determine the individual remuneratamntained in Section C
of this report. This information will include thele played by the remuneration committee, the dmusstaken by the Board of
Directors and, as the case may be, the identitytlamdole of the external advisors whose servieagtbeen used in the process
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to apply the remuneration policy in the year ended.

With respects to those directors who have excligiveceived attendance allowance for meetings eflibard and the meetings of the
commissions which they belong to, once the attecelarfi the member has been verified at the corredipgmeeting, the payment order
is notified to the financial department (Treasuhgt carries out the payment in the following days.

Regarding the remuneration consisting of an anfixadl allocation and the variable remunerationdoectors in their condition as such
by belonging to the executive committee and/or imernational executive committee, the Nominatigmuneration and Good
Governance Committee draws up a reasoned repangtakto consideration the functions and respotisiégs of each director, with the
remuneration proposal addressed to the board e€tirs for, if applicable, its approval.

For executive directors, in addition to the fixednuneration established in their respective seneiasing contracts, the board of directors
sets each year variable remuneration correspontirtbe previous year, following a report and onrappsal from the appointments,
remuneration and good governance committee.

B.2.

Explain the different actions taken by the companyelation to the remuneration system and how thaye contributed to
reducing exposure to excessive risks and adapliegitto the long-term objectives, values and intere$ the company,

including a reference to the measures that have bdepted to guarantee that the long-term reséltiseocompany have been
taken into consideration in the remuneration aatared that a suitable balance has been attaineebetthe fixed and variable
components of the remuneration, the measures #vat Ibeen adopted in relation to those categoristafffwhose professional
activities have a material repercussion on the @mijs risk profile and the measures that have laekpted to avoid conflicts
of interest, if appropriate.

As indicated in the previous section, the boardictors determines the variable remuneratioreémh year once the financial statements have loeenfated and audited.

Likewise, the company's remuneration policy inchitlee power of the board to cancel, in whole guart, the settlement of remuneration (or, where@mate, offset it with
future settlements) in the event that there isktsaguent madification of the profit/(loss) of thesicial statements for the year which such renatier was based on.

However, to date it has not been necessary toatary dysfunction in the company's remuneraticsiesy, since the forecasts considered for the @loul of the remuneration
proposals have coincided with the actual results.

B.3. Explain how the remuneration accrued over the yezats the provisions contained in the current resration policy.

Furthermore, report on the relationship betweenrémeuneration obtained by the directors and thelteer other
performance measures of the company in the shdrtcary term, explaining, as the case may be, h@w#riations
in the performance of the company have influendeanges in the remuneration of directors and howldtter
contribute to the short- and long-term resultshef tompany.

The total remuneration of directors approved bykibard of directors represents only 57% of the maxn amount of the annual remuneration for all tinectiors approved
by the AGM.

In 2020 the directors have received a total rematiger that the board of directors considers coestswith the profit/(loss) for the year and thatgeneral terms, has been lowe|
than that obtained in 2019 as a result of the spesmuneration they obtained as a result of thetba shares of Distrito Castellana Norte anéirincial impact on the company.

— B.4. Report on the result of the consultative vote at@eneral Shareholders” Meeting on remuneratiathénprevious

year, indicating the number of votes against thay have been cast:

Number % on total

Issued votes 41,332,011 63.56
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Number % on issued
_Negative votes 367,524 0.89
Positive votes 40,964,487 99.11
Abstentions 0.00
| Notes

]

B.5. Explain how the fixed components accrued duringytbar by the directors in their capacity as suareizeen determined and
how they have changed with respect to the preweas

The annual fixed allocation of directors in 202@ lh®en determined by the board of directors, omptbposal of the Nominating, Remuneration
Committee, taking into account the functions adyuglerformed, the special complexity to the ded@matprovided and to the different
responsibilities assumed by each director.

This allocation in 2020 has been EUR 140,000 lkan tn the previous year.

