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A.1l. Complete the table below with details of the stwagital of the company:

Date of last change

Share capital (Euros)

Number of shares

Number of voting rights

27/06/2008

1,950,782.4

)

65,026,083

65,026,083

Please state whether there are different classes of shares with different associated rights

[ ]
[V]

Yes
No

A.2. Please provide details of the company’s significant direct and indirect shareholders at year end, excluding any directors:

Name of shareholder of shares carrying % of voting rights through financial instruments
voting rights % of total voting rights
Direct Indirect Direct Indirect
MARIA VIRTUDES 5.24 0.00 0.00 0.00 5.24
SANCHEZ AVALOS ' ' ' ' '
JULIA SANCHEZ 7.52 0.00 0.00 0.00 7.52
AVALOS ’ ) ’ ) ’
MARIA JOSE
. . 3.99 0.00 0.00 0.00 3.99
SANCHEZ AVALOS
PINOS ALTOS XR,
SL 23.34 0.00 0.00 0.00 23.34
Breakdown of the indirect holding:
IName of indirect [Name of direct shareholder % of shares carrying voting % of voting rights through % of total voting rights
shareholder rights financial instruments
NA
State the most significant shareholder structure changes during the year:
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A.3. Inthe following tables, list the members of the Board of Directors (hereinafter “directors”) with voting rights in the company:

of shares carrying voting rights (% of voting rights through % of total voting rights that can
financial instruments be transmitted
Name of director through financial
% of total i
voting rights instruments
Direct [Indirect Direct [Indirect Direct Indirect
MR ROBERTO 0.28 0.00 0.00 0.00 0.28 0.28 0.00
ALVAREZ ALVAREZ ' ' ' ' ' ' '
MR RAMON 0.23 0.00 0.00 0.00 0.23 0.23 0.00
BARRAL ANDRADE ) ’ ) ’ ’ ’ )
MR JACINTO REY
o 24.95 23.34 0.00 0.00 48.29 48.29 0.00
GONZALEZ
MR JACINTO REY
0.33 0.00 0.00 0.00 0.33 0.33 0.00
LAREDO
MR JOSE MANUEL
0.03 0.00 0.00 0.00 0.03 0.03 0.00
OTERO NOVAS
MR ENRIQUE
Q 0.00 0.00 0.00 0.00 0.00 0.00 0.00
MARTIN REY
Total percentage of voting rights held by the Board of Directors 49.16
Breakdown of the indirect holding:
Name of director Name of direct % of shares carrying % of voting rights % of total voting rights  |% of total voting rights
shareholder voting rights through ithat can be transmitted
financial instruments through financial
instruments
DON JACINTO PINOS ALTOS
, 23.34 0.00 23.34 23.34
REY GONZALEZ XR, S.L.
Mr. Enrique MartirRey has 152 shares, since the percentage is veail,dtme programme does not allow its inclusion fepresentingd.00000157%.
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A.4. If applicable, state any family, commercial, contractual or corporate relationships that exist among significant shareholders to

the extent that they are known to the company, unless they are insignificant or arise in the ordinary course of business,

except those that are reported in Section A.6:

IName of related party

INature of relationship

Brief description

MS MARIA VIRTUDES and DONA JULIA
SANCHEZ AVALOS, MS MARIA JOSE

SANCHEZ AVALOS

Family

The three holders of shares are sisters;.

A.5 If applicable, state any commercial, contractual or corporate relationships that exist between significant shareholders and

the company and/or group, unless they are insignificant or arise in the ordinary course of business:

IName of related party

INature of relationship

Brief description

NA

A.6.

Describe the relationships, unless insignificant for the two parties, that exist between significant shareholders or

shareholders represented on the Board and directors, or their representatives in the case of legal-person directors.

Explain, as the case may be, how the significant shareholders are represented. Specifically, state those directors

appointed to represent significant shareholders, those whose appointment was proposed by significant shareholders

and/or companies in its group, specifying the nature of such relationships or ties. In particular, mention the

existence, identity and post of directors, or their representatives, as the case may be, of the listed company, who are,

in turn, members of the Board of Directors or their representatives of companies that hold significant shareholdings

in the listed company or in group companies of these significant shareholders:

IName or company name of related
director or representative

IName or company name of related
significant shareholder

Company name of the group company
of the significant shareholder

Description of relationship/post

MR JACINTO REY
GONZALEZ

PINOS ALTOS XR, S.L.

GRUPO EMPRESARIAL
SAN JOSE, S.A

Mr. JacintoRey Gonzalez
is majority shareholders of
Pinos AltosXR, S.L.

MR JACINTO REY
LAREDO

MR JACINTO REY
GONZALEZ

GRUPO EMPRESARIAL
SAN JOSE, S.A

Family relationship to the
first degree, father and son
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IName or company name of related IName or company name of related Company name of the group company [Description of relationship/post
director or representative significant shareholder of the significant shareholder

Mr. Enrique Martin Rey is

MR ENRIQUE MARTINREY | \15 MARIA JOSE Y GRUPO EMPRESARIAL the brother-in-law of Ms.
JULIA SANCHEZ SAN JOSE, S.A Julia Sanchez Avalos and
AVALOS nephew in-law of Ms.
MR JACINTO REY GRUPO EMPRESARIAL Family relationship to the

MR JAVIER REY LAREDO .
GONZALEZ SAN JOSE, S.A first degree, father and son

A.7. State whether the company has been notified oshayeholders’ agreements that may affect it, in
accordance with Articles 530 and 531 of the LeySdeiedades de Capital (“Corporate Enterprises #ict”
“LSC"). If so, describe these agreements andhistgarty shareholders:

[ 1] Yes
[V] No

State whether the company is aware of any concaxons among its shareholders. If so, provideef b
description:

[ 1] Yes
[V] No

If any of the aforementioned agreements or condext¢ions have been modified or terminated dutiregytear,
please specify expressly:

The Company is not aware of the existence of cavsnar agreements among shareholders. J

A.8. State whether any individual or company exercisanay exercise control over the company in accardan
with Article 5 of the Ley de Mercados de ValoreSganish Securities Market Act” or “LMV”). If so, gdhse
identify them:

[V] Yes
[ ] No

Name

JACINTO REYGONZALEZ
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A.9. Complete the following table with details of theammmany’s treasury shares:

At year-end:

Number of direct shares

[Number of indirect shares (*)

[Total percentage of share capital

0.00

(*) Through:

Name of direct
shareholder

[Number of direct shares

NA

A.10. Provide a detailed description of the conditiond tarms of the authority given to the Board of DBtoes to
issue, repurchase, or dispose of treasury shares:

On 23 June 2016, the Annual General Meeting awkdrthe board of directors for the derivative asigioin, whether directly or through
subsidiaries, and for the acceptance in guararfteeasury shares, within the following terms amditations:

* Methods of acquisition: acquisition through pursé and sale, or through any other inter-vivo acténsideration or any other method

permitted by law.

< Maximum number of shares to be acquired: acqoisitmay be made up to the maximum amount permityeldw.

*Minimum and maximum price of acquisition: the nmmim acquisition price of the shares shall be 75%saharket price and the maximum

price shall be 120% of its market price on dataarfuisition.

« Term of the authorisation: five years as fromdla¢e of this resolution.
* Usage of the authorisation: the board of directoay use the authorisation in the terms set ottadynternal regulations of the code of conduct

of the Company.

« To handover to employees and directors: the boadirectors is authorised to allocate, total or

partially, treasury shares acquired to the exeoutioretributive programmes that handover

shares or option rights over shares, in accorduaiitbethe provisions under section 1 a) of Artick6lof the Companies Act.

In the event that a pledge or guarantee is estadali$or the treasury stock and shall be executeyl ]imits and requirements

established under the applicable regulations aagthichase agreement of said shares are applicable.

A.11. Estimated free-float:

%

Estimated free-float

35,90
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A.12. State whether there are any restrictions (artitkessociations, legislative or of any other natynlered on the
transfer of shares and/or any restrictions on gotights. In particular, state the existence of gype of
restriction that may inhibit a takeover attempthed company through acquisition of its shares emntlarket,
and those regimes for the prior authorisation dification that may be applicable, under sectoutagons, to
acquisitions or transfers of the company’s finahicistruments.

[ 1] Yes
[V] No

A.13. State if the shareholders have resolved at a ngettiadopt measures to neutralise a take-overuoisupnt to the
provisions of Act 6/2007

[ 1] Yes
[V] No

If so, please explain the measures approved an@itims under which such limitations would cease
to apply:

A.14. State if the company has issued shares that aneadgetd on a regulated EU market.

[ ] Yes
(V1] No

If so, please list each type of share and thesighd obligations conferred on each:

B. ANNUAL GENERAL MEETING

B.1. State whether there are any differences betweeauibreim established by the LSC for General Shadehs|
Meetings and those set by the company and if soritbe them in detail:

[ 1] Yes
(V] No
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B.2. State whether there are any differences irctimepany’s manner of adopting corporate resolutarnsthe manner
for adopting corporate resolutions described byl {B€ and, if so, explain:

[ 1] Yes
[V] No

B.3. State the rules for amending the company’s ArtiofleAssociation. In particular, state the majosdtie
required for amendment of the Articles of Assoolatand any provisions in place to protect
shareholders’ rights in the event of amendmentbeadArticles of Association

In accordance with provisions under Article 17 loé bylaws of the company, so that the General Mgetan validly agree on the increase
or reduction of capital and any other modificatwinthe bylaws, the issuance of obligations, thepsagsion or limitation of the right of

preferential acquisition of new shares, as wellhestransformation, merger, spin-off or global gesient of assets and liabilities and the
transfer of the registered address abroad, it bélinecessary, in first call, the presence in pemohy proxy of, at least, 50% of the

subscribed social capital with the right to vote.second call, it will be required the presenc®¥ of said capital is enough, although
when shareholders representing less than thegdtgent (50%) of the subscribed capital with votifghts are present, the agreements
referred to in this paragraph may only be validppted with the favourable vote of two thirds oé ttapital present or represented at the
Meeting. 3. Absences once the General Meetindban constituted will not affect the validity of itelebration or alter the voting quorum.

Article 21 of the Bylaws. - Deliberation and adaptiof agreements.

5. For the adoption of the agreements referrechtdrticle 194 of the Capital Companies Act, if thapital present or represented
exceeds fifty percent, the agreement may be addptedh absolute majority. However, the favouraldeewof two-thirds of the capital
present or represented at the meeting is requitehwhareholders hold a second call representilegstt25% or more of the subscribed
capital with voting rights without reaching 50%.

Article 14 of the Regulations of the General Megti@onstitution of the general meeting.

1. So that the general meeting, ordinary or exttemary, can validly agree on the increase or redaucof capital and on any another
modification of the bylaws, the issuance of obligas (where legally appropriate), as well as tlnsformation, merger, spin-off or
global transfer of assets and liabilities and tlamsfer of the registered addre4ss abroad, ithweilhecessary, in first call, the presence
of shareholders representing at least, fifty perogénhe subscribed social capital with the rightvbte In second call, the concurrence
of twenty-five percent of said capital shall be egb.

Article 21 of the Regulations of the General MegtiResolutions and notifications.

2 For the adoption of special agreements refewad Article 14 of the Regulations, if the capipaksent or represented amounts to at
least fifty percent of the share capital, resolusiavill be adopted by an absolute majority. Howevee favourable vote of two-thirds
of the capital present or represented at the mgetili be required on second call, when there d&@eholders who represent at least
25% of the subscribed capital with voting rightsheiut reaching 50%.

Article 15 of the Bylaws. - Call of the general niag.

4. Shareholders representing at least three pe(8eéoit hare capital may request the publicationrohddendum to the announcement
of the General Meeting of Shareholders including onmore additional agenda items, as long as gewis are duly justified.

The exercise of this right must be made by meamsl@ble notification that must be received at thgistered office within the five (5)
days following the publication of the call. The asdum shall be published at least fifteen (15) gajsr to the date set for the General
Meeting.

5. Shareholders representing at least three pe@8&s)tof the share capital may, in the same pegrredcribed in the preceding paragraph,
submit proposals on agreed-on matters alreadydeclwr to be included on the agenda of the meettigd.

The Company shall ensure the dissemination of tpesgosed resolutions and documentation througWetssite.

8/ 73  m—




ANNUAL CORPORATE GOVERNANCE REPORT OF LISTED
COMPANIES

Translation into English. In the event of discrepancy, the Spanish language version prevails.

B.4. Give details of attendance at General Shareholdéestings held during the year of this report dmsltivo
previous years:

Attendance data
% % % distance vote
Date of General Meeting
Total
physically present present by proxy Electronic voting Other
21/06/2018 50.44 14.78 0.00 0.00 65.22
0f which, free-float: 0.91 1.01 0.00 0.00 1.92
27/06/2019 50.49 15.43 0.00 0.00 65.92
0f which, free-float: 0.00 121 0.00 0.00 1.21
29/07/2020 49.80 13.76 0.00 0.00 63.56
0f which, free-float: 0.64 161 0.00 0.00 2.25

B.5. State whether any point on the agenda of the GeBbmeholders’ Meetings during the year has nenbe
approved by shareholders for any reason.

[ 1] Yes
[V] No

B.6. State if the Articles of Association contain aegtrictions requiring a minimum number of shaoeattend
General Shareholders’ Meetings, or on distancengoti

[V] Yes

[ ] No
Number of shares required to attend General Meetings 100
INumber of shares required for distance voting 100

B.7. State whether it has been established that catteiisions other than those established by law exist
that entail an acquisition, disposal or contribotio another company of essential assets or other
similar corporate transactions that must be sultiedhe approval of the General Shareholders’
Meeting:

[ 1] Yes
[V] No

B.8. State the address and manner of access to theopahpe company website where one may find inforomatin
corporate governance and other information reggrdideneral Shareholders’ Meetings that must be made
available to shareholders through the company we=bsi

Information on Corporate Governance is availabléehenCompany’s website (www.gruposanjose.biz), ufi8bareholders & Investors", within
“Corporate Governance”
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C. COMPANY ADMINISTRATIVE STRUCTURE

C.1. Board of Directors

Maximum and minimum number of directors kelsshed in the Articles of Association and
the number set by the general meeting:

c.1.1

Maximum number of directors

15

Minimum number of directors

5

Number of directors set by the general meeting

11

C.1.2 Please complete the following table on directors:

IName of director IRepresentative IDirector category Position on the Board [Date first appointed to|Last re-election date [Method of selection to
Board [Board
RESOLUTION
MR ROBERTO AGM
ALVAREZ Independent |DIRECTOR 27/06/2008 21/06/2018
ALVAREZ
3 RESOLUTION
MR RAMON INDEPENT IAGM
BARRAL Independent |COORDINADTOR 30/06/2009 21/06/2018
ANDRADE E
RESOLUTION
CHAIRMAN & IAGM
MR JACINTO
. Executive CEO 18/08/1987 21/06/2018
REY GONZALEZ
RESOLUTION
MR JACINTO _ AGM
Executive VICE CHAIRMANE 31/10/2006 21/06/2018
REY LAREDO
RESOLUTION
MR JOSE IAGM
MANUEL Independent |DIRECTOR 28/08/2014 27/06/2019
OTERO NOVAS
RESOLUTION
MR ENRIQUE _ AGM
Proprietary DIRECTOR 28/06/2013 27/06/2019
MARTIN REY
MS ALTINA DE RESOLUTION
FATIMA Other External DIRECTOR 27/06/2008 21/06/2018 |pAgMm
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IName of director IRepresentative Director category [Position on the Board [Date first appointed to [Last re-election date [Method of selection to
Board Board
SEBASTIAN
GONZALEZ
RESOLUTION
AGM
MR JAVIER
Executive DIRECTOR 28/06/2012 21/06/2018
REY LAREDO
MR NASSER RESOLUTION
HOMAID AGM
Other External | DIRECTOR 17/12/2015 29/07/2020
SALEM ALI
ALDEREI
MR JOSE RESOLUTION
LUIS AGM
Independent |CEO 25/06/2020 29/07/20202d
GONZALEZ
RODRIGUZ
CO-OPTING
Ms.
Independent |DIRECTOR 17/12/2020 17/12/2020
AMPARO
ALONSO
Total number of directors 11

State if any directors, whether through resignatdsmissal or any other reason, have left the 8oar
during the period subject to this report:

Director type at
time of leaving

director

Date of last appointment

[Date director left

which
lhe/she

Specialised committees of

[,

be

was a member

dicate whether the

director left

fore the end of the term

MR. GUILLERMO Independent 23/06/2016 18/06/2020 YES
EMILIO
MR. SUNIL KANORIAIndependent 29/07/2020 20/10/2020 YES
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C.1.3 Complete the following tables regarding the memiloéithe Board and their categories:

EXECUTIVE DIRECTORS

Name of director

IPost in organisational chart of
the company

Profile

MR JACINTO REY
GONZALEZ

Chairman & CEO

Chairman Grupo SANJOSE (Company listed on the Spasiock
Exchange) Chairman Carlos Casado S.A. (Companyllstethe Bueng
Aires and New York Stock Exchange) Previously he lben a member
of different boards of directors: Banco Simeodn, &afaixa General,
among others.