On the other hand, regarding attendance allowardiesgtors have received attendance allowance Yeryeof the meetings of the board of
directors amounting to EUR 2,000, EUR 3,000 forekecutive committee, EUR 1,500 for the audit cotteriand the nominating, remuneration |
and good governance committee, and EUR 3,000 fiirtternational executive committee. These amoarasthe same as those foreseen in
previous years.

B.6. Explain how the salaries accrued by each one oéxleeutive directors over the past financial yeartltie performance of
management duties were determined, and how they ttaanged with respect to the previous year.

Fixed salaries accrued in 2020 by the executivectiirs were the following:

Jacinto Rey Gonzalez: € 600,000, which represanis@ease over the amount accrued the previousbye@ 28,571.

Jacinto Rey Laredo: € 400,000, which represenia@ease over the amount accrued the previousbyeéirl4,286.

Javier Rey Laredo: € 225,000, which representsmamase over the amount accrued the previous ye@B5hr11.

José Luis Gonzalez Rodriguez: € 100,000. (Duriegpériod January-June 2020 he accrued another,©d®As a manager of the company)

Said salaries are regulated in the correspondingcgecontracts, which provide that they can be ifidl annually by resolution of the board of
directors at the proposal of the appointments, rmation and good governance committee of the Caspa -

B.7. Explain the nature and the main characteristigh®fvariable components of the remuneration systmosied in the year
ended.

In particular:

— Identify each one of the remuneration plans tlaaehdetermined the different types of variable reeration accrued by each
of the directors in the year ended, including infation on their scope, their date of approval,rtdate of incorporation, the
periods of accrual and validity, the criteria usedevaluate performance and how this has affedtecestablishment of the
variable amount accrued, as well as the measureaon#etia used to suitably measure that all thedéttons and criteria
stipulated in terms of time and methods.

In the case of share options and other financitriiments, the general characteristics of each pldinclude information
on both the conditions to acquire unconditional evehip (vesting) and to exercise these optiongnantial instruments,
including the price and term to exercise them.

— Each one of the directors, together with thetegary (executive directors, proprietary externaéctors, independent
external directors and other external directoigt aire beneficiaries of remunerations systemdaorspthat include variable
remuneration.

— As the case may be, information is to be providederiods for the accrual or deferment of paynsglied and/or the
periods for withholding/unavailability of sharesather financial instruments, if they should exist.

Explain the short-term variable components of the remuneration systems
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1. Variable remuneration to directors:

The remuneration that corresponds to non-executikectors due to their status as members of thewke committee or the internationa
executive committee may include, within the legadl astatutory framework, the following concepts:

—

An annual variable remuneration that cannot exdbedimits referred to below and shall be approbgdhe board, upon a favourable repo
from the commission. The limits of this remuneratare:

« By membership of the executive committee: up thaximum of 1% of the Group's EBITDA.

* By membership of the international executive cdttae: up to a maximum of 1.5% of the Group's in&ional turnover.
Each year, the board, upon a favourable report fiteencommittee, will determine which directorsagplicable, will be entitled to receive this
annual variable remuneration, as well as the cpomeding amount within the limits set.

Variable remuneration of members of the board of directors for year 2020 amounts to EUR 130,000

2. . Variable remuneration to executive directors:

A part of the remuneration of executive directomsyrbe variable, in order to strengthen their commaiit to the Company and encourage the

best performance of their duties. Part of thisalale remuneration will be fixed in a discretionamgnner and another part will be linked to
specific economic, financial and operational objectndicators, namely:

« By membership of the executive committee: up thaximum of 1% of the Group's EBITDA.
* By membership of the international executive cdttae: up to a maximum of 1.5% of the Group's in&gional
turnover.

Variable remuneration of executive directors in @B2s amounted to EUR 1,600,000.

Explain the long-term variable components of the remuneration systems

~ B.8. Indicate whether certain variable components haasnbeduced or clawed back when, in the case of
the former, payment has been vested and deferred thre case of the latter, vested and paid, en th
basis of data that have subsequently proved todexurate. Describe the amounts reduced or clawed
back through the application of the reduction @awdack clauses, why they were implemented and
the years to which they refer.

This has not occurred up to the date of preparatfdhis report. J

B.9. Explain the main characteristics of the long-teavirsgs systems where the amount or equivalent Annua
cost appears in the tables in Section C, includatgement and any other survivor benefit that are
financed, totally or partially, by the company, wer through internal or external contributions,
indicating the type of plan, whether it is a defirm®ntribution or benefit, the contingencies codethe
conditions for vesting economic rights for direstand their compatibility with any type of sevemanc
pay for early termination or termination of the tantual relationship between the company and the
director.

The company does not currently have any long-teawings system. J

B.10. Explain, where appropriate, the severance pay ypo#rer type of payment deriving from early disraissr early
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resignation, or from the termination of the contnggon the terms provided for therein, accrued @and/ceived by
directors during the year ended.

The early termination of the director in his/henddion as such, for any reason, does not imply@mpensation in favour of the director.
Contracts of executive directors provide for theri@ation of the contractual relationship in théddwing terms:

TERMINATION OF THE CONTRACT

The Contract will be terminated for the followingasons and with the subsequent consequences, wiphejudice to those arising from the
application of the common Law.

10.1 Termination by mutual agreement of the Parties
The Contract may be terminated by the agreememtdset the executive director and the Company, aseaddoy the Parties.
10.2 Termination for unilateral will of the exeotsidirector

The executive director may terminate the contrandfaterally, informing the Company in writing atalet three months in advance. In the event of
default of notice, the executive director shallenthify the Company with an amount equivalent toftked remuneration applicable at the time of
termination of the contract corresponding to thequeof unfulfilled notice. During the period of tice, the Company may exempt the executive
director from the performance of his/her duties,thaligh he/she will continue to receive the corresipbog remuneration.

The termination of the contract by unilateral vaifithe executive director will automatically implwijth effect as from the same date on which the
contract is terminated, his/her resignation frompbsition of director, and the revocation of anyprs delegated to him/her by the board of diregtor
as well as all the powers granted to by the Company

10.3 Termination for reasons attributable to thenany
10.3.1 Termination at the Company's discretion

The Contract will be terminated by the will of t®@mpany expressed by agreement of the board aftding in accordance with the
provisions of its by-Laws.

The Contract will also be terminated in the evefnfilocessation or non-renewal of the executivesdior as a director by resolution of
the AGM, or (ii) total or partial revocation, asetibase may be, of the powers delegated to thetdirbg the board of directors or of
the powers granted by the Company. However, thaitation and subsequent and immediate appointneediractor or the total or
partial revocation of the aforementioned powerpowers and the subsequent and immediate delegatignanting of faculties or
powers of analogous content shall not entail theniteation of the Contract.

In the event of termination provided for in claus@.3.1 of the contract, the executive director Isbal entitled to receive the
compensation for termination indicated below, exdapthe event that such termination is due to @ose breach of any of the
obligations of the executive director, in which ease executive director will not be entitled tae&e any compensation.

10.3.2 Other reasons for termination

The Contract will automatically be terminated, asansequence of the death of the executive directodue to his/her legal
incapacitation, declaration of total or superiorrpanent disability, or incapacity or temporary impibility for the exercise of his/her
functions for a period exceeding 12 months.

In any of the above cases, the revocation, if ahyhe faculties and powers of the Executive Dioeatill be automatic and neither this
nor, where appropriate, his/her successors wileh#tled to receive compensation, without prejudiceghe endowments, insurance
system or insurance that the Company would havéracted for t on behalf of the Executive Directorthese cases, which will be
consolidated in favour of this or its successorttie.

Severance grant:

In the cases of termination envisaged in the canhtthe executive director will be entitled to reeecompensation for termination, except in
the event that such termination is due to a seboeach of any of the obligations of the execudivector, in which case the director executive
will not be entitled to receive any compensation.