MR JACINTO REY
LAREDO

Vice Chair

He graduated in Law by the Complutense UniversityMadrid and wasg
certificated in European Law by the San Pablo CEUiversity.
Mr. Jacinto Rey Laredo majored in International Latthe University
of Columbia, in Communication by the New York Unisigy School of
Continuing Education and participated in a managendevelopmen
programme (PADE) at the IESE. He has almost deeeldus entire
professional career within Grupo SANJOSE, beingdhputy-chairman
of the Group and the Chairman of SANJOSE Constracto

MR JAVIER REY
LAREDO

Director

Diploma in Business Science by the European University aidivl
Postgraduate studies by IED in Top Management Hedeaeloped h
entire professional career within companies of @8ANJOSE. Curre
positions: Deputy to the Chairman and CEO of GrapdlJOSE, Member
of the Board of SANJOSE Constructora, Executive i@meEn o
Comercial Udra, Director &los Casado S.A. Previous professi
experience: Chairman of SANJOSE Desarrollos Innnibdls, responsib,
for the domestic and international management (B&ttantico Galici
S.L. and Douro Atlantico S.A. in Portugal), Memb&r the Board ¢
Comercial Udra. Domestic and international managgm&lanagin
Director of SANJOSE Constructora, Branch office ©¥alicia
Management Director of C&C, regional constiaan, rehabilitation an
conservation company in Galicia.

MR. JOSE LUIS
GONZALEZ
RODRIGUEZ

CEO

Degree in Economics from the University of SantidgaCompostela, wi
a Master in Financial Management and Internatidnatle from ESEUN
University and Berkeley. He has developed his @msitmal career
different companies belonging to Grupo SANJOSE jditleed in 1999 i
the commercial area. Since this date, he has heldhald positions
strategic responsibility in the Company, asBwgn the Gener
Management of the Group. At the end of 2015, he apgoointed Genet
Manager of Grupo Empresarial San José.

[Total number of executive directors
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IPercentage of the Board

36.36

PROPRIETARY DIRECTORS

Name of director

IPost in organisational chart of
the company

Profile

MR ENRIQUE
MARTIN REY

MS MARIA JOSE&
JULIA SANCHEZ
AVALOS

Graduate in Business Science by the Complutenseetsity of Madrid
(1993 - 1999), MBA by the Escuela de Negocios Gaixa (2000) and
Master Programme in Banking and Finance by the IBaikking Scholl

(2009).

He is the Business Manager and Corporate Businegslfpment

Manager of Carrion S.A. Establecimiento FinanciedCrédito. Where
he has developed his professional career since, 20@5 having workeg
as strategic counsellor for the Instituto Tecnatégie Galicia (ITG) an

for LKS ConsultoresGrupo Mondragon Scoog
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[Total number of proprietary directors 1
IPercentage of the Board 9.09
INDEPENDENT DIRECTORS
Name of director Profile

MR RAMON
BARRAL ANDRADE

Economist Professor at the School of Higher Busirgtadies of A Corufia, Bachelor of Econo
and Business Sciences and Censor Jury of Accoprim(tion1976). In the professional car
of Mr. Ramodn Barral, he emphasises his work in sppdsitions of responsibility at Banco Simg
until becoming General Director (19952003), member of the Mixed Commission for S
transfers - Xunta de Galicia (1977 - 1979), Pradesd the Middle Management School in

Chamber of Commerce of Pontevedra. Editorial Galaxivisor Special attention should be gi\
to the important and lasting collaboration of Mr. Ran®arral with Grupo SANJOSE through
its history, until becoming an advisor and chairnedirthe audit commissions and appointme
remuneration and good governance of the Group.

MR JOSE MANUEL
OTERO NOVAS

Professional Lawyer:> Law Degree, Extraordinary Adva= He entered by Opposition in the
Body of State Lawyers in 1967.> He entered by OpmosContest in Inspectors of the Services
of the Ministry of Economy and Finance in 1974 .>pHacticed State Advocacy in the Province
of Lugo, in the National Court, and finally in tiS@ipreme Court. > Also the Inspection of the
Services of the Ministry of Finance, in severaktas> He has been -and still is- Counselor, or
sometimes President, of several companies, amoimhwtand out: Cepsa, Grupo SANJOSE,
Banco Exterior de Espafa and foreign subsidia@esca fi x., Euro Transfac, Unién Inversora
Internacional. , International Technical Union, Theion and the Phoenix, AGF Union Fénix
Seguros y Reaseguros, Transfesa (Including Preasijland Transfesa UK, International Real
Estate Union, Gran Alacant, Costa Canaria Venegudoathwest Corporation, Cementos
Cosmos, Society for the Development of Galicia (3G&), Vocal Executive Committee and
Board of Directors of the Independent Business €d&rfation of Madrid (CEIM). Social:> It
has been for the maximum statutory periods Vocal {&ice President) of the Board of Trustees
of the San Pablo CEU University Foundation anchef$an Pablo College. > President of the
Institute of Studies of Democracy of the San Pahioversity-CEU. > Since 1997, he has been
a member of the Social Sciences Jury of the Prfiéesturias Awards every year. Honours:>
Knight Grand Cross of three Spanish Orders, CdaHpkabel the Catholic and Alfonso X the
Wise. > Knight Grand Cross of the Order of the Ladrrinland; Idem of the Order of Merit of
the Italian Republic; and Idem of the Order of Mefithe Republic of Peru. > Gold Medal of
the Ibero-American Organization for Education, 8ci&eand Culture. > Gold Medal of the San
Pablo University Foundation.
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INDEPENDENT DIRECTORS

Name of director

Profile

Ms AMPARO
ALONSO
BETANZO

Degree in Chemistry, major in Industrial Chemigtt984) and PhD in Physics (1988), with an
extraordinary award, from the University of Santiage Compostela. She has been 3§
Postdoctoral Fellow at the Medical College of Gérgy SA (1988-90), where she worked on
the development of expert systems for medical apptins. Later on, she has worked both in
the development of artificial intelligence applicats in sundry areas (Environment, Health,
Industry 4.0, etc.), as in the development of maeHhearning algorithms. She is currently a
professor at the University of A Corufia (UDC) si&®2 in the area of Computer Science ang
Artificial Intelligence, where since 1990 she cdaedes the LIDIA group (Laboratory of R +
D in Artificial Intelligence), which belongs to tHelTIC (Centre of Research in Information
and Communication Technologies). She is currentdynmissioner of the UDC for the
development of the Artificial Intelligence nodeth& City of ICT in A Corufia (2019). She has
been vice dean and Erasmus coordinator (1999-206D&¢tor of the Department of Computing
(2007-09), coordinator of the Intelligent SystenpeS8alty of the Master in Computer Science
(2006-07) and coordinator of the Master's Degre@iainformatics for Health Sciences (2016-
17), at the Faculty of Informatics of the UDC. Sheeived in 1998 the LOreal-UNESCO Prize
for Women in Science in Spain, the Galicia ICT Prar Digital Innovation in 2004, and the
Galicia Prize ICT to Professional Career in 2018sRlent of the Spanish Association of
Artificial Intelligence since 2013, and member loé t‘Reserve List” of the High-Level Expert
Group on Artificial Intelligence (Al HLG) of the Eapean Commission since 2018. She has
participated as member of the GTIA, Working GroupAatificial Intelligence, of the Ministry

of Science, Innovation and Universities (MINCIU)hieh collaborated in the drafting of the
Spanish Strategy for R & D & | in Artificial Inteience presented in 2018. He is currently a
member of the Group of Work on the role of of fil Gdatistics in Data Administration and
Management (Data Stewardship), as well as shemasnaber of the Arti fi cial Intelligence
Advisory Council of the Government of Spain. Shalso Senior Member of the IEEE and
ACM professional associations.

DON ROBERTO
ALVAREZ ALVAREZ

Business administration for executives at the Ursidad Catdlica Argentina. International
market expert Dean Witter (NY). Technical in foreigade. Futures market in economics
school in London. Director of the San José grouped@r and partner of Aldazabal y cia
Casa de Bolsa founded in 1890. Vice President db€&asado. Director of Mapfre
Argentina since 2000. Counselor of the Buenos A8txk Exchange and its representative
for relations with Spain. Director of Metrogas caang controlled by Repsol (2002/2008).
Boldt group advisor. Director of the caudal ban®89/1992) Vice-president of the AA of the
museum of modern art. Vice President of the Saehzy de Almagro Athletic Club.

Number of independent directors 4

IPercentage of the Board

36,36
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State whether any independent director receive fileencompany or any company in the group any amourtenefit other than
compensation as a director, or has or has hadirgssselationship with the company or any comparlkie group during the past year,
whether in his or her own name or as a significdr@reholder, director or senior executive of a comgpthat has or has had such a

relationship.

In this case, include a statement by the Boardaixiplg why it believes that the director in questéan perform his or her duties as an
independent director

Name of director

IDescription of the relationship

Statement of the Board

NA

OTHER EXTERNAL DIRECTORS

Please identify other external directors and explaiy they are not deemed to be proprietary or
independent, and their relationship with the conypexecutives and shareholders

Name of director

[Reasons

Company, director or
shareholder to whom the
director is related

IProfile

MR NASSER
HOMAID SALEM
ALl ALDEREI

He is a shareholder of San José

Contracting, LLC and
Tecnocontrol Contracting, LLC,

companies owned by Grupo Sar

José companies.

SAN JOSE

\ CONTRACTING LLC

Businessman Commander
the reserve of the Army of th
United Arab Emirates. CEO ¢
Gulf Connection. Businesg
consultant / service providg
located in Abu Dhabi and wit
a presence in the United Arg
Emirates, which provide
support to internations
companies that intend t{
establish themselves
region of influence, an area th
due to its growth and financi
strength represents an attract
market and great busine
opportunities for companies

international expansion. Th
company brings its experien
in the strategic planning ¢
implementation, definition o
the market of action and of th
main objectives. Executiv|
Chairman of New  Art
Company specializing i
interior design and operating

in thei

at

ve
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OTHER EXTERNAL DIRECTORS

Please identify other external directors and explaiy they are not deemed to be proprietary or
independent, and their relationship with the conypexecutives and shareholders

Name of director [Reason

Company, director or
shareholder to whom the
director is related

[Profile

the United Arab Emirates, Qal
and Morocco. Currently Ne
Art is part of Gulf Connection.
General Director of SANJOS
Contracting L.L.C., an Emirati
company specializing in Il
types of construction projects.
Local agent / partner of several
companies, among which stand
out: SANJOSE Constructora,
Lane Middle East Contracting,
CPC, Crane Middle East, P
Consultant, Dal Riada
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MS ALTINA DE
FATIMA SEBASTIAN
GONZALEZ

Ms. Altina Fatima Sebastian w
appointed director by first time
27.06.2008 The article 529
establishes that in no case may
considered independent direc
thosewho have been directors fo
continuous period of more than
years. For this rean, the Counsel
Ms.Altina Fatima Sebastian chan
category from Independent tothe
External

GRUPO EMPRESARIAL
SAN JOSE, S.A

Degree in Economics &
Business Administration from t
Catholic University of Lisbo
Doctor of Business and Busin
Management from IESE arshe
has completed a podtctorate ¢
Harvard Business School. Sh
currently a NonExecutivg
Director, Membe of the Audi
Committee and Chairman of
Governance Committee of Ca
Geral de Depdsito, the large
Portuguese bank, Independ
Director of Banco Caixa Ge
(former Banco Simeor
Chairman of the Audit ai
Compliance Committee al
Chairman of the pApointment
and Remuneration Commit
(2003 -October 2019 date of t
sale of the Bank to Abanc
Director and Member of the Au
Committee of Grupo Empresa
San José, a company listed on
Madrid Stock Exchange, Memt
of the Expansion Advisory dard
and Economic News al
Councilor of the Diaspora of t
Portuguese Republic -World
Portuguese Network.

In addition, she has been
Independent Director, Chairm
of the Audit Committee of tk
Instituicdo Financeira
Desenvolvimento, bank
specialised in financing t6MEs
and Counselor, Chairman of
Audit Committee of Parquesol
listed company on the Mad
Stock Exchange, and Found
Partner of the AB Research :
Diagnostic & Solution
Consultants. She has rece
been appointed by t
Comirission Nacional d
Mercado de Valores, member
the jury of the 2019 Anton
Moreno Espejo Journalig
Award. In the academic field, <
is a professor in the Departmen
Financial Administration ai
I Accounting of the Compluten
University Madrid and \séiting
Professor at the Portugu
Catholic University. Her teachi
experience is focused on train
for executives in the banki
sector in Spain, Portugal, Angc
Mozambique and Ecuador. S
has posted seven books and r
than one hundred articlea ithe
economic press and magaz
specialized in Banking a
Finance.

Total number of other external directors 2
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IPercentage of the Board 18,18

State any changes in status that have occurredgltive period for each director:

Name of IDate of change [Previous Status Current status
director

MS ALTINA DE FATIMA
SEBASTIAN GONZALEZ 26/06/2020 Independent Other External

C.1.4 Complete the following table with information reteg to the number of female directors at the clofsihe past
4 years, as well as the category of each:

% of directors for each
Number of female directors category
Year Year Year Year Year Year Year Year
2020 2019 2018 2017 2020 2019 2018 2017
Executive 0.00 0.00 0.00, 0.00
Proprietary 0.00 0.00 0.00, 0.00
Independent 1 1 1 1 25.0 16.6¢ 16.6¢ 16.6¢
Other External 1 50.0 0.00 0.00 0.00
Total 2 1 1 1 18.1¢ 9.09 9.09 9.09
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C.1.5 State whether the company has diversity policiegliation to the Board of Directors of the compamysuch
questions as age, gender, disability and trainind professional experience. Small and medium-sized
enterprises, in accordance with the definitionoggtin the Accounts Audit Act, will have to repattieast the
policy they have implemented in relation to gendigersity.

[V ] Yes
[ ] No
Partial policies

Should this be the case, describe these diversityigs, their objectives, the measures and wayhith

they have been applied and their results over dag.Also state the specific measures adopteddy th
Board of Directors and the appointments and renatiogr committee to achieve a balanced and diverse
presence of directors.

In the event that the company does not apply asiiyepolicy, explain the reasons why.

El The Board of Directors of Grupo Empresarial SanéJ&A. agreed in 2016 on its director selectioficgothrough which the
transparency of the director selection proces®&sred essential within its corporate governanegegy.

Likewise, corporate regulations on directors essablamong others, the following principles andeatiyes:

- Maximum attention to people, to the quality oéithworking conditions, equality and training.
- Respect for diversity through a policy of equpportunities, as well as human and professiona¢kdgment.
- Information transparency policy.

The management of the human resources of Grupal&sd is inspired by the ethical codes of equal dppiies, cultural diversity,
internal promotion of the best and demand for valsiech as merit, ability, involvement, responsiyjlperseverance, commitment and
honesty.

These commitments should inspire all the policiiesedection, promotion and access to training, censation and conciliation within the
Group SANJOSE.

Any form of discrimination within Grupo San Joséstsictly forbidden (be it for reasons of ethnigitpce or national origin, sex, sexual
identity or orientation, for reasons of gendenels, religion, political option, social origin disability).

Through a public, specific and verifiable policyis ensured that the proposals for appointmen¢-@iection are based on a prior analysis
of the needs of the board of directors, while a& same time favouring the diversity of knowledgepeziences and gender in its
composition.

The board of directors will choose candidates wleetnthe qualities and aptitudes for their appoimimneith the advice and report of the
appointments and remuneration committee. An adegoalance will be sought in order to enrich decigizaking and provides plural
points of view to the debate on matters withircissnpetence.

The Appointments and Remuneration Committee msst @hsure that the selection procedures does ffet ftom implicit biases that
may imply any discrimination and, in particularciliate the selection of female directors. In tesnse, in addition to promoting the
diversity of knowledge and experience in the bo#hrd,policy of selecting directors will ensure tiat few years the number of female
directors represents at least 30% of the total rermobboard members.

The proposal for the appointment or re-electiothefmembers of the board of directors correspomtiset appointments and remuneration
committee, in the case of independent directord,tarihe board itself in all other cases.

Said proposal must be accompanied in any caserbpa@t on the competence, experience and meriteeoproposed candidate. The
appointments and remuneration committee will asiesskills, knowledge and experience requiredhm board of directors. For this
purpose, it will define the functions and aptitudesessary to be fulfilled in each vacancy andssst#e time and dedication necessary to -
perform the tasks effectively.
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C.1.6 Describe the means, if any, agreed upon by theiappents committee to ensure that selection
procedures do not contain hidden biases which impled selection of female directors and
that the company deliberately seeks and includememowho meet the target professional
profile among potential candidates and which makpessible to achieve a balance between
men and womenndicate whether the company takes measures ta blo®gpresence of women on
senior executive positions.

Explanation of means

The Appointment Committee maintains its goal taé@ase the number of women in the Board of Direciimiarder to achieve a more
balanced presence of women and men, in which pssdras been made with the appointment as direEtdsoAmparo Alonso Betanzos
by co-option at the end of this year to fill thecaacy left by the director Mr. Sunil Kanoria

In the event that there are few or no female dinscin spite of any measures adopted, please exiplai
reasons that justify such a situation:

Explanation of reasons

As indicated in the previous section, in 2020 tbempany appointed a second director in the persdvisofAmparo Alonso Betanzos.

In the future, the company will evaluate the opppity to continue increasing the number of fendilectors and senior executives with
sufficient experience and knowledge who can coantgho the development of the business, in compé&amith the policy of non-
discrimination on the grounds of sex containedsmdibcumentation of CSR and in the approved diresgtection policy.

C.1.7 Describe the conclusions of the appointments cotamitegarding verification of compliance with the
selection policy for directors in order to promate adequate composition of the members of the Bofard
Directors by the year 2020.

The Appointments Committee has applied during 2026 .same criteria as previous years for both ¢lceuitment of Members and personnel.

Criteria is based in policies devoted to seek awdrporate candidates with the best requirementsrins of suitable competence, knowledge and
experience for the development of the functionswestéd, ensuring equity.

C.1.8 If applicable, please explain the reasons for gp@@tment of any proprietary directors at the esfjof
shareholders with less than a 3% equity interest:

IName of shareholder [Reason

NA

State whether the Board has failed to meet any dbrequests for membership from shareholders
whose equity interest is equal to or higher thax gf others at whose request proprietary directors
have been appointed. If this is the case, plegslaiexwhy the aforementioned requests were not met:

[ 1] Yes
[V] No
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C.1.9 State the powers delegated by the Board of Directm the case may be, to directors or Board
committees:

IName of director or
lcommittee

Brief description

JACINTO REY

GONZALEZ

As CEO of Grupo Empresarial San José he has alePodelegated by the Boarg
unless those stated by law.

JOSE LUIS GONZALE:

As CEO of Grupo Empresarial San José he has alePodelegated by the Boarg
unless those stated by law.

C.1.10 Identify any members of the Board who are alsoadtiines, representatives of directors or officers
in other companies in the group of which the listechpany is a member:

IName of director or IName of the Company
lcommittee Position Does the director have executive
[powers?
MR JACINTO REY , .
< San José Peru SAC Chairman yes
GONZALEZ
MR JACINTO REY San José ContractingC General Manager es
GONZALEZ g y
MR JACINTO REY San Jose Constructora Petghairman yes
GONZALEZ S.A.
MR JACINTO REY o Chairman ves
P Inmobiliaria2010, S.A.
GONZALEZ
MR JACINTO REY Chairman yes
P Carlos Casadd.A.
GONZALEZ
MR JACINTO REY Sociedad concesionaria S#gahairman yes
GONZALEZ José Tecnocontrol
MR JACINTO REY San José Tecnologias PeryGhairman ves
GONZALEZ SAC
MR JACINTO REY Inmobiliaria Americanade . yes
) . Sole Director
GONZALEZ Desarrollos Urbanisticos SAU
MR JACINTO REY Desarrollos Urbanisticos  [Sole Director yes
GONZALEZ Udra,S.A.
MR JACINTC REYLAREDO  |(qra Obras Integrales Chairman ves
Sole Director es
MR JACINTO REY LAREDO |>JB Mullroser y
Baugesellschaft MBH
MR JACINTC REYLAREDO |San Jos@AU GMBH Sole Director yes
MR JACINTO REY LAREDO  |constructora Udra Lda  |Sole Director yes
5 i yes
MR JACINTO REY LAREDO Zan José Construction Chairman
roup

22/ 73  —




ANNUAL CORPORATE GOVERNANCE REPORT OF LISTED

COMPANIES

Translation into English. In the event of discrepancy, the Spanish language version prevails.

MR JACINTC REY LAREDO

San José FrancgA. Sole Director yes
Constructora San José Calkjrector yes
MR JACINTO REY LAREDO
Verde,S.A.
MR JACINTC REY LAREDO Udra MexicoS.A. CV Chairmaui yes
Constructora San José . yes
MR JAVIER REY LAREDO representacao em Portuggt€92l representative
San José Concesiones . ves
MR JAVIER REY LAREDO servicios Sole Director
MR JAVIER REY LAREDO Carlos Casadd.A. Director yes
MR JAVIER REY LAREDO Tecnoartel Chairman yes
Centro Comercial Chairman yes
MR JAVIER REY LAREDO .
Panamericano
Inmobilariasudamericana |Chairman yes
MR JAVIER REY LAREDO .
de desarrollos urbanisticos
Chairman & CEO yes
MR JAVIER REY LAREDO Cadena de Tiendas SAU |Sole Director yes
MR JOSE LUIS GONZALEZ GSJ SOLUTIONS Sole Director yes
MR JOSE LUIS GONZALEZ  |Tecnocontrol servicios, Sole Director yes
s.a.u
. Tecnocontrol sistemas de |Sole Director yes
MR JOSE LUIS GONZALEZ .
seguridad, s.a.u.
3 Tecnocontrol instalaciones|Sole Director yes
MR JOSE LUIS GONZALEZ s.lu
, Poligeneracion parc del yes
MR JOSE LUIS GONZALEZ CEO
alba, st4, s.a
Joint director
MR JOSE LUIS GONZALEZ ] ]
Pinar Villanueva, S.A NO
MR JOSE LUIS GONZALEZ Sanjose maroc s.a.r.l.a.u. |Sole Director yes
, Sociedad concesionaria san yes
MR JOSE LUIS GONZALEZ L Director
josé- tecnocontrol s.a.
i Constructora san jose o yes
MR JOSE LUIS GONZALEZ . Liquidator
colombia, s.a.s
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C.1.11 List any directors or representatives of legal perdirectors of your company who are members of the
Board of Directors of other companies listed oncidf securities markets other than group companies
and have communicated that status to the Company:

Name of IName of listed company IPosition
director

NA

C.1.12 State whether the company has established ruldseomumber of boards on which its directors
may hold seats, providing details if applicablentfying, where appropriate, where this is regedat

[ 1] Yes
[V] No

C.113 State total remuneration received by the Bo&blirectors:

IBoard remuneration in financial year (thousand euros) 3.491

IAmount of vested pension interests for current members (thousand euros)

IAmount of vested pension interests for former members (thousand euros)

C.1.14 Identify senior management staff who are not eXxeeuwirectors and their total remuneration accrdedng
the year:
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Name [Position

MR JOSE ANTONIO SANCHEZDE

Director of Consolidation
ROJAS PANFIL

MR JOSE LUISGONZALEZ General Manager

MR JOSE MARQUEZ Managing Director south America

MR MIGUEL ANGEL BRAVO Middle East Director

MR NILTON RAMOS Portugal &Cape Verde Director

MR FRANCISCO REY Managing Director Portugal, Cape Verdé&azil

MR JUAN ARESES VIDAL Director General of Civil Works & Procureme@bnstructora San José
MR PEDROALLER ROMAN General Manager Carl@asado

MR JUNA MANUEL HEREDIA .
Director of Peru

[Female on senior executive positions

% over total senior executives 0.00

[Total senior management remuneration (thousand euros) 1.829
)

C.1.15 State whether the Board rules were amended durengear:

[ 1] Yes
[V] No

C.1.16 Specify the procedures for selection, appointmrenglection and removal of directors: the compebeaties,
steps to follow and criteria applied in each praced

The members of the Board of Directors are appointrbg the General Meeting or by the Board itself.

The proposal to reappoint members correspondsetéd\gpointment, Remuneration and Good Governancer@ittee for Independent member
and to the Board for all other members.

The proposal shall be submitted together with arepn competence, excellence and merits of the peerwhich shall be provided with the
Minutes of the General Meeting or the Meeting a&f Board.

The reappointment proposal for members other thdapendent members shall be backed up by a repontthe Appointment, Remuneration
and Good Governance Committee. The Appointment, iRemation and Good Governance Committee shall agsbesguality of the work.

The board of Directors includes proprietary, indegent, executive and other external members.

Proprietary and Independent members should represajority regarding executive members due to thaplexity of the Group and the
participation percentage of the executive membethe social capital of the company.

Independent members should be well known profesdsonith sound experience and competence.

C.1.17 Explain how the annual evaluation of the Boarddiasn rise to significant changes in its internal
organisation and to procedures applicable to iisites:

Description of changes

The Board of Directors analysed the assessmethieahembers and agreed there is no need to applgheamges within the internal organisation
nor the procedures applicable to its activities.

Describe the evaluation process and the areasatedlby the Board of Directors with the help, ifan
of external advisors, regarding the function anchposition of the board and its committees and any
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other area or aspect that has been evaluated.

Description of the evaluation process and evaluated areas

The chairman of the Appointments, Remuneration@add Governance Committee has personally carriedexeral interviews with the
directors of the Board, in order to carry out aspa&ial and direct assessment of the performandeedBdard and its committees. Once the
conclusions of these interviews have been analggdte appointments, remuneration and good govemaammittee, the board has been
informed so that the latter draws up the self-assest report.

C.1.18 Describe, in those years in which the externalsahias participated, the business relationshigistiie external
advisor or any group company maintains with the gamny or any company in its group.

Not applicable

C.1.19 State the situations in which directors are reqgluiceresign.

Article 25 of the Board of Directors Regulation®esignation of Directors

Directors shall resign from their posts upon exra of the period for which they were appointmemhenever elected by the General Meeting
or when incurring into legal reason for such reaigm.

Members of the Board must place their post at tamidsal of the Board of Directors and resign whemencurring into prohibitions established
by Art. 213 of the Companies Act and any other legmplicable provisions.

The Board of Directors shall not propose the céssaif independent directors until completion oé theriod which they were appointment for
unless reasonable cause and duly reported to tip@iAfpnent, Remunerations and Good Governance Cosionis Reasonable cause is that
related to the non-compliance with obligations &adilities inherent to the post. Additionally eltessation of independent board members from
mergers or other similar transactions which mayline a change in the social capital structure efabmpany.

C.1.20 Are any qualified majorities other than those d&thbd by law required for any specific decision?

[ 1 Yes
[V] No

If so, please explain

C.1.21 Explain whether there are any specific requiremetiter than those relating to directors, to beoayed
as chairman of the Board of Directors:

[ 1] Yes
(V] No
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C.1.22 State whether the Articles of Association or theBbRules establish any limit as to the age of
directors:

[ 1] Yes
[V] No

C.1.23 State whether the Articles of Association or thealb Rules establish any term limits for
independent directors or other more stringent requéents in addition to those established by law:

[ 1] Yes
[V] No

C.1.24 State whether the Articles of Association or BoRudes establish specific rules for granting proxies
to other directors at Board meetings, how theytarbe delegated and, in particular, the maximum
number of proxies that a director may have, as alif there is any limit regarding the category of
director to whom a proxy may be granted beyondithi&ations imposed by law. If so, please briefly
describe the rules.

Article 26 of the By-Laws and 20 of the Board oétBoard of Directors’ Regulations state that repnéation shall be held by other
member and when not being able to attend persarthidyproxy shall have been provided clear andildetanstruction on the issues of
the agenda, when applicable.

Non-executive members can only delegate their mepr&tion on non-executive members.

C.1.25 Sate the number of meetings held by the Board ofddors during the year, and if applicable, the
number of times the Board met without the chairmeesent. Meetings where the chairman sent specific
proxy instructions are to be counted as attended.

Number of Board meetings 6
Number of Board meetings without the 0
ichairman

State the number of meetings held by the coordigatirector with the other directors, where theesw
neither attendance nor representation of any execdirector

Number of meetings 0

Please specify the number of meetings held by eanimittee of the Board during the year

INumber of meetings held by the Executive 4
(Committee

Number of meetings held by the Audit and Risk |2

Supervision Committee

Number of meetings held by the Appointments |5
(Committee

Number of meetings held by the Remuneration |2
(Committee
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C.1.26 State the number of meetings held by the Boardifdibrs during the year and information regardimg

attendance of its members:

Number of meetings with the attendance of at
least 80% of the directors

% personal attendance of total votes during the
year

80.00

Number of meetings with all directors attending
in person or by proxy with specific instructions

% of votes cast in person and by proxy with
specific instructions of all votes cast during the

year

0.00

C.1.27 State if the individual and consolidated finana@tements submitted to the Board for preparatio

were previously certified:

[ 1 Yes
[V] No

Identify, if applicable, the person/s who certifith@ individual and consolidated financial statetaei the company for preparation

by the Board:

C.1.28 Explain any measures established by the Board i&diirs to prevent the individual and consolidditedncial statements
prepared by the Board from being submitted to teed&dal Shareholders’ Meeting with a qualified awgiinion.

The Group has an internal control system whose maibjective is to minimise the Group's exposure to
risks which it is exposed to due to the intrinsanditions of the activity it performs and the lededmework of the country where it
operates.

Within the internal control system, the internahtrol system of financial information (ICSFI) gaiapecial importance, whose purpose is to ensure
the adequate generation of financial informatioraatindividual and consolidated level within theo@p, respecting the criteria and applicable

accounting regulations. The Administration and RceaDepartment is responsible for the applicatibthe SCIIF and that it is adequately updated.

Additionally, the Internal Audit Department of tl&roup is entrusted with direct responsibility fteetgeneration of the financial statements and
explanatory notes and periodic information to bblisined both individually and / or consolidatedlwe companies that make up the Group, reviewin
said information and confirming that it is appragé to the reality of the business, and that applie accounting regulations have been properly
applied, and that the judgments and estimates addpt the Management of Finance are reasonable@arsistent.

«Q

Once the accounting information has been geneweatkescribed in the previous paragraphs, it isestilbp review by the external auditor. The level
of internal confidence about the correctness aratigess of the accounting information is very higdowever, in addition to avoid the existence of
possible exceptions that may arise from work ofgkernal auditor, the following work procedureesablished:

-It is coordinated jointly with the external audio that several reviews are carried out at vartoues throughout the year: half-year review (July
preliminary stage of the review work by the audib¢gember) and final stage of the audit work (morah&ebruary and March).