Severance grant shall be equivalent to:

(i) Three annual payments of the annual fixed reenation of the executive director at the time ofrtimation and of the last annual variable
remuneration received by the executive director, tlife aggregate of these two amounts is less tharR EI50,000.
(ii) Two and a half years of the annual fixed remration of the executive director at the time ofrmation and of the last annual variable
remuneration received by the executive directahefaggregate of these two amounts is greaterBhd 750,000, yet less than EUR 1,100.
000 euros.
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(iii) Two annuities of the annual fixed remuneratiof the executive director at the time of termioiatand of the last annual variable
remuneration received by the executive directahefaggregate is greater than EUR 1,100,000.

B.11. Indicate whether there have been any significamingbs in the contracts of persons exercising senior
management functions, such as executive directord, where appropriate, explain such changes. In

addition, explain the main conditions of the newmtcacts signed with executive directors duringybar,
unless these have already been explained in Se&tion

During the 2020, the contracts of the executiveators have not been modified.

On the occasion of the appointment of Mr. José IGoszalez Rodriguez as CEO in June 2020, a seledse agreement was signed with Mr.
Gonzalez, the main conditions of which are as fadip

The contract is of an indefinite nature and willibéorce until he maintains his status as CEChef€ompany.

The remuneration for the performance of his exeeutinctions may be made up of the following consepixed annual remuneration, allowances
for attending the board, variable remuneration.

In the cases of termination of the contract, Meé&huis will have the right to receive severancg pathe terms detailed in his contract.

The CEO may terminate the contract unilaterally Bndhis sole will, informing the Company in writired least three months in advance. In the
event of non-compliance with the prior notice ohatign, the executive director must compensate trma@any with an amount equivalent to the
fixed remuneration applicable at the time of teration of the contract corresponding to the peribdrdulfilled notice.

During the period of notice, the Company may exemmet director from performing his duties, althouighwill continue to pay him the
corresponding remuneration.

The termination of the contract due to the unillterithdrawal of the director will automatically pty, with effect from the same date on which
the contract is terminated, his resignation frompbsition of director, and the revocation of anyprs delegated to him by the board of directors
as well as all the powers granted in his favouti®ycompany.

During the term of the contract and unless theexmess and written consent of the company, tlextir must provide his services exclusively
for the Company and the companies of the groupeddirs may not provide any kind of services, diyecot indirectly, under any kind of legal
relationship, for third parties, or on their owrhlaéf, even when the activities they carry out amé aoncurrent with those of the company or its
group, and he shall devote all his professionaVvigto the Company and the companies in the group

The provision of services or the performance of atiner activity that is, for whatever reason, ralevor requiring some temporary dedication on
the part of the executive director will require gméor authorisation of the company's board of ctives.

The director undertakes to use the informationhef company solely and exclusively for the purpdstildilling the functions entrusted in his
contract. Likewise, the executive director undegtato keep and treat all confidential informatisrcanfidential and, in particular, not to reveal it
to any third party without the prior consent of tmpany, except in the exercise of the functiantsusted in his contract or by legal imperative,
no longer reproduce, transform or, in general,iugea way other than that which is required foe £xercise of its functions.

The director undertakes to immediately restordnéodompany, at its request during the term of thract and, in any case and without the need
for a requirement, upon its termination, the deviokany kind that may contain confidential infotina that has been revealed or has been created
by the executive director. 1

B.12. Explain any supplementary remuneration accrueditectbrs as consideration for services renderesdidetof their post.

The Director MrJavierRey Laredo received EUR 14,829 as compensation fos¢ineices rendered PAMSA, investee with a 20% ownership interest
of Grupo San José.

B.13. Explain any remuneration deriving from advance pemtg, loans or guarantees granted, indicatingrteedst rate, their key
characteristics and the amounts eventually retyragavell as the obligations taken on by way ofrgotee or collateral.
The company has not granted advance payments, doansrantees to any members of the board oftdiec J

B.14. Itemise the remuneration in kind accrued by the directors over the year, briefly explaining the nature of the different
salary components
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Directors of the company have not accrued any remation for this concept. Executive directors ergoyall compensations consisting of medical insuganc J

B.15. Explain the remuneration accrued by directors Ijugiof payments made by the listed company tard tompany at
which the director renders services when these payrseek to remunerate the director’s servicdsestcompany.