-In addition, the external auditor is immediataijormed of any extraordinary operation that couddsbbject to interpretation or complex application
of the accounting regulations, in order to cheakgistration and / or valuation criteria, inforioa to be provided, etc.
-The final stage of the audit work begins priothe formulation of financial statements by the Bbaf Directors.
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Finally, prior to its formulation by the board oirelctors, the financial information is reviewed the audit committee. Referred to half-year and
annual closures, and partly justified by the faetttsaid information is subject to review and Aadit, the audit committee receives the conclusions
issued by the external auditor, and reviews a drfafine auditor's report. Once verified that treport is correct, and lacks any kind of qualifioati

For the formulation of financial information in gemral, the board of directors has the positive apirf the audit committee. In the case of half-year
and annual reports, the Board also has a reviewaadd report issued by the auditor.

C.1.291s the secretary of the Board also a director?

[ 1 Yes
[V] No

If the secretary is not a director, please compgleeefollowing table:

Name of the Representative
secretary

MR FERNANDO
CALBACHO LOSADA

C.1.30 State, if any, the concrete measures establishd¢ldebgntity to ensure the independence of its aater
auditors, financial analysts, investment banks, ratithg agencies, including how legal provisionsdnheen
implemented in practice.

Article 33 of the by-laws and Article 16 of the BdaRegulations empower the audit committee to raliee board for the selection,
appointment, reappointment and removal of the egleauditor as well as to set out the conditionsezfuitment and to regularly gather
information on the audit plan while preservingiitdependence in the exercise of its functions.

It is also authorised to establish appropriateti@hes with the external auditor and receive infotima on those issues that may jeopardize
its independence and any others related to theepsas well as other communications envisagedecktat audit legislation and auditing
standards.

In any case, it should receive annually from tkemal auditors an independence declaration iatia to the entity or entities related to
it directly or indirectly, as well as informatiorf any further services, of any kind, provided ahd fees received from these entities by the
external auditor, or by people or entities relaied, in accordance with audit regulations andvyisimns.

Finally, it must issue annually, prior to the issaa of the audit report, a report on the independexi the auditor. This report shall contain,
in any case, the assessment of the provision afiaddl services referred to in the preceding paapf.

For the effectiveness of the exercise of its duytike audit committee may seek the assistance peréxif it considers that for reasons of
independence or specialisation, it is not enough wie technical means of the Company.

The committee can as well ask for the cooperatibany of the Company’s employee or directors, eask them to appear before the
committee without the presence of any other dinecto

C.1.31 State whether the company changed its externatautliring the year. If so, please identify theaming and outgoing
auditor:

[ 1] Yes
(V] No
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State whether the company changed its externataudliring the year. If so, please identify theoming
and outgoing auditor:

[ 1] Yes
[V] No

C.1.32 State whether the audit firm provides any non-aselivices to the company and/or its Group andy,if s
the fees paid and the corresponding percentagsalffees invoiced to the company and/or Group:

[V] Yes
[ 1] No
Company (Group Companies Total

lAmount invoiced for non-audit services
(thousand euros) 33 20 53
|Amount invoiced for non-audit services/Amount
ffor audit work .
(in %) 70.9 10.65 22.66

C.1.33 State whether the auditors’ report on the finansiatements for the preceding year contains afopdhli
opinion or reservations. If so, please explainrdaesons given to the shareholders at the Genereatlifge
by the chairman of the audit committee to explam content and extent of the aforementioned gedlifi
opinion or reservations

[ 1] Yes
[V] No

C.1.34 State the number of consecutive years the curratit irm has been auditing the financial statersent
of the company and/or group. Furthermore, statentimber of years audited by the current audit firm
as a percentage of the total number of years hleafinancial statements have been audited:

Individual Consolidated
INumber of consecutive years 26 26
Individual Consolidated
Number of years audited by the current audit
firm/mumber of fiscal years the company or its
group has been audited (by %) 100.00 100.00

C.1.35 State whether there is a procedure whereby direttave the information necessary to prepare
the meetings of the governing bodies with suffitiggme and provide details if applicable:

[V] Yes
[ ] No
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Explanation of procedure

Article 26 of the Board of Directors RegulationBisclosure rights

The Director shall be duly informed on the perfonoa of the Company and, with such purpose, mayestginformation to top
management executives, informing the Chairman o® @E the same. Further, any Director may requesugh the Chairman, CEO,
Secretary and Deputy-Secretary of the Board, in&diom deemed appropriate on the Company. InformaRights affect branch offices,
both at domestic and International markets. Eacimbes of the board shall have all the informatiobraitted to the Board.

The Chairman, Deputy-Chairman, the CEO, the Segretad the Deputy-Secretary shall try to responthtormation request directly

or providing the name of the adequate person witinorganisation. If the Chairman considers safdrmation may negatively affect
the organisation, the issue may be dealt with leyBbard.

Article 27 — External Advice

In order to appropriately develop their functiomsladuties, Directors, Commissions and Committeeg raguest the Chairman of the
Board the support of legal, accountancy and firmmmunsellors.

Only certain problems of great significance and ptxrity may be subject to these services.

C.1.36 State whether the company has established rulesetwWeirectors must provide information regarding

and, if applicable, resign, in circumstances thay miamage the company’s standing and reputation. If
so, provide details:

[V] Yes
[ ] No

Explanation of procedure

Article 25 of the Board of Directors Regulations.

Directors shall resign from their posts upon exjpra of the period for which they were appointmewhenever having incurred into legal
prohibitions established by the Companies Act gr ather applicable regulations.

C.1.37 State, unless there have been special circumstdmaebave been recorded in the minutes, if
the board has been informed or has otherwise ldashany situation that affects a director,

related or not to their performance in the compitssif, that could harm credit and reputation
of this one:

[ 1] Yes
[V] No

C.1.38 Detail any material agreements entered into byctmpany that come into force, are modified or

are terminated in the event of a change in comtrtthe company following a public takeover bid,
and their effects.

No agreement has been formalised.
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C.1.39 Identify individually for directors, and generaliyw other cases, and provide detail of any
agreements made between the company and its dsedfficers or employees providing severanct
payments or golden parachutes in the event of masimh or unfair dismissal or termination of
employment due to a takeover bid or any other pfpgeansaction.

INumber of beneficiaries 4

[Type of beneficiary IDescription of agreement

The agreement contained in tb@ntract of the executive directors i
follows: In the event of termination of the contrat the company
discretion, the executive director will be entitledreceive severan
indemnity, except in the event that such termimatsodue to a seriau
breach of any of the obligations of the executiireator, in which cag
he will not be entitled to receive any compensafmmthe terminatio|
of the contract. The termination indemnity shall dgpuivalent to: (
Three annual payments of the annuided remuneration of ti
executive director at the time of termination arfdtlee last annu
\variable remuneration received, if the aggregathese two amounts
less than 750,000 euros. (ii) Two annuities of dmanual fixe
remuneration of the exetive director at the time of termination anc
the last annual variable remuneration receivethafaggregate of the
two amounts is more than 750,000 euros but less 2iHEO0,000 eurd
(iii) Two annuities of remuneration annual of theseutive diretor a
the time of cessation and of the last annual vlFiabmuneratio
received, if the aggregate of these two amourgsaiater than 1,100,0
euros. Withdrawal compensation will be deducted amtount ¢
Personal Income Tax of and Social Securitgtdbutions in charge
the executive director according to current legisia

Executive directors

State if these contracts have been communicataddfor approved by management bodies of the
company or of the Group. If they have, specify pih@ecedures, events and nature of the bodies
responsible for their approval or for communicatihip:

Board of Directors (General Shareholders’ Meeting

Body authorising the severance clauses N
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Yes No
|Are these clauses notified to the General
Shareholders’ Meeting? \/
Information has been made available to the Mediingeans of the Annual Corporate Governance Report. J

C.2. Committees of the Board of Directors

C.2.1 Provide details of all committees of the Board dafebtors, their membership, and the proportion of

executive, proprietary, independent and other erlatirectors that comprise them:

Appointment, Remuneration and Good Governance Casiari
Name IPosition Category
MR ROBERTOALVAREZ ALVAREZ DIRECTOR Independent
MR RAMON BARRAL ANDRADE CHAIRMAN Independent
MR JOSE MANUEL OTERONOVAS DIRECTOR Independent
MR ENRIQUEMARTIN REY DIRECTOR Proprietary
% of executive directors 0,00
% of proprietary directors 25 00
% of independent directors 75.00
% of other external directors 0.00

Explain the duties exercised by this committee,cdbe the rules and procedures it follows for its
organisation and function. For each one of thesetfans, briefly describe its most important action
during the year and how it has exercise in praaimeh of the functions attributed thereto by lawthe
Articles of Association or other corporate resalos.

Article 34 of the bylaws and Articles 17 and 18tlo¢ Board of Directors’ Regulations deal with tleenposition, standards, performance
and functionality of the Appointments, Remunerasiamd Good Governance Commission.

The Appointment, Remuneration and Good Governarmarg@ission will consist of a minimum of three men®and a maximum of 5.
The Commission shall be composed exclusively of-executive directors appointed by the Board of Btioes, two of whom, at least,
must be independent directors. The Chairman ofQbmmission shall be appointed from among the inddpat directors. The term of
office of the Chairman shall be four (4) years amaly be reappointed after the expiry of one (1) yfeamn the date of termination. Any
member of the management or personal team of thpany is obliged to attend the meetings of the Cdatemwhen required to do so.

The request for information to the Commission siballissued by the Board of directors or the ChairnTehe Commission will meet,
whenever called by the Chairman, when most of gsnipers request it, or whenever required by the @oabDirectors. Without prejudice
to this, the Commission shall meet at least twigyear.

The Secretary will take record of the resolutiohshe Commission, which shall be adopted by a mgjaf its members.

Without prejudice to the aforementioned regulatittre Board of Directors may establish any otheritimtthl rules of operation for the
Committee.

The functions of the Commission are:

1. To evaluate the competencies, knowledge andrieeqpe required for the Board of Directors. Foisthurpose, it defines the functions
and skills of the candidates for each vacancy aséss the necessary time and dedication so thaté#meeffectively play their role.

2. To establish a goal of representation for theemrrepresented sex in the Board and draw up gaiEebn how to achieve this objective.
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3 To raise proposals to the Board of Directorstfar appointment of independent directors, for theisignation by co-optation or for the
submission to the decision of the general meetinshareholders, as well as to propose candidareefelection by the general meeting
of shareholders.

4 To submit proposals for appointment of the renmagjrirectors by co-optation or for its submisstorthe decision of the general meeting
of shareholders.

5 To inform of the proposals for appointment andsegion of senior managers and the basic ternmtseaf ¢contracts.

6. To examine and arrange the succession of ther@aa of the Board of Directors and the Chief ExeaiOffice and, where appropriate,
make proposals to the Board of Directors of sualtession in an orderly and planned manner.

7 To propose the remuneration policy of the directim the Board of Directors, members of the -cottems or CEOs, as well as the
Individual remuneration and other contractual ctinds of the Executive Directors.

8 To report to the Board of Directors on transawdiavith associates.

9. To supervise and monitor transparency in saxtibns, compliance with the Company’s rules ardgples and the compliance with
applicable standards of all members and directbteseocompany, informing the board of Directorsanfy breach of conduct, so as it to be
corrected or, if not corrected, to be reportedh® general meeting.

10 To propose to the Board of Directors the amendrogits regulations.
11. To raise to the Board of Directors, for considi®n and approval, any other proposals deemetbappte.

12. The Commission should ensure that procedurefiéoselection of advisors encourage gender diyeend not suffer from any implicit

biases that may involve any discrimination andpamticular, facilitate the selection of counsellors

Executive Commission

Name [Position Category

MR JACINTO REYGONZALEZ CHAIRMAN Executive
MR JACINTO REY LAREDO DIRECTOR Executive
MR JOSE MANUEL OTERONOVAS DIRECTOR Independent
MR JAVIER REY LAREDO DIRECTOR Executive

% of executive directors 75.00

% of proprietary directors 0.00

% of independent directors 25 00

% of other external directors 0.00

Explain the duties exercised by this committee,cdbe the rules and procedures it follows for its
organisation and function. For each one of thesetfans, briefly describe its most important action
during the year and how it has exercise in praaimeh of the functions attributed thereto by lawthe

Articles of Association or other corporate resalos.

equal to the term in the office of each Memberhef Board.

The Executive Committee, will have the powers whitchy be delegated by the Board of Directors, wliicturn will determine the rules for the
operation of the same.

from among its members.

It is borne to the following performance rules:

The Executive Committee is dealt with in Article 8fithe By-Laws and Article 14 of The Board’s Reafihns. The Executive Committee will be
comprised of a minimum of three (3) and a maximurfive (5) directors, nominated by the Board of &itors among its component, for a period

The Chairman of the Board of Directors shall chiag Executive Committee. In the absence of the i@e, his functions shall be exercised by
the Vice Chairman, and if there are several, itethgfs on number priority, and in the absence obfalhem, the Member the Committee designates
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1. The Executive Committee will meet according he schedule of meetings to be set at the beginofirgach year and whenever the Chairman
deems it appropriate in order to ensure the prppefiormance of the Committee.

2. Insofar, provided not incompatible with theituae, provisions of the Bylaws relating to the cening of meetings shall apply.

3.Executive Committee will be quorate when at Idedf of its members are present or representecer\®¥rer Directors Member of the Executive
Committee cannot personally attend the meetingg®ars may delegate their representation to anatttendee members by letter addressed to the
Chairman.

4.Meetings shall be chaired by the Chairman of Bohar the absence of the Chairman, his duties disall
exercised by the Deputy-Chairman, and in the evébeing several priorities, these shall be setoyubhumber, and in default of these, the Director
appointed by the Committee from among its membeffsifil this function.

5.Secretary and Deputy Secretary of the Board oddors shall act as Secretary and Deputy-Secrefahe Executive Committee and, in the event
of being several priorities shall be set out bypty number, and in the absence of these, thedreappointed by the Commission from among its
members to fulfil this function.

6.Agreements shall be adopted by majority Resahstishall be adopted by an absolute majority oféehmesent at the meeting.

7.The Executive Committee may pass resolutionsawitla calling a meeting pursuant to the same cmrditof
the Board.

Notwithstanding the foregoing, the Board of Dirastmnay establish any additional rules or operatirigs applicable to the Executive Committee.

The Board of Directors shall have knowledge of ewatidiscussed and any decisions adopted by theuExecCommittee.

Similarly, the Board of Directors may constituteso, it is deemed desirable or necessary, othemuigsions, including and an Audit Committee
and an Appointments, Remunerations and Good Gomeen@ommission.

Without prejudice to the possible attribution oliet functions decided by the Board of Directorssisory committees have powers of information,
advisory and proposal on matters determined bydhewing articles, as well as in any other estabéd by the Board of Directors. The powers of
the commissions do not mean that the Board maydeemn these issues on its own initiative.

The chairman of each Committee shall be appointaeh famong its members by the Board of Directors muodt an independent director.

The Secretary is the Secretary of the Board of @ines. In the event of the absence or disabilityhef
Secretary, there is a Deputy Secretary and, ifwhgever is appoint by the Committee from among its
members. In matters not provided, standards estadddi by this regulation in relation to the Execeaitiv
Commission apply as long as they are consistettit thie nature and function of the Committee concagrne

Audit Committee
Name IPosition Category
MR RAMON BARRAL ANDRADE CHAIRMAN Independent
MR JOSE MANUEL OTERONOVAS DIRECTOR Independent
MR ALTINA DE FATIMA SEBASTIAN GONZALEZ DIRECTOR Other independent
% of executive directors 0,00
% of proprietary directors 0,00
% of independent directors 6661
% of other external directors 33.3
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Explain the duties exercised by this committee,cdbe the rules and procedures it follows for its
organisation and function. For each one of thesetfans, briefly describe its most important action
during the year and how it has exercise in praa®eh of the functions attributed thereto by lawthe
Articles of Association or other corporate resalus.

Article 33 of the By-laws and Articles 15 and 16tlé Board of Directors’ Regulations deal with #hedit Committee.

The audit Committee shall be composed exclusivélyom-executive directors appointed by the Boardwéctors, two of whom, at
least, shall be independent directors and oneavhtihall be appointed taking into account the kedgé and experience in the field
of accounting or audit or both.

The Chairman of the Audit Committee will be appethfrom among the independent directors who forara gf the Committee and
must be replaced every four years, and may beerdesl once after a period of one year from itsatéss.

The mandate of members of the Committee shall gmafilacement, for the end of the period which thveye appointed for, by own
will or by the loss of the condition of member.

The legal consultant shall also be member of them@itee, with voice yet without vote. The Secreathdf the Committee shall be the
Secretary of the Board of Directors.

Any member of the management team or staff of dmepany must attend the meetings if required toadd=gternal auditors may also
be required to attend a meeting.

The Committee has powers regarding the informatioonitoring, advisory and proposal of matters withis competence.

The Audit Committee shall meet whenever calledtsyChairman, who shall do so whenever the Boaldifctors, the Chairman or
two members of the Audit Committee require so ahe@mever it is deemed convenient for the properagseof its functions. In any
case, the Audit Committee shall meet not less tbhantimes a year.

The Chairman of the Audit Committee shall chairnieetings and lead the discussions. The Audit Cdreeals meeting is understood
to be validly constituted when attended by the nodsts members, with a minimum of three.

Provisions set out by the by-laws apply for thening and calling of meeting of the Audit Committee.
The Audit Committee shall prepare an annual repoiits activities to be included within the managenreport of the company.
The responsibilities of the Committee are:

To inform the General Meeting of Shareholders anisisues raised regarding matters within its coarpest.

To supervise the efficiency of the internal consgstem of the Company, internal audit and risk ag@ment systems.

To supervise the elaboration of financial inforroati

To propose the Board of Directors, for its subsagusebmission to the General Meeting, the appointnoé¢ external auditors, the
terms of the contract, the scope of the mandateientrmination or non-renewal.

To maintain relations with external auditors toai@e information on any issues that may jeoparthed# independence and any others
matters related to the development process ofudé& and other communications provided, if appliealby auditing legislation and
technical auditing standards.

To issue on an annual basis, prior to the issuaht®e auditor’'s report, a report regardless thditatis impressions.

To inform, previously, the Board of directors offissues applicable by law, by-laws and regulatiohthe Board regarding:

Financial information to be released regularly.
The creation or acquisition of stakes in speciappse vehicles.

In the exercise of its functions, the Audit Comettmay request the assistance of experts whenesensiders that, for reasons of
independence or specialization, technical meanlseo€ompany are not sufficient.
In addition, the Committee may request the collabon of any employees or directors of the company.
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Identify the directors who are member of the aadihmittee and have been appointed taking into

account their knowledge and experience in accogrdimaudit matters, or both, and state the date
that the Chairperson of this committee was appdinte

MR RAMON BARRAL ANDRADE /
IName of directors with experience MR JOSE MANUELOTERO NOVAS
/ MSALTINA DE FATIMA
SEBASTIAN GONZALEZ

IDate of appointment of the chairperson

21/06/2018

International Executive Commite
Name IPosition Category
MR ROBERTOALVAREZ ALVAREZ DIRECTOR Independent
MR JACINTO REYGONZALEZ CHAIRMAN Executive
MR JACINTO REY LAREDO DIRECTOR Executive
MR JAVIER REY LAREDO DIRECTOR Executive
MR NASSER HOMAID SALEMALI ALDEREI DIRECTOR Other external
% of executive directors 60,00
% of proprietary directors 0,00
% of independent directors 20.00
% of other external directors 20.00

Explain the duties exercised by this committeefedé@nt from those indicated under C19, describetfes and
procedures it follows for its organisation and ftioe. For each one of these functions, briefly diggcits most important
actions during the year and how it has exerciggattice each of the functions attributed therstdel, in the Articles
of Association or other corporate resolutions.

Article 18 (2) of the regulations of the Board oif&€xtors reflects the composition, functioning anekrnal regulation of the International
Executive Committee.

Composition.

The International Executive Committee will compresenaximum of twelve members, who shall be appditie the Board of Directors under
the unique proposal of the Chairman.

The members of the International Executive Commaitball be either members of the Board of Diregtassdirectors, or either technicians
with the character of international advisors ortseexperts, especially appointed for this function

The International Executive Committee is resporsfbl the information, monitoring, advisory and posal of matters of its competence in the
international arena. The Committee will be chaibgdhe Chairman of the Board of Directors. The hesons of the Committee, adopted with
the Chairman, shall be considered as legal deaddigrthe Chairman in accordance with the delegpteders of the Board.

The members of the International Executive Commaitiieall cease by substitution, the terminatiorhefgeriod which they have been appointed
for, willingly or by loss of the condition of Membe
The International Executive Committee shall meeemdwver the Chairman deems it appropriate. Themessif the Committee may be plenary
or by sections, consisting the latter in privateetitegs with the members invited in each case byQhairman, in response to a variety o
countries, areas of specialization or sectors t¥iag.

Competencies:

Without prejudice to other tasks assigned by tharBmf Directors, the International Executive Cortteg shall have the following powers:
(a) To collaborate in the development of the Grsupternational area in all its divisions, bothcionstruction and in concessions, energy and
real estate projects and urban or any other typgmisiness.

b) To contribute to the increase of the internaiarlations of the Group with public and privatecal and international partners.

(e) To search for new business opportunities apgepts, elaborate proposals for foreign, eitherlipudr private, institutions, and other
entities that develop projects worldwide.

(d) To raise capital and investment financing fdernational projects.

(e) To propose projects with the appropriate pastne

C.2.2 Complete the following table with information redarg the number of female directors who were
37/ 73  —




ANNUAL CORPORATE GOVERNANCE REPORT OF LISTED
COMPANIES

Translation into English. In the event of discrepancy, the Spanish language version prevails.

members of Board committees at the close of thefpasyears:

Number of female directors
Year 2019 Year 2018 Year 2017 Year 2016
Number % Number % Number % Number %

IAppointments Committee

0 0.00 0 0.00 0 0.00 0 0.00
[Executive Committee 0 0 0

0 0.00 0.00 0.00 0.00
|Audit Committee

1 33.33 1 33.33 1 33.33 1 33.33
International Executive 0 0 0
Committee 0 0.00 0.00 0.00 0.00

C.2.3 State, where applicable, the existence of anylagigns governing Board committees, where these
regulations may be found, and any amendments noatthetn during the year. Also state whether
any annual reports on the activities of each comemihave been voluntarily prepared.

The commissions of the Board are borne to the Wahg articles of the by-laws: Article 31 Executi@mmission, Article 33 Audit
Committee and Article 34 Appointment, Remuneraton Good Governance Commission. And the Followitiglas from the Board of
Directors’ Regulations: Article 14 Executive Comsian, Articles 15 and 16 Audit Committee, Articled and 18 Appointment,
Remuneration and Good Governance Commission ar@®)L&hternational Executive Committee.

Documents for each commission are available online.

Reports on their activities are issued on an anhasis.
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D. RELATED-PARTY AND INTRAGROUP TRANSACTIONS

D.l. Describe, if applicable, the procedure and compédtedies for approval of related-party and intragro

transactions

Article 32 of the Board of Directors Regulationntragroup transactions

All the transactions executed by the Company, eittheect or indirectly, with Members of the Boardignificant shareholders or
representatives of Members of the Board, requieeatithorisation of the Board and the prior approvahe Appointment, Remuneration and

Good Governance Committee, unless for daily busimesnmon transactions.

Transactions referred to in the previous paragrapkt comply with principles of equal treatment amarket conditions and shall be listed in

the Annual Good Governance Report and public in&diom released according to applicable standardsegulations.

Persons connected to members of the Board are thlbdleng requirements by law for such consideoat

D.2. Describe any transactions which are significanlhezibecause of the amount involved or subjectenagntered

into between the company or entities within itsugr@and the company’s significant shareholders:

IName of significant

shareholder

IName of company or entity
iwithin the group

INature of the relationship

Type of transaction

IAmount (thousand euros)

PINOS ALTOS XR,

Grupo Empresaria

Provision of

S.L.

services

Commercial 113
S.L. San José&.A. services
. Financing
PINOS ALTOS XR, Xornal de Gallicia, .
Commercial agreements: 1.193
S.L. S.A.
loans
PINOS ALTOS XR, Provision of
CarlosCasado Comercial . 22
S.L. services
PINOS ALTOS XR, Constructora San . Provision of
JoséS.A. Comercial 164
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D.3. Describe any transactions which are significanlhezibecause of the amount involved or subjectenatt
entered into between the company or entities witisigroup and the directors or officers of the pamy:

IName of director or manager [Name of the related party [Relationship Type of transaction JAmount (thousand euros)
Tecnocontrol
MR NASSER General
HOMAID SALEM Contracting Shareholder Other 38
ALl ALDEREI LLC San José
Contracting.LC

IName of director or manager [Name of the related party Relationship Type of transaction IAmount (thousand euros)
MR PEDRO Grupo Empresaria Financing
u 1
] PO EMP CarlosCasado agreements: 75
ALLER ROMAN San José&.A. loans

D.4. Report any material transactions carried out byctrapany with other entities belonging to the samaip,
provided that these are not eliminated in the pegan of the consolidated financial statements dmahot
form part of the company’s ordinary business atiésiin terms of their purpose and conditions.

In any event, note any intragroup transaction cotetliwith entities established in countries oriteries which are
considered tax havens:

Pame of entity within the Brief description of the transaction IAmount (thousand euros)
group
NA N.A.

D.5. Describe significant transactions conducted witieotelated parties that have not been reportéukiprevious sections.

IName of the related party Brief description of the transaction IAmount (thousand euros)

NA N.A.

D.6. Describe the mechanisms in place to detect, deteramd resolve potential conflicts of interest
between the company and/or its group and its direcsenior management or significant shareholders.

The Board of Directors Regulations details the gainebligations and commitments of the membersymmsto Article 225 and
the following articles of the Companies Act.

Article 28 — General obligations
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Directors shall fulfil functions and obligations @@empliance with applicable laws and by-laws, tgkimto consideration the
nature of the position and the main functions latited to each of them.

Directors shall be devoted to their position and@dll necessary measures for the smooth perfarenand control of the
Company.

Within its functions, the Members shall requestGdimpany Information for the fulfilment of the odpditions.

Directors shall perform their functions accordindgdyalty and good faith practises and for theresé of the company.

Loyalty commits Directors to:

a)
b)

c)

d)
e)

The

Not to use powers for purposes other than those/liwch they have been granted to.

Keep secret all information, data, reports and mdsoeleased within the performance of this posjtieven after its office,
unless requested by law.

Not to take part in the decision-making processhefany issues, agreements or decisions whichithetdr or any other
person linked to the same may be interested ineedirectly or indirectly. Decisions affecting ldendition as member are
excluded, such as the renewal or cessation of firec

To develop the tasks and functions under the laacf personal liability regardless any third pest

To adopt as many measures may be deemed necessssyet to incur in any conflict of interest witte company.

commitment to not face any conflict of interexdiliges the Member:

Not to perform transactions with the Company, ottiem ordinary transactions, under standard canditifor clients,
understanding as such those which request equifjnancial information of the Company.

Not to use the name of the Company or the condaifoirector to force any private transactions.

Not to use company assets, even confidential indion of the company, with private purposes.

Not to take advantage of the Company’s businessrbypities.

Not to get any advantages or disadvantages from gairties other than courtesy events.

Not to develop activities which may involve diremtindirect competence with to the company or reen¢ a conflict of
interest.

Art. 29 Confidentiality, Article 30 — non-competenrticle 31 — Conflict of interest, Article 32Associate transactions.

Article 33 — Confidential information, Article 34Waiver of rights by Members.

D.7. Indicate whether the company is controlled by hapentity within the framework of Article 42 ofah
Commercial Code, listed or not, and has, directlthoough its subsidiaries, business relationshipls said
entity or any of its subsidiaries (other than thot#he listed company) or develops activities teddlato those
of any of them.

[ 1] Yes
[V] No

41/ 73  mm—




ANNUAL CORPORATE GOVERNANCE REPORT OF LISTED
COMPANIES

Translation into English. In the event of discrepancy, the Spanish language version prevails.

. RISK MANAGEMENT AND CONTROL SYSTEMS

E.1. Explain the scope of the company’s Risk ManagemedtControl System, including tax compliance risk.

Grupo SANJOSE is a group of companies operatingallp in various fields of activity: constructioopncessions, maintenance, real
estate, etc.

To do this, it has a local address in each of thentries where it is present, with professionaldwireat experience and knowledge
related to the country and the type of activity.ditobnally, it has support and control departmeattsentral level, located at the Group's
headquarters in Madrid, highlighting mainly the Tamd Consolidation and Audit Department.

The scope of the risk management system covernsritie Group, regardless of the activity and / eographical region.
The Internal Audit Department of the Group, basedh® principles of:

-Integral management of risk.

-Valuation of risks and establishment of the leselisk assumed.

-Respect for the ethical code and anti-corruptard

-Consistence and coherence of the internal comystem of financial information, identifies and kxates the risks which it is exposed
to. This process allows to identify in advance asdess the risks which the Group is exposed tedbas its probability of occurrence
and its potential impact on the strategic objectivéthe business, in order to take managemenaasarance measures tailored to the

nature and location of the risk.

The Board of Directors approves the policy on colnand risk management that the Audit Committeegtber special according to the
matter, analyses and evaluates together with gherte of the Internal Audit Department.

E.2. ldentify the bodies within the company responsiblecreating and executing the Risk Management@moiakrol
System, including tax compliance risk.

Without prejudice to the supervisory functions tbatrespond to the Board according to the Law &aedArticles of Association, the Board of
Directors and the Audit Committee supervise the kwoarried out by the different departments of theoup for the purpose of
correct application of the Internal Control System.

The Group has a risk management policy and haapgrthe periodic monitoring of internal informatiand control systems. This function is
transferred to the Audit Committee, which periotlicahecks the correct design and developmentefrkernal control system.

In the preparation and execution of the risk mansg# system, it is particularly important thatkalisiness divisions and the management of the
investee companies identify and assess the riskding those of a fiscal nature, that they factadhieving their objectives. of business, in
order to identify in advance, the mitigating measuhat minimise or eliminate the possibility otoorence of the risk and its possible impact on
the Group's objectives.

E.3. State the primary risks, including tax complianis&s, and those deriving from corruption (with ge®pe
of these risks as set out in Royal Decree Law 187200 the extent that these are significant, Whnmay
affect the achievement of business objectives:

The main risks which the Group is exposed to, agisiom the type of activity it carries out and teld to the risks inherent to the markets where i
operates, which affect the development of the Gmapategy, its ability to create value and, imgyal, the achievement of its objectives, are th
following:
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-Mark  risk: in particular, those related to the @8 for services and products  offered by the Group.
The slowdown in growth in economic activity worldiei as a result of the economic and financial chsis reduced the demand for infrastructure
and construction in general. This circumstancedases competition, with the consequent increapeide pressure and reduction of margins.

- Regulatory and political risk: relating to congalce with legal requirements that affect the degwalent of the activity. The number of countries
in which the Group operates is high, being subjedhe regulatory framework of each country. Adulitlly, some of the assets managed by the
Group are subject to specific regulation, considerethe preparation of their business plans. Timeag be unforeseen regulatory or legislative
changes that may modify the legal and regulatosgrenment, conditioning the Group's ability to maeaand capitalize on its businesses.

In certain cases, the Group's adequate and comipisieess development may be affected and condiidny political decisions or changes in
governance structures that may be contrary torttezdsts of the Group, increasing the difficultyachieving the business plan.

-Safety of information and cyber-attacks: occureeiof criminal acts, cybernetic in nature, that nadfect their assets and suppose prolonged
paralysis of operations.

-Work conflict: provision of labour-intensive seceis, diversity of geographical locations and agtlie labour laws. Possibility that individual or
collective conflicts may arise with employees tHamage the productive capacity of the Group andie corporate reputation.

-Financial risk: exposure to credit risk, liquidity risk, exchange rate risk and interest rates.
-Risk operational: The Group's activity consistsmhaof the design, development and managemenbp$truction projects.

The Group is endowed with very demanding controlerder to ensure the proper development of itviégt and the provision of services of
maximum quality to its customers. Compliance whih guality levels and delivery deadlines of thedgand services provided by the Group.

-Breach of contract with third parties: potentiadéch of contractual obligations assumed with thadies (customers, suppliers, financial entities,
public administrations, etc.) that may cause sanstior endanger the continuity of the projects /amidthe Group's financial position.