Directors of the company have not accrued any nemation for this concept. J

B.16. Explain any other items of remuneration other tHase mentioned in the previous sections, whatever
their nature or the group company that settlespagment, particularly when this is a related-party
transaction or the payment thereof distorts the image of the total remuneration accrued by thecthr.

None. J
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C. ITEMISED INDIVIDUAL REMUNERATION ACCRUED BY EACH DIRECTOR

Name

Type

Period of accrual year 2020

Mr.

JACINTO REYGONZALEZ

Executive Chairman

From 01/01/2020 81/12/2020

From 01/01/2020 81/12/2020

Mr. JACINTO REYLAREDO Deputy Executive Chairman
Mr. JAVIER REY LAREDO Executive From 01/01/2020 81/12/2020
Mr. JOSE LUIS GONZALEZ RODRIGUEZ CEO From 01/01/2020 ®1/12/2020

Mr.

RAMON BARRAL ANDRADE

Coordinating Director

From 01/01/2020 81/12/2020

.ALTINA FATIMA SEBASTIAN GONZALEZ

Other External

From 01/01/2020 81/12/2020

From 01/01/2020 81/12/2020

Mr. NASSER HOMAID SALEM ALI ALDAREI Other External

Mr. GUILLERMO EMILIO NIELSEN Independent From 01/01/2020 ©1/12/2020
Mr. SUNIL KANORIA Independent From 01/01/2020 81/12/2020
Mr. JOSE MANUEL OTERONOVAS Independent From 01/01/2020 81/12/2020
Mr. ROBERTOALVAREZ ALVAREZ Independent From 01/01/2020 81/12/2020
Mr. ENRIQUEMARTIN REY Property From 01/01/2020 81/12/2020
Ms. AMPARO ALONSO BETANZOS Property From 01/01/2020 81/12/2020
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C.1. Complete the following tables regarding the individual remuneration of each director (including the salary received for performing executive duties) accrued during the year.

a) Remuneration from the reporting company:
i) Remuneration in cash (thousand euros)

Name [Fixed Per diem [Remuneration for Salary Short-term Long-term Severance pay Other Total in Total in year
remuneration allowances  [membership on variable variable grounds year 20189
e ation ation 2020
committees
Mr JACINTO REYGONZALEZ 12 3 600 900 1,515 4,701
Mr JACINTO REYLAREDO 12 3 400 250 665 865
Mr JAVIER REYLAREDO 12 3 225 300 540 499
Mr JOSE LUIS GONZALEZRODRIGUEZ 6 100 150 256
Mr RAMON BARRAL ANDRADE 50 12 15 7 99
Ms ALTINA DE FATIMA SEBASTIAN GONZALEZ 35 10 9 54 7
Mr NASSER HOMAID SALEMALI ALDAREI
Mr GUILLERMO EMILIO NIELSEN 35 2 37 85
Mr SUNIL KANORIA 2 2
Mr JOSE MANUEL OTERONOVAS 12 18 50 80 103
Mr ROBERTOALVAREZ ALVAREZ 12 80 98 125
Mr ENRIQUEMARTIN REY 35 12 53 76
Ms AMPARO ALONSO BETANZOS
|
Notes
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Name Name of Plan Financial instruments at start of year 2020 Financial instruments Financial instruments consolidated during the year Instruments matured Financial instruments at end of year 2020
vested during year 2019 but not exercised
No. of instruments _[No. of Yo GG ET S No. of equivalent No. of i No of eq [Price of d No. of instraments _|N0- of equivalent shares No. of i No. of
lequivalent shares shares [shares shares
shares
Mr JACINTO REY
GONZALEZ Plan 0,00
Mr JACINTO REY
LAREDO Plan 0,00
Mr JAVIER REY
LAREDO Plan 0,00
Mr- JOSE LUIS
GONZALEZ Plan 0.00
RODRIGUEZ
Mr RAMON BARRAL
ANDRADE Plan 0,00
Ms ALTINA DE FATIMA
SEBASTIAN GONZALEZ
Plan 0,00