-Damage to the environment: actions that may hgwetential negative impact on the environment dredrtatural environment in which the Group
develops its activity.

-Risk of fraud and corruption: the diversity of ots, geographical locations and the high numlbetients, suppliers, workers and, in general,
interest groups with which they interact, expose@&roup to the risk of fraudulent practices thaspe a profit at the expense of generating a direct
financial loss to the Group, or to any of the mersba the related interest groups.

E.4. State whether the entity has a risk tolerance Jeneluding tolerance for tax compliance risk.

Grupo SANJOSE has a level of risk tolerance, inclgdax risks, consistent with the expected prabiiity.

=~

Taking into account the strategic objectives of @mup and the strategic lines for its achievem#rd, acceptable level of risk for each ris
group, type of business and geographical locas@pproved, as well as the permitted deviationlgeVéhe acceptable risk levels are periodically
updated in line with the variations in the corperatrategy and the business risk profile.

The combination of the impact and the probabilitypocurrence determines the level of severity efriisk.

E.5. State which risks, including tax compliance ridkaye materialised during the year

The main risks which the Group has been exposéu 2020 were as follows:

-Financial risk - exposure to the exchange rateinduyear 2020 there has been a significant deatieci of the Argentine peso, increasing that
of previous years. Likewise, and due to the higrele of inflation accumulated in recent years si20d8, international organisations have
classified the Argentine economy as hyper-inflasign

- Contract non-compliance: During the month of Feloy 2020, the client unilaterally terminated tlentract "Improvement of the Checcat
Mazocruz section highway". The Group considers thatreasons alleged by the client lack foundadind legitimacy and, consequently, it has
implemented all the mechanisms contemplated irctdmgract to defend its interests.
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-Risk of market - Increase in prices of productieeources during the last years and as a conseguwérice recovery and reactivation
of the world economy, in particular the Spanishremmay, a generalised increase in the price of prodeicesources which has been
materialised, negatively affecting the Group. Dgri2020, the effect has been mild due to COVID-1A8lthecrisis.

E.6. Explain the response and monitoring plans for ajanrisks, including tax compliance risks, of t@mpany, as well
as the procedures followed by the company in a@ensure that the board of directors respondaymaw challenges
that arise.

The internal control system is mainly focused onidentifying the risks which the Group may be eged to by the intrinsic
characteristics of the activity or markets whempiérates, ii) quantifying its potential impaci), defining action policies to meet defined
objectives, iv) establishing the necessary contimlisiinimise possible contingencies that may aise create actions or responses to
those contingences once occurred.

In this regard, monitoring and response plans fajomrisk events are:

- Upon the risk of demand: the commercial departnierst multiple instruments to detect and evaluate besiness opportunities,
establishing regular procurement meetings, andgoiriull coordination with the Production Managame

- Upon the risk of information security and cyberaakts: the IT department is endowed with the madtetements and protocols to
guarantee back-ups and security of informationitéiton in access to systems, etc.

- Upon the risk of work conflict, the Group is endaweith a human resources department that, in a@ksegd manner, establishes
recruitment, training, professional follow-up pads, etc., in a coordinated manner with local pensb departments in each of the
geographical locations where it operates, establishs a main objective compliance with labourdéagion and respect for workers'
rights.

Additionally, and in coordination with the Human $oeirces and Production Division, the Occupationak Rrevention Division
stands out, whose main objective is to maximiseakel of safety and protection of workers in thfatent work centres.

- Upon financial risks:

1. Liquidity risk: activity budgets are carried outcamonitored periodically, specifically, treasurytiemtes, daily, weekly
and monthly.
2. Interest rate and exchange rate risk: the Grougllsypis to obtain financing at local level, andthre currency which the

flows and rents derived from the development of dévity are obtained in. When it is not feasibbecontract fixed
interest rates, the contracting of derivative ficiahinstruments is valued.

3. Credit risk: the Group has a credit risk managendepiartment, that assesses the solvency of thetsleforehand, and
establishes credit limits for each one.

- Risk of production: a supervision and authorisasgatem is established with the objective of nstuasing risk positions in bids
submitted, as well as in the production and devalept stage of works.

- Upon environmental risk, the Group periodically ree8 out external audits of quality and environmemt order to
confirm that the proper procedures are maintainedgwarantee that, in the development of the agtivéither directly
or through subcontractors, the environment is retgue

- Risk of fraud and corruption: a very strict systmmestablished in the granting of powers to theegning body and employees of
the Group, as well as in the realisation and comtrpayments. The Group has a code of conductaannainti-corruption policy that,
among other measures, establishes the creationvbfssleblower channel.
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F. INTERNAL RISK MANAGEMENT AND CONTROL SYSTEMS RELATE D TO THE PROCESS OF PUBLISHING FINANCIAL
INFORMATION (ICFR)

Describe the mechanisms comprising the Systemtefrial Control over Financial Reporting (ICFR)
of your company.

F.1. Control environment

Report on at least the following, describing thgincipal features:

F.1.1 The bodies and/or departments that are resporfeib(@ the existence and maintenance of an adegarad
effective ICFR; (i) their implementation; and {itheir supervision.

The Internal Control System on Financial InformatidCFR) of the Group is based on the principled gnod practices of the reports
published by the Committee of Sponsoring Organisestiof the Tread way Commission (COSO) that setshmumain guidelines for the
implementation, management and control of a sysieimternal control and corporate risk management.

The Board of Directors formally assumes the ultienasponsibility for the existence and correct agapilon of Internal Control Systems
on Financial Information.

The Board of Directors' role is to approve the @sktrol and management policy, and the regularitodng of internal information and

control systems Said function has been transfetoetthe Audit Committee, who should be informed ohtols implemented by the
Financial Department. For controls which may besidered appropriate, especially those made dirdxstlshe Finance Department and
with a high element of subjectivity, the Board aféxrtors will require the implementation of appriape control procedures.

The design, implementation and operation of ICFEhésresponsibility of the General Directorate afmnistration and Finance Group,
as set forth the San Jose Group Oversight Polid€BR.

Internal Audit Management of Grupo SANJOSE shaltdmponsible for the monitoring and control of sfaidctions, as well as any other
functions entrusted by the Board of Directors

F.12 State whether the following are present, espgdiathey relate to the creation of financial infeation:

Departments and/or mechanisms in charge of: (ilgdeand review of corporate structure; (ii) clea&finition of lines of
responsibility and authority with an adequate @istion of tasks and functions; and (iii) assuratic® adequate procedures
exist for proper communication throughout the gntit

In accordance with the provisions of the Regulatiof the Group's Board of Directors, among otheigaed functions, the Appointment,
Remuneration and Corporate Governance Committesponsible for examining and organising the susioasof the Chairman of the board
of directors and the chief executive of the compansgl, where appropriate, make proposals to thedbofadirectors so that said succession
takes place in an orderly and planned manner.

Likewise, this Commission is responsible for infomgnthe proposals for the appointment and dismisgaénior management.

Additionally, the board of directors, with the adei and participation of the Human Resources Depmartm
as well as any other management members, resperfeib$etting the organisational structure in teohthe first line of the organisation. In
turn, the latter are responsible for setting chanigethe organisational structure under their respe dependencies, in coordination and
following the advice from the Human Resources Depant, and with prior authorisation from the boafdlirectors.

With regard to the units and departments that diyectervene in the process of preparing and aglhitrg financial information, the General
Management and Finance Division of the Group aspagasible for the design and definition of the miigational structure, establishing the
main lines of responsibility and authority, with atlequate distribution of tasks and functionshls, tthe intervention and advice of the Human
Resources Department is essential.

The Group has a section on the Intranet where thanisation chart and the functions of the mairmaranagers are published. Access to
such content is restricted according to the typesaifr.
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Code of conduct, the body approving this, degregissiemination and instruction, including principénd values, (state if there

is specific mention of transaction recording arehtion of financial information), a body chargedhsnalysing breaches and
proposing corrective actions and sanctions.

Grupo SANJOSE has an Organisation and ManagememteMimr the Prevention of Crimes that has as itsmubjective to institutionalise the corporate ethli
culture of the Group, which is oriented towards toanpliance with the regulatory framework and tfevelopment and improvement of corporate social
responsibility.

The Model is mainly composed of a Code of Conduud ghe Anticorruption Policy, being approved by tGeoup's Board of Directors, and informed to thetr
the organisation, published on the Group's corpora¢bsite.

It contemplates formative actions that shall affédo¢ whole of the organisation, so that the adeguhffusion, understanding and commitment of ak @ffecte
agents is guaranteed.

The principles that constitute the sources whicé @ode of Conduct of the Group is based on, aredhncluded in the United Nations Global Compactha a
of human rights, which are the following:

To support and respect the protection of internaadity proclaimed human rights.

To not be complicit in human rights abuses.

To uphold the freedom of association and the effectecognition of the right to collective bargangi.
To eliminate all forms of forced and compulsory dai.

To effectively abolish child labour.

To eliminate the discrimination in respect of emyrteent and occupation.

To support a precautionary approach to environmlectiallenges.

To undertake initiatives to promote greater envimemtal responsibility.

To encourage the development and diffusion of emwimentally friendly technologies.

To work against corruption in all its forms, inclind extortion and bribery.

The Model considers as a basic pillar to ensur@adequate compliance culture, the existence of esaf tools, manuals, protocols and procedures the
Group has implemented, which allow mitigating thekrof default or violation. It is worth highlighig the existence of computer control tools imple been
in the Group, especially the ERP: Sigrid Gestidnisla computer system aimed at management anchplgmof resources and business activities. It pdesi

a complete computer system that, among othersutted the management of human resources, the plgrand control of financial resources, commercial
management, the integral management of works awogepts, etc. In particular, it provides a powerfupport for the registration of financial informaui
and document management, ensuring an adequateanplete system of registration, documentation apgraval of transactions.

The ERP becomes a key element in the internal odmstystem, especially in the system of internaltcohof financial information.

The body in charge of analysing potential breacaed proposing, if necessary, corrective actions sawctions is the Surveillance Body. It is a bodyrdernal
character in charge of supervising the operatiod ammpliance of the Model through the executionarhong others, the following functions:

-Revision of the adequacy of the Model and promotod its update whenever it considers it appropriat
-Promotion of the dissemination of the Model angervision of the training activities carried out.
-Reception and management of complaints receivedugph the Whistleblowing Channel.

-Instruction of internal review processes that aaeried out when there is any indication of unlaivdats.
-Inform the Board of Directors.

The Supervisory Body is appointed by the Board afebtors, following a report from the Appointment,
Remuneration and Good Governance Committee, andyerfjull autonomy and independence for the perfaroeaof its functions.

Whistleblower channel, that allows notificationstlh@ audit committee of irregularities of
a financial and accounting nature, in addition eveptial breaches of the code of conduct
and unlawful activities undertaken in the organ@atreporting, as the case may be, if this
is of a confidential nature.
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The Organisation and Management Model for the Rréoe of Crimes established by the Group contengigslahmong others, the existence
of a whistleblowing channel.

The administrators, executives and employees oftteeip have the obligation to inform the SurveidarBody of any fact that they have
knowledge that may constitute an offense or breafcthe Model and the controls which the Model refées (Code of Conduct, Anti-
Corruption Policy, and other tools, manuals, prote@nd internal procedures).

For the reporting of allegedly unlawful or constie acts of noncompliance (including irregular dant of a financial, accounting or any
other similar nature), the complainant may use afityhe following channels, constituting the groupsistieblower channel:

-By email, at the address established by the Gfoufhese purposes.

-By telephone through a personal interview or casagon with the Compliance Officer.

Regardless of the formula chosen by the complajnatite Group fully guarantees the confidentiality othe
identity of the complainant.

The Compliance Officer shall implement whatever swras deemed appropriate so as to assess, analysesolve the complaints, for
what he may rely, on absolute discretion and camfihlity, on the support and advice on internal/anexternal advisors.

With regards to accounting and financial irregudanducts, the Surveillance Body shall report tlsaiésto the Audit Committee.

Training and periodic refresher programmes forf staplved in the preparation and revision of
financial information, as well as assessment ofl@feR (Internal Control System for Financial
Information), that covers at least accounting rudeslits, internal control and risk management.

Staff of Grupo SANJOSE involved in the preparatonl review of financial information and the assemsnof the ICFR receives training and
updating of the regulations and good practices ssm® to guarantee the reliability of the finanamibrmation generated.

F.2. Assessment of financial information risks

Report on at least the following:

F21 The main characteristics of the risk identificatpmocess, including error and fraud risk, as regfard

Whether the process exists and is documented.

The identification of risks is one of the most innfamt stage in the overall process of the ICFR nff® SANJOSE.
It has a double objective: a) To guarantee witlsoeable security the reliability of the financiafarmation provided to the market and, b) To
support the responsibilities of the people involuethe preparation of the financial information.

The presence of the SANJOSE Group in various basiagas and in different countries with differegtulatory, political and social environments
means that there are risks to be identified andaged of a very varied nature. These are identdfetlanalysed in the first instance by the General
Management and Board of Directors of the Grouporiaher to adequately define the registration androbmprocesses of the information and
documentation, or to include the modifications xise@ng processes, in demand of the specific charestics of the business to be carried out or
of the regulatory framework of the country where #ttivity is carried out.

Additionally, among the works scheduled in the Gr'stAudit Plan, a review of the financial / accangtmagnitudes of each unit that makes up
the Group is included, as well as the most relewamsactions that may have been carried out, avitélatively high frequency throughout the
year. In this work carried out by the Group's In@ErAudit Department, the identification of riskscluding errors or fraud, is particularly importan
affecting the review processes contemplated irAtimeual Audit Plan.

Annually, included as part of the Group Audit Plarthat is presented to the Audit Committee for its
approval, the Internal Audit Department identifiegaluates and updates the risks which the Groeppesed to, and proposes the proposed actions
for review and control.
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If the process covers all of the objectives of ficial information, (existence and occurrence;
completeness; valuation; delivery; breakdown anmngarability; and rights and obligations), whether i
is updated and with what frequency.

The identification and assessment of risks camwigtcby the Group covers all the objectives of tharicial information: existence and
occurrence, integrity, valuation, presentationako®wn and comparability, rights and obligations.

The identification and evaluation of risks is cadriout by the Administration and Finance Departmiard continuous manner, in response to the
modifications that may occur in the Group's acyivdt business (new businesses, new locations, gt@yanteeing its adequate updating.

Additionally, the Internal Audit Department, on anthly basis, reviews the main risk indicators tihats established, in order to guarantee the
work previously carried out by the AdministratiomdaFinance Department.

The existence of a process for identifying the scopconsolidation, taking into account, among othe
factors, the possible existence of complex compinyctures, shell companies, or special purpose
entities.

The Group relies on a documented internal prodestsgiuarantees the correct definition of the cadatibn perimeter and the identification of any
possible alteration that may affect it, throughaalequate segregation of functions in the applioatthorisation, communication and registration of
any incorporation, merger, spin-off, acquisitionsate transaction of companies, as well as of angra@orporate transaction, that implies for its
execution, directly, and in a coordinated manrter,Gorporate Departments of Central Administratidansolidation, Legal and Tax, among others.

This process considers the possible existencerplEx corporate structures, instrumental entitiesp@cial purpose entities, among others, through
the establishment of an adequate segregation steuof request, authorisation and communicatiortions to carry out any corporate transaction in
the Group.

If the process takes into account the effects loéotypes of risk (operational, technological, finial,
legal, tax, reputational, environmental, etc.)hte éxtent that they affect the financial statements

The design of the ICFR of the Group is made frorgl@bal perspective, taking into account the possidifects of other risks
(operational, technological, legal, reputationalyieonmental, etc.), including references and litdkshem.

The governing body within the company thgiesvises the process.

The Internal Audit Department of the Group is rasgble for supervising the adequacy and correcliegapn of the ICFR:

a) Follow up on the recommendations made and confireir torrect implementation by the General Direaterof Administration
and Finance;

b) Issue an opinion (binding) on the changes propbseithe General Directorate of Administration anddtice, etc.

c) The General Directorate of Administration and Ficers responsible for periodically evaluating tbéR, and ensuring its proper
updating.