Mr NASSERHOMAID
SALEM ALI ALDAREI Plan 0,00
Mr GUILLERMO
EMILIO NIELSEN Plan 0,00
Mr SUNIL KANORIA Plan 0,00
DonJOSE MANUEL
OTERO NOVAS Plan 0,00
Mr ROBERTO
ALVAREZ ALVAREZ Plan 0,00
Mr ENRIQUE
MARTIN REY Plan 0,00
Ms. AMPARO
ALONSO Plan 0,00
RETANZQOS
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COMISIO

iii) Long-term savings systems

Remuneration from vesting of
Name . i
rights to savings systems

Mr JACINTO REYGONZALEZ

Mr JACINTO REYLAREDO

Mr JAVIER REYLAREDO

Mr JOSE LUIS GONZALEZRODRIGUEZ

Mr RAMON BARRAL ANDRADE

Ms ALTINA DE FATIMA SEBASTIAN GONZALEZ

Mr NASSER HOMAID SALEMALI ALDAREI

Mr GUILLERMO EMILIO NIELSEN

Mr SUNIL KANORIA

Mr JOSE MANUEL OTERO NOVAS

Mr ROBERTO ALVAREZ ALVAREZ

Mr ENRIQUE MARTIN REY

Ms AMPARO ALONSO BETANZOS
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Contribution over the year from the company (thousand EUR) Amount of lated funds (tl d EUR)
el e Eas i v ceamt Savings systems w1t.h Savings systems with vested Sa%vmgs systems
non-vested economic Ao with non-vested
i economic rights
Name rights rights economic rights
Year 2020 Year 2019 Year 2020 Year 2019 Year 2020 Year 2019 Year 2020 Year 2019

Mr JACINTO REYGONZALEZ

Mr JACINTO REYLAREDO

Mr JAVIER REYLAREDO

Mr JOSE LUIS GONZALEZ
RODRIGUEZ

Mr RAMON BARRAL
ANDRADE

Ms ALTINA DE FATIMA SEBASTIAN
GONZALEZ

Mr NASSER HOMAID SALEMALI
ALDAREI

Mr GUILLERMO EMILIO
NIELSEN

Mr SUNIL KANORIA

Mr JOSE MANUELOTERO
NOVAS

Mr ROBERTOALVAREZ
ALVAREZ

Mr ENRIQUEMARTIN REY

Ms AMPARO ALONSO BETANZO

o
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iv) Details of other items

Name Item Amount remunerated
Mr JACINTO REYGONZALEZ Item
Mr JACINTO REYLAREDO Item
Mr JAVIER REYLAREDO IAttendance allowance to Board of Directors 15
Mr. JOSE LUIS GONZALEZ RODRIGUEZ Item
Mr RAMON BARRAL ANDRADE Item
Ms ALTINA DE FATIMA SEBASTIAN GONZALEZ Item
Mr NASSER HOMAID SALEMALI ALDAREI Item
Mr GUILLERMO EMILIO NIELSEN Item
Mr SUNIL KANORIA Item
Mr JOSE MANUEL OTERONOVAS Item
Mr ROBERTOALVAREZ ALVAREZ Item
Mr ENRIQUEMARTIN REY Item
Ms AMPARO ALONSO BETANZOS Item

Notes
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b) Remuneration of the company directors for seatthe boards of other group companies:
i) Remuneration in cash (thousand EUR)

Name Fixed Per diem Remuneration for Salary Short-term Long-term Severance pay Other . Total in year
remuneration ! bership on ) . Total in
Board variable variable grounds year 2019
committees r ation r ation 2020
Mr. JACINTO REYGONZALEZ 49 49 81
Mr. JACINTO REYLAREDO
Mr. JAVIER REY LAREDO 16 16 35

Mr. JOSE LUIS GONZALEZRODRIGUEZ

Mr. RAMON BARRAL ANDRADE

Ms.ALTINA DE FATIMA SEBASTIAN GONZALEZ

Mr. NASSER HOMAID SALEM ALI ALDAREI

Mr. GUILLERMO EMILIO NIELSEN

Mr. SUNIL KANORIA

Mr. JOSE MANUEL OTERO NOVAS

Mr. ROBERTO ALVAREZ ALVAREZ 49 49 81

Mr. ENRIQUE MARTIN REY

Ms.AMPARO ALONSO BETANZOS

19/ 26  m—




ANNUAL REPORT ON THE REMUNERATION OF DIRECTORS OF
LISTED COMPANIES

DEL MERCADO [ |

COMISION

DE VALORES

ii) Table of changes in share-based remuneratibarses and gross profit from vested shares or fiahimstruments.

Financial instruments at start of year 2020 Financial instruments Financial instruments consolidated during the year Instruments matured Financial instruments at end of year 2020
vested during year 2020 but not exercised
Gross profit
Name of Plan rom vested
Name hares
Price of or financial
No No of No No of No No of . instruments No No No of
. . . ) . ) consolidated . . .
instruments | Equivalent instruments | Equivalent instruments | Equivalent (thousand €) | instruments instruments | Equivalent
shares
shares shares shares shares

Mr JACINTO REY
GONZALEZ Plan 0.00
Mr JACINTO REY 0.00
LAREDO Plan
Mr JAVIER REY 0.00
LAREDO Plan
Ms. JOSE LUIS 0.00
GONZALEZ Plan
RODRIGUEZ
Mr RAMON BARRAL 0.00
ANDRADE Plan
Ms ALTINA DE FATIMA 0.00
SEBASTIAN GONZALEZ  |plan
Mr NASSERHOMAID 0.00
SALEM ALI ALDAREI Plan
Mr GUILLERMO 0.00
EMILIO NIELSEN Plan
Mr SUNIL KANORIA Plan 0.00

20/ 26 e—




ANNUAL REPORT ON THE REMUNERATION OF DIRECTORS OF
LISTED COMPANIES

ACIONAL
DEL MERCADO .
DE VALORES

COMISION

Financial instruments at start of year 2019 Financial instruments Financial instruments consolidated during the year Instruments matured Financial instruments at end of year 201
vested during year 2019 but not exercised
Name of Plan
Name
Price of
No No of No No of No No of . No No of No No of
! ! consolidated | . ¢ ¢ !
instruments | Equivalent instruments | Equivalent instruments . Instruments ) instruments | Equivalent
q q Equivalent SRS Equivalent share| q
shares shares EES shares

Mr JOSE MANUEL 0.00
OTERO NOVAS Plan
Mr ROBERTO 0.00
ALVAREZ ALVAREZ Plan
Mr ENRIQUE 0.00
MARTIN REY Plan
Ms AMPARO 0.00
ALONSO Plan
DETAMNMTZAC

iii) Long-term savings systems

IRemuneration from vesting of rights to savings

Name system

M JACINTO REYGONZALEZ

Mr JACINTO REYLAREDO

Mr JAVIER REYLAREDO
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[Remuneration from vesting of rights to savings
Name system
Mr. JOSE LUIS GONZALEZ RODRIGUEZ
Mr RAMON BARRAL ANDRADE
DsSALTINA DE FATIMA SEBASTIAN GONZALEZ
Mr NASSER HOMAID SALEMALI ALDAREI
Mr GUILLERMO EMILIO NIELSEN
Mr SUNIL KANORIA
Mr JOSE MANUEL OTERONOVAS
Mr ROBERTOALVAREZ ALVAREZ
Mr ENRIQUEMARTIN REY
Ms. AMPARO ALONSO BETANZOS
Contribution over the year from the company (thousand EUR) Amount of lated funds (tk d EUR)
G s ST i s QG Savings systems Wlt.h Savings systems with vested S"}vmgs systems
mon-vested economic i [with non-vested
X economic rights
Name rights rights economic rights
Year 2020 Year 2019 Year 2020 Year 2019 Year 2020 Year 2019 Year 2020 Year 2019