The risk identification process is presented, asien an annual basis, by the Internal Audit Depant to the Audit Committee for its
supervision.
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F.3. Control activities

State whether the company has at least the follpvdescribing their main characteristics:

F31 Review and authorisation procedures for financifdimation published by the stock markets and
a description of the ICFR, indicating those resjilmiasas well as documentation describing the flow
of activity and controls (including those relatibg the risk of fraud) of the various types of
transactions which may materially affect the finahstatements, including financial closing
procedures and the specific review of judgemerstinates, valuations and relevant forecasts.

The financial information and the description o¢ tICFR that is published in the securities markegenerated by the General Directorate of
Administration and Finance. In the process of gatieg financial information, the control and autisation procedures carried out by the different

hierarchical and liability levels are particulaitgportant.

The Internal Audit Department of the Group diredtiyervenes in the preparation of the individuadl @onsolidated financial statements of each
and every one of the companies that make up thepgsaad, in particular, of the financial informatiembe published periodically, reviewing and
confirming the financial statements, as well asguénts, estimates, valuations and relevant prajestitaken into account by the General
Directorate of Administration and Finance in it paration.

As established in Article 16.7 of the Regulationsf ¢he Board of Directors of Grupo Empresarial Samsé] S.A.,
it is established as a function of the audit contewit'to inform, in advance, to the board of direstmn all the matters foreseen in the Law, the
bylaws and in the regulations of the board andharticular, on: i) The financial information thduet society must make public periodically. "

In the development of its functions, the audit coittee requires explanations and / or documentatiothe managers or workers they deem
appropriate. In particular, the presence of the @ainDirector of Administration and Finance and thigector of Internal Audit is required.
Likewise, and at least referred to the half-yeat annual closings, the presence of the externaitduts required to confirm that said information
is complete and that the criteria consistent whign previous annual closing have been followed.

Prior to its publication, the financial informatios reviewed by the board of directors, based anrdport presented by the chair of the audit
committee. Additionally, it may require the presenexplanations and / or documentation to the pedplleems appropriate and necessary to
guarantee the goodness of the information to béighed.

F.3.2 Internal IT control policies and procedures (acaessurity, change controls, their operation, opemnat
continuity, and segregation of duties, among od)helsch support relevant processes within the camipa
and relate to the creation and publication of faiahinformation.

El Grupo SANJOSE has policies, standards and procsdidraternal control of information systems andwé&y management set within the MSIS or
Management System of Safety of Information Systémagccordance with international standards, sucts® 27001, 1SO27002.

Access to information systems is managed in accmeavith the job title of positions, limitationseaestablished by applicable regulations and businesds
in order to ensure the reliability of the infornati

Following corporate policy, Companies of the Groapordinated by the Director of Systems, definesasqrofiles, modification, validation or query
information based on each user's role, assignedruhe criteria of an adequate segregation of dutie

Procedures have been established to ensure thalledssoftware cannot be changed without spepiianission. All information systems are protectgdiast
viruses and software updates are available to ptehacking into information systems
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F33 Internal control policies and procedures intendedyuide the management of activities
subcontracted to third parties, as well as thopeas of assessment, calculation or evaluation
entrusted to independent experts, which may mdlieatiect financial statements.

As a general rule, Grupo SANJOSE performs managéenwetirols of activities which may affect the rdlibty of financial statements by the
direct use of internal resources, avoiding outsimgractivities.

The management of assessment activities, calcuolatiaassessment procedures commissioned to indepepdperts refer mainly to real estate
appraisal. The selection of such companies is pedd according to methods consistent with the catestablished by "The Royal Institution of
Chartered Surveyors" in implementing InternatioAasessment Standards.

The reports on assets assessment are subjectedrttemal review process to verify the adequackhygotheses and most significant assumptions
used, as well as its compliance with Internatiohedounting and Assessment Standards.

F4. Information and communication

State whether the company has at least the folpwdascribing their main characteristics:

F41 A specifically assigned function for defining anddating accounting policies (accounting policy anea
department) and resolving doubts or conflicts agsrom their interpretation, maintaining a freevil of
information to those responsible for operationghea organisation, as well as an up-to-date accognti
policy manual distributed to the business unitsdigh which the company operates.

The accounting policies adopted by the Group amrcoordance with the provisions of the Internatidfinancial Reporting Standards
adopted in the European Union (IFRS-EU), taking iatcount all the principles and accounting stashsland the criteria for valuation
of mandatory application of the IFRS-EU.

Due to the complexity of the applicable accountiagulatory framework, as well as the relative fregqey of changes in the standard,
the Group places great importance on the functibrdefining, maintaining, interpreting and guararnmeethe application in a
homogeneous manner.

This function is carried out in the General Admirasion and Finance Department, especially in tbagdlidation Department, and there
is full coordination with the Administration Deparént.

The Group has the appropriate procedures and merhano transmit to the personnel involved in thecess of preparing the financial
information, the applicable performance criterimweell as the information systems used in suchgsses.

F42 Measures for capturing and preparing financialnmfation with consistent formats for
application and use by all of the units of the tyrdir the group, and which contain the
main financial statements and notes, as well aslddtinformation regarding ICFR.

The Group's financial information is produced thgbua process consisting of aggregating individuaéficial statements for further consolidation in
response to consolidation and accounting regulatiom consolidated financial information publishimgthe markets.

All of the units within the SANJOSE Group are remad to submit detailed financial information usiagsingle format and a CFO is responsible for
each level of aggregation.

The Consolidation Department establishes the fosnatuse and analyses potential problems which avaye, reporting the same to the General
Direction of Administration and Finance.

Virtually all of the Group's companies are integutnto the Group's ERP. This guarantees the aduiégs to the accounting information at maximum
detail, as well as the homogeneity in the applicatdf the accounting policy. Additionally, in thegzess of aggregation and consolidation of the
financial statements, the Group employs a compaseetiprocedure, which includes multiple checks amwmatic reconciliation of the information, in

order to guarantee the security of the processthadntegrity and goodness of the information psmed in search of inconsistencies in the registered
data, before its validation.
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F.5. Supervision of system performance

Describe at least the following:

F51 The activities of the audit committee in oversedi@§R as well as whether there is an internal
audit function that has among its mandates supgdite committee and the task of supervising
the internal control system, including ICFR. Addiitally, describe the scope of ICFR assessment
made during the year and the procedure through hwttie person responsible prepares the
assessment reports on its results, whether the amoympas an action plan describing possible

corrective measures, and whether its impact oméiahreporting is considered.

Among the functions of the Audit Committee, the Bbaf Directors Regulation includes the monitorofgaccounting and financial information,
internal and external audit services and corpagaternance.

The ICFR monitoring activities undertaken by thedkWCommittee include the following:

-To approve the internal audit plan for the assesdnof Internal Control Systems of Financial Infation Reporting and receive regular
information on worked performed and a correctiveaacplan.

- To monitor the independence and efficacy of marauditing; proposing the selection, appointmeetelection and removal of the head of
internal audit; proposing the department’s budgeteiving regular feedbacks on its activities; &adfying whether senior management is acting
on the findings and recommendations of the reports.

- To review on a semi-annual and quarterly basspiteparation of financial statements.

The Group has an Internal Audit Department respmador the assurance and consulting functions,ragyather, supporting the Audit Committee
on monitoring the internal control system of finaahceporting.

The Internal Audit Department submits to the Au@ommittee its annual working plan, reports direatly all incidents identified in its
development, proposing possible corrective measomethe same. Likewise, work progress is reporegalilarly, and especially of the possible
incidents identified in the development of the samlso informing of the corrective measures appbgdthe organisation to avoid its future
occurrence.

F.5.2 If there is a procedure by which the account auditbaccordance with the contents of the Norm

as

Técnicas de Auditoria (NTA) - “Auditing Standardsfiaternal auditor and other experts may
communicate with senior management and the auditmittee or senior managers of the company
regarding significant weaknesses in internal cdnttentified during the review of the annual
accounts or any others they have been assignedtigidadly, state whether an action plan is

available for correcting or mitigating any weakressfound.

The Audit Committee maintains a stable and protessirelationship with the external auditors of G@USANJIOSE and the main Group
companies, with strict respect for their indeperaeThis relationship facilitates communication aistussion of significant weaknesses of
internal control identified during the revision foiancial statements.

In this regard, the Audit committee is regularlyommed by the external auditor on the progressfamiings of the auditing plan and to ensure th
senior management act on its recommendations.

The Department of Internal Audit assesses correatieasures regarding implementing time and methbd.Internal Audit Department reports o
a regular basis to the Audit Committee of the ma@aknesses identified as well as the correctiongs® implemented.

at
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F.6. Other relevant information.

None J

F.7. External auditor’'s report

Report on:

F71 Ifthe ICFR information submitted to the markets h&en subject to review by the external auditowhich case the entity shall
include its report as an attachment. If not, reaseny should be given.

Grupo San Jose does not subject the ICFR informatidlomitted to the markets to the review of exteana@itors J
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G. EXTENT OF COMPLIANCE WITH CORPORATE GOVERNANCE RECO MMENDATIONS

Specify the company’s level of compliance with newonendations from the Good Governance Code of LiS®apanies.

In the event that a recommendation is not followednly partially followed, a detailed explanatishould be included
explaining the reasons in such a manner that sbhllets, investors and the market in general haveigm information to
judge the company’s actions. General explanatioems:at acceptable.

1. That the Articles of Association of listed compasdo not limit the maximum number of votes thay ina
cast by one shareholder or contain other restristibat hinder the takeover of control of the comyprough
the acquisition of shares on the market.

Complieq X] Explanation ]

2. That, when the listed company is controlled, wittlie frameworks of Article 42 of the Commercial @pd
by another entity, listed or not, and has, direotlyhrough its subsidiaries, business relatiorskipgh said
entity or one of its subsidiaries ( other than #hokthe listed company) or carry out activitielsred to those
of any of them publicly report with precision about

a) The respective areas of activity and eventusin®ss relationships between, on the one hand, tt
listed company or its subsidiaries and, on themthe parent company or its subsidiaries.

b) The mechanisms envisaged to resolve eventudlicsrof interest that may arise

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]

3. That, during the course of the ordinary Generakr&halders’ Meeting, complementary to the distribnti
of a written Annual Corporate Governance Repor, ¢chairman of the Board of Directors makes a
detailed oral report to the shareholders regarttiegnost material aspects of corporate governahiteeo
company, and in particular:

a) Changes that have occurred since the last AeBleaseholders’ Meeting.

b) Specific reasons why the company did not foltove or more of the recommendations of
the Code of Corporate Governance and, if so, tieeraltive rules that were followed instead.

Complieq ] Complies Partially X] Explanation ]
The Board of Directors informs the AGM of any redew deviations from the recommendations of the Gufde
Corporate governance.

4. That the company has defined and promoted a pofiggommunication and contact with shareholders,
institutional investors and proxy advisors that ptigs in all aspects with rules preventing markaise
and gives equal treatment to similarly situatedeatmalders. And that the company has made suchieypol
public through its web page, including informatiaeiated to the manner in which said policy has been
implemented and the identity of contact persornthase responsible for implementing it.
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And that, without prejudice to the legal obligasofor the dissemination of privileged informationda
other regulated information, the company also hayermeral policy regarding the communication of
economic-financial, non-financial and corporateomfation through the channels it considers adequate
(communication media, social networks or other deds) that contributes to maximizing the disseniamat
and quality of information available to the markatjestors and other interest groups.

Complieq X] Complies Partially ] Explanation ]

The company is in the process of defining and drgfthe new communication policy with shareholdanmstitutional investors
and proxy advisors in order to adapt to the amenmdmtthe Good Governance Code dated June 2020.

5. That the Board of Directors should not proposéhtoGeneral Shareholders’ Meeting any proposal éteghtion
of powers allowing the issuance of shares or cdiblersecurities without pre-emptive rights in amaunt
exceeding 20% of equity at the time of delegation.

And that whenever the Board of Directors approvgsiasuance of shares or convertible securitieBowit pre-
emptive rights the company immediately publish@®res on its web page regarding said exclusiomefasenced
in applicable company law.

Complieq X ] Complies Partially ] Explanation ]
6. That listed companies which draft reports listebbtve whether under a legal obligation or voluntaripublish them on
their web page with sufficient time before the GahesShareholders’ Meeting, even when their pubiocats not
mandatory:

a) Report regarding the auditor’s independence.
b) Reports regarding the workings of the audit caotte® and the appointments and remuneration comenitt

c) Report by the audit committee regarding relggady transactions.

Complieq ] Complies Partiallyf X ] Explanation ]
Reports referred to on sectionsandc are not available on the company’s website. J
7. That the company reports in real time, throughvigb page, the proceedings of the General SharaisblMeetings.
Complieq ] Explanation] X]

And that the company has mechanisms that allovdéhegation and the exercise of the vote by telesmagans and even, in the
case of companies with high capitalisation andhtoéaxtent that it is proportionate, the attendarakactive participation in the
General Meeting.

Real time reporting is not deemed necessary dtieettittle capitalisation and the reduced releagieagcentage. Article 19 of the General Meeting Raguns provides for the posﬁbility
| for shareholders to cast their vote by mail or tetedc communication.
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That the audit committee ensures that the finarst&tements that the board of directors presetiteto
general meeting of shareholders are prepared ordaace with accounting regulations. And that osth
cases in which the account auditor has includedcanmgat in its audit report, the chairman of thditau
committee clearly explains at the general meetwegapinion of the audit committee on its conterd an
scope, becoming available to shareholders at the 6f the meeting, together with the rest of the
proposals and reports of the board, a summaryidfoganion.

CompliegX ] Complies Partially ] Explanation ]

That the company permanently maintains on its waapepghe requirements and procedures for
certification of share ownership, the right of attance at the General Shareholders’ Meetings,
and the exercise of the right to vote or to isspeoxy.

And that such requirements and procedures prontetedance and the exercise of shareholder
rights in a non-discriminatory fashion.

CompliegX ] Complies Partially ] Explanation ]

That when a verified shareholder has exerciseddji$ to make additions to the agenda or to make
new proposals to it with sufficient time in advaradeghe General Shareholders’ Meeting, the
company:

a) Immediately distributes the additions and new peam

b) Publishes the attendance card credential or prosmy br form for distance voting with the changeshsthat the new
agenda items and alternative proposals may be wped under the same terms and conditions as gropesals made
by the Board of Directors.

c) Submits all of these items on the agenda or altemaroposals to a vote and applies the same gatiles to them as
are applied to those drafted by the Board of Doecincluding, particularly, assumptions or defgusitions regarding
votes for or against.

d) That after the General Shareholders’ Meeting, akitewn of the results of said additions or alteéugaproposals is
communicated.

Complieq ] Complies Partially ] Explanation ] Not applicable K ]

That, in the event the company intends to pay fienalance at the General Shareholders’ Meeting, it
establishes in advance a general policy of longiteffect regarding such payments.

Complieq ] Complies Partially ] Explanation ] Not applicable K ]

That the Board of Directors completes its dutiethva unity of purpose and independence, treatihg al
similarly situated shareholders equally and thé& guided by the best interests of the companychvis
understood to mean the pursuit of a profitable sustainable business in the long term, and the @tiom

of continuity and maximisation of the economic eabf the business.
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And that in pursuit of the company’s interest, dd#ion to complying with applicable law and rukasd in
engaging in conduct based on good faith, ethicsaanedpect for commonly accepted best practiceseis
to reconcile its own company interests, when appatg with the interests of its employees, supplie
clients and other stakeholders, as well as the éinpfaits corporate activities on the communitiessvhich
it operates and the environment.

Complied X ] Complies Partially ] Explanation ]

13. That the Board of Directors is of an adequate siz@erform its duties effectively and
collegially, and that its optimum size is betwemse fand fifteen members.

Complieqd X ] Explanation ]

14. That the Board of Directors approves a selectiolicpadevoted to favour a balance
composition of the board and that:

a) Is concrete and verifiable.

b) Ensures that proposals for appointment or re-@pare based upon a prior analysis of the needs ¢
the Board of Directors.

c) Favours diversity in knowledge, experience, agegarter. For these purposes, it is considered th
the measures that encourage the company to hawmificent number of senior managers favour
gender diversity.