Mr JACINTO REYGONZALEZ

Mr JACINTO REYLAREDO

Mr JAVIER REYLAREDO

Mr. JOSE LUIS GONZALEZ
RODRIGUEZ

Mr RAMON BARRAL
ANDRADE

Ms ALTINA DE FATIMA
SEBASTIAN GONZALEZ
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Name rights

Savings systems with vested economic

Contribution over the year from the company (thousand EUR)

Savings systems with
mon-vested economic

rights

Savings systems with vested

economic rights

Amount of

lated funds (tk d EUR)

Savings systems
[with non-vested

economic rights

Year 2019

Year 2018

Year 2019

Year 2018

Ejercicio 2019

Year 2019

Year 2018

Year 2019

Mr NASSER HOMAID
SALEM ALl ALDAREI

Mr GUILLERMO EMILIO
NIELSEN

Mr SUNIL KANORIA

Mr JOSE MANUELOTERO
NOVAS

Mr ROBERTOALVAREZ
ALVAREZ

Mr ENRIQUEMARTIN REY

Ms. AMPARO ALONSO
RETANZNOS

iv) Details of other items

Name

Item

Amount remunerated

Mr JACINTO REYGONZALEZ

Item

Mr JACINTO REYLAREDO

Item

Mr JAVIER REYLAREDO

Item

Ms JOSE LUIS GONZALEZ RODRIGUEZ

Item

Mr RAMON BARRAL ANDRADE

Item
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Name

Item

Ms ALTINA DE FATIMA SEBASTIAN GONZALEZ

Mr NASSER HOMAID SALEMALI ALDAREI Item
Mr GUILLERMO EMILIO NIELSEN Item
Mr SUNIL KANORIA Item
Mr JOSE MANUEL OTERO NOVAS Item
Mr ROBERTOALVAREZ ALVAREZ Item
Mr ENRIQUEMARTIN REY Item

Ms AMPARO ALONSO BETANZOS

c) Summary of remuneration (thousand €):

This should include a summary of the amounts cpmeding to all the remuneration items included
in this report that have accrued to each diredctarusand €).

Remuneration accrued at the Company

Remuneration accrued at group companies

Name Total 5
Cash Gross profit from

e aneation vested shares or

financial instruments

from

savings systems

other items

for

Total year

20120company

Total
Cash

Gross profit from vested
shares

or fil ial instr

Remuneration from

savings systems

Mr JACINTO REY

. 1,515
GONZALEZ

1,515

49

Mr JACINTO REY
LAREDO

665

665

Mr JAVIER REY LAREDO 540

540

16

Mr JOSE LUIS GONZALEZ

. 256
RODRIGUEZ

256

Mr RAMON BARRAL
ANDRADE

7

7

Ms. ALTINA DE FATIMA

o R 54
SEBASTIAN GONZALEZ

54

Mr NASSER HOMAID
SALEM ALI ALDAREI

Mr GUILLERMO EMILIO
NIELSEN 37

37

Mr SUNIL KANORIA 2

Mr JOSE MANUEL OTERO
NOVAS 80

80

Mr ROBERTO ALVAREZ
ALVAREZ 98

98

49

Mr ENRIQUE MARTIN
REY 53

53

Ms AMPARO ALONSO
BETANZOS

TOTAL 3,377

3,377

114
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D. OTHER INFORMATION OF INTEREST

Whether there are any relevant issues relatingréctdrs’ remuneration that you have not been @bbddress in the
previous sections of this report, but which areassary to provide more comprehensive and fullyaead information
on the remuneration structure and practices o€tmepany with regard to its directors, list thenebyi.

‘ None J

This annual remuneration report has been approved by the board of directors of the company at its meeting on:

‘ 24/02/2021 J

State whether any directors voted against or abstained from voting on this report.

1] Yes
[V] No
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