That the resulting prior analysis of the needdiefBoard of Directors is contained in the supporteport
from the appointments committee published uponllaacahe General Shareholders’ Meeting submittec
for ratification, appointment or re-election of aatirector.

The appointments committee will annually verify quiance with the selection policy of directors and
explain its findings in the Annual Corporate Gowaroe Report.

Complied X ] Complies Partially ] Explanation ]

15. That proprietary and independent directors cortstislusubstantial majority of the Board of Directors
and that the number of executive directors is le¢@t minimum, taking into account the complexity
of the corporate group and the percentage of egquaitticipation of executive directors.

And that the number of female directors represantieast 40% of the members of the board of
directors before the end of 2022 and thereaftarpr@viously being less than 30%.

Complieqd X ] Complies Partially ] Explanation ]

Proprietary and independent directors constituteapority of 7 to 4 with respect to executive dimst Regarding the percentage of women membetsedidard of directors, during 2020
Grupo Empresarial San José has increased the nwiteenale directors from one to two, by appointig. Amparo Alonso Betanzos as director by co-optWWith this, it advances in its
purpose of increasing the number of women on tladof directors as circumstances allow.

16. That the percentage of proprietary directors dididhy the number of non- executive directors is no
greater than the proportion of the equity inteieshe company represented by said proprietanctirs
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and the remaining share capital.

This criterion may be relaxed:

a) In companies with a high market capitalisation imaf interests that are legally considered sigaific
are minimal.

b) In companies where a diversity of shareholderspsasented on the Board of Directors without ties
among them.

Complieqd X ] Explanation ]
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That the number of independent directors represdriesast half of the total number of directors.

Nonetheless, when the company does not have aldnghof market capitalisation or in the event that
it is a high cap company with one shareholder graap acting in a coordinated fashion who together
control more than 30% of the company’s equity,rthenber of independent directors represents at least
one third of the total number of directors.

Complieqd X ] Explanation ]

That companies publish and update the followingprnimfation regarding directors on the company
website:

a) Professional profile and biography.

b) Any other Boards to which the director belongsareltess of whether the companies are listed, ak we

as any other remunerated activities engaged imardéess of type.

c) Category of directorship, indicating, in the caéadividuals who represent significant sharehodd¢ne
shareholder that they represent or to which theycannected.

d) The date of their first appointment as a direcfahe company’s Board of Directors, and any subsatu
re-election.

e) The shares and options they own.

Complieqd X ] Complies Partially ] Explanation ]

That the Annual Corporate Governance Report, afegification by the appointments committee,
explains the reasons for the appointment of progmyedirectors at the proposal of the shareholders
whose equity interest is less than 3%. It showdd akplain, where applicable, why formal requestmf
shareholders for membership on the Board meetimg m@ honoured, when their equity interest is équa
to or exceeds that of other shareholders whoseopedfor proprietary directors was honoured.

Complieq ] Complies Partially ] Explanation ] Not applicable K ]

That proprietary directors representing significahtareholders must resign from the Board if the
shareholder they represent disposes of its erginagyeinterest. They should also resign, in a prtipoal
fashion, in the event that said shareholder reduspercentage interest to a level that requidscaease

in the number of proprietary directors representimg shareholder.

Complieq X] Complies Partially ] Explanation ] Not applicable []
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That the Board of Directors may not propose thendisal of any independent director before the
completion of the director’s term provided for iretArticles of Association unless the Board of Diogs
finds just cause and a prior report has been peeplay the appointments committee. Specificallyt jus
cause is considered to exist if the director takesew duties or commits to new obligations thatildo
interfere with his or her ability to dedicate tlmeé necessary for attention to the duties attentiahis
post as a director, fails to complete the taskeriaht to his or her post, or enters into any of the
circumstances which would cause the loss of indédgeinstatus in accordance with applicable law.

The dismissal of independent directors may alsprbposed as a result of a public takeover bid, ererg
or similar transaction entailing a change in thareholder structure of the company, provided thahs
changes in the structure of the Board are the resulhe proportionate representation criteria juted
for in Recommendation 16.

Complieqd X ] Explanation ]

That companies establish rules that oblige directorinform and, where appropriate, to resign when
situations that affect them arise, related or adheir performance in the company itself, that rhaym

its credit and reputation, and, in particular, thhtige them to inform the board of directors ofyan
criminal case in which they appear as investigaasdyell as their procedural vicissitudes.

And that, having been informed or the board hawatigerwise known any of the situations mentioned in
the previous paragraph, examine the case as sopossible and, taking into account the specific
circumstances, decide, following a report from #ppointments and remuneration, whether or not to
adopt any measure, such as opening an internadtige¢gion, requesting the resignation of the doect
or proposing the removal. And that it be reportadiee matter in the annual corporate governanaatep
unless there are special circumstances that justifvhich must be recorded in the minutes. It with
prejudice to the information that the company ndisseminate, if appropriate, at the time of thepaidm

of the corresponding measures.

Complied X ] Complies Partially ] Explanation ]

That all directors clearly express their oppositidren they consider any proposal submitted to theer&
of Directors to be against the company’s intereklss particularly applies to independent directamnsl
directors who are unaffected by a potential confifdnterest if the decision could be detrimentahny
shareholders not represented on the Board of Direct

Furthermore, when the Board of Directors makesifiggmt or repeated decisions about which the
director has serious reservations, the directoulshdraw the appropriate conclusions and, in thenév
the director decides to resign, explain the reasonshis decision in the letter referred to in thext

recommendation.

This recommendation also applies in the case cd¢lectary of the Board of Directors, despite raihd
a director.

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]
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25.

The Company requires Members of the Board to detiote enough for the proper development of the daskerent to their position; the

mechanism to achieve that is the remuneration syatsociated to the meetings of the Board, Comarissand the global allocation established
by the Shareholders’ Meeting.

Although the Regulation does not establish a marinmumber of boards the Member may form part of, tmens of the board attending other
boards are not frequent, so there is actually real e limit it.

26.

The board of directors, when approving the calermdlaneetings, establishes 5 meetings with a prabdished date, regardless of whether
necessary, for any reason, other meetings of thedomay be held to deal with matters that are witts competence. 6 meeting were held

in 2020.

The advice provided is quarterly in order to complyith the obligation to report financial informatio to the
market. Likewise, another meeting of the boardie$een coinciding with the date of the celebratbthe annual general meeting, in case
it is necessary to adopt or execute any resolutenived from said meeting.

Notwithstanding the foregoing, the bylaws of thengany provide that the board of directors may dlsacalled by the coordinating director
with the possibility that the latter includes nesgues on the agenda of a meeting already convened.

Likewise, the board of directors will meet when wegted by directors who constitute at least oned tbhf the members of the board of

directors indicating the order of the day, foraedebration in the town where the registered officlwcated, if, prior request to the chairman,
the latter without justified cause had not madedakin the term of a month.

For all the above, the company considers that theed of directors gather with the necessary frequen perform with effectiveness its
functions and does not consider it necessary td Aehinimum number of eight meetings per year. -

27.
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That when, either by resignation or by resolutibthe general meeting, a director ceases in théipos
before the end of the mandate, he/she sufficieadplains the reasons for his resignation or, inctese of

non-executive directors, his/her opinion on thesoews for the removal, in a letter that will be senall
members of the board of directors.

And that, without prejudice to the fact that alistis reported in the annual corporate governaepert,

insofar as it is relevant for investors, the comppublishes the termination as soon as possibladirg
sufficient reference to the reasons or circumstaupcevided by the counselor

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]

That the appointments committee ensures that nentgixe directors have sufficient time in order to
properly perform their duties.

And that the Board rules establish the maximum nemolb company Boards on which directors may sit.

Complieq ] Complies Partially X ] Explanation ]

That the Board of Directors meets frequently enosglthat it may effectively perform its duties|edst
eight times per year, following a schedule of dated agenda established at the beginning of theayeh
allowing each director individually to propose itethat do not originally appear on the agenda.

Complied ] Complies Partially X ] Explanation ]

That director absences only occur when absolutegessary and are quantified in the Annual Corporate
Governance Report. And when absences occur, thatitbctor appoints a proxy with instructions.

Complieq ] Complies Partially X ] Explanation ]
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The former director residing in India and the cotréirector residing and the United Arab Emiratiisnot usually attend the meetings of the boamdirettors or usually
delegate their representation to another director

28. That when directors or the secretary express canggarding a proposal or, in the case of directors
regarding the direction in which the company isdeshand said concerns are not resolved by the Bifard
Directors, such concerns should be included imtirautes, upon a request from the protesting party.

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]

29. That the company establishes adequate means &mtalis to obtain appropriate advice in order tpprty
fulfil their duties including, should circumstanogarrant, external advice at the company’s expense.

Complieq X] Complies Partially ] Explanation ]

30. That, without regard to the knowledge necessarylifi@ctors to complete their duties, companies make
refresher courses available to them when circunasgrequire.

Complieq ] Explanatio X ] Not applicable [ ]

Despite the Company not having updating programmilesnbers rely on information and pieces of advioaT all areas of the Company
with regards to their position. Likewise, they reemeinformation on regulation news.

31. That the agenda for meetings clearly states th@gtemns about which the Board of Directors is to enaldecision
or adopt a resolution so that the directors maghystir gather all relevant information ahead of time

When, under exceptional circumstances, the chainwiahes to bring urgent matters for decision ophason
before the Board of Directors which do not appeaathe agenda, prior express agreement of a majofitgie
directors shall be necessary, and said conserittshdluly recorded in the minutes.

Complieq X] Complies Partially ] Explanation ]

32. That directors shall be periodically informed ofaalges in equity ownership and of the opinions ghisicant
shareholders, investors and rating agencies afdhgany and its group.

Complieq X] Complies Partially ] Explanation ]

33. That the chairman, as the person responsible &etficient workings of the Board of Directors,dddition to
carrying out his duties required by law and thddes of Association, should prepare and submith&Board of
Directors a schedule of dates and matters to bsidered; organise and coordinate the periodic evialo of the
Board as well as, if applicable, the chief exeartif the company, should be responsible for leathiegBoard
and the effectiveness of its work; ensuring thdficgant time is devoted to considering strategsues, and
approve and supervise refresher courses for eaettali when circumstances so dictate.
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Complieq X] Complies Partially ] Explanation ]

34. That when there is a coordinating director, thadtats of Association or the Board rules should eonfpon him
the following competencies in addition to thosefeored by law: chair of the Board of Directors lretabsence
of the chairman and deputy chairmen, should thereny; reflect the concerns of non- executive dines liaise
with investors and shareholders in order to undarsttheir points of view and respond to their consgein
particular as those concerns relate to corporatergance of the company; and coordinate a suceep&m for
the chairman.

Complieq ] Complies Partiallyf X ] Explanation ] Not applicable [ ]

The coordinating director has powers to call a nmgedf the Board or even add new issues to thed@en an already called meeting, coordinate
and gather all non-executive members and assessithent board.

35. That the secretary of the Board of Directors sh@alg special attention to ensure that the activigied decisions
of the Board of Directors take into account theoremendations regarding good governance containéigisn
Code of Good Governance and which are applicabllege@company.

Complieq X ] Explanation[ ]

36. That the Board of Directors meets in plenary seseitce a year and adopt, where appropriate, aomnagtan to
correct any deficiencies detected in the following:

a) The quality and efficiency of the Board of Diims’ work.
b) The workings and composition of its committees.

c) Diversity of membership and competence of tharBmf Directors.
d) Performance of the chairman of the Board of @oes and the chief executive officer of the compan

e) Performance and input of each director, paypegial attention to those in charge of the various

Board committees.

In order to perform its evaluation of the varioosmmittees, the Board of Directors will take a regoorm

the committees themselves as a starting point andhe evaluation of the Board, a report from the

appointments committee.

Every three years, the Board of Directors will relpon the assistance of an external advisor for its

evaluation, whose independence shall be verifiethbyappointments committee.

Business relationships between the external adeisamy member of the adviser’s group and the compa

or any company within its group shall be specifiethe Annual Corporate Governance Report.
Complieq ] Complies Partiallyf X ] Explanation ]

Up to date, the board has not deemed necessagyuest the services of an external adviser to astsegerformance. J
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37. When there is an executive committee with the pres®f at least two non-executive directors, at
least one of them being independent; and thaeiteesary is the secretary of the board of directors

Complieq ] Complies Partially ] Explanation X ] Not applicable [ ]
The Executive Commission consists of three exeeulivectors and an independent member since itdenrstood to be the best
arrangement in order to meet management needs.

38. That the Board of Directors must always be awarthefmatters discussed and decisions taken byxgmigve
committee and that all members of the Board of &@es receive a copy of the minutes of meetingh®fxecutive

committee.
Complieq ] Complies Partiallyf X ] Explanation ] Not applicable [ ]
Minutes of the Executive Commission are availabledirectors. J

39. That the members of the audit committee as a whalegarticular its chairman, are appointed in
consideration of their knowledge and experiencadoountancy, audit and risk management issues, and
both financial and non-financial.

Complieq X] Complies Partially ] Explanation ]

40. That under the supervision of the audit commitieere must be a unit in charge of the internaltdudiction,
which ensures that information and internal conggatems operate correctly, and which reports eéantin-
executive chairman of the Board or of the audit ootiee.

Complieq ] Complies Partially X ] Explanation ]

The Company has a unit that assumes the interdélfanction that ensures the proper functioninghefinformation and internal control systems. Aitgh functionally dependent
on the general manager, it is available to therotai of the audit commission for any questionsaeks that may be entrusted to him.

41. That the head of the unit that assumes the intaurdit function presents to the audit committeeitoapproval
by the latter or by the board, its annual work pleriorms it directly of its execution, includingogsible
incidents and limitations to the scope that arsgmé=d in its development, the results and thevelp of its
recommendations and submits an activity repotie@end of each year.

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]
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The company considers that the bylaws and thdatgus of the board of directors regulate suffitig the
functions of the audit committee, therefore its ificdtion has not been considered necessary totdldem to the literal text of the recommendations.

As announced in the Corporate Governance Repg@revious years, the company has established tlueguee that allows employees to carry out the comication provided in
section 1 ¢) of recommendation 42.

Likewise, the company considers that it substdgt@implies with section 2 d), to the extent tlreg external auditor, at least annually, holds atimgevith the audit committee to
inform it of the work done and the evolution of thecounting and risk situation of the company, Whithen reported to the board by the chairmathefaudit committee. In
addition, the board of directors may request tlesg@nce of the external auditor to provide direexiglanations deemed appropriate.

The rest of the functions foreseen in recommendatare substantially fulfilled. Tasks includedhin the by-laws and the regulations of the bodrdirectors are the following:

a)
b)
<)

d)

ANNUAL CORPORATE GOVERNANCE REPORT OF LISTED
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42. That in addition to the provisions of applicablerJahe audit committee should be responsible ferfthlowing:

1. With regard to information systems and intewaitrol:

a) To supervise and evaluate the process of preparat the financial and non-financial informatiars well
as the control and management systems of finaaadhon-financial risks related to the company ardere
appropriate, to the group - including operationschnological, legal, social, environmental, podit and
reputational or related to corruption issues - @wing the compliance with regulatory requiremeitts
proper delimitation of the consolidation perimedead the correct application of accounting criteria.

b) To ensure the independence of the unit thatmaasuhe internal audit function; to propose thedan,
appointment and removal of the person in charg@einternal audit service; to propose the budgetHis
service; to approve or propose approval to thedoéthe guidance and annual work plan of intemnait,
ensuring that its activity is primarily focused oelevant risks (including reputational risks); teceive
periodic information about your activities; and ifyerthat senior management takes into account th
conclusions and recommendations of its reports.

c) To establish and supervise a mechanism thawvslemployees and other people related to the coympan
such as directors, shareholders, suppliers, cdotsa©r subcontractors, to report potentially digant
irregularities, including financial and accountiingegularities, or of any other nature, relatedht® company
that they notice within the company or its groupidSnechanism must guarantee con fi dentiality emany
case, foresee cases in which communications camdmbe anonymously, respecting the rights of the
complainant and the accused.

d) Generally, to ensure that the policies and systestablished in the field of internal control applied
effectively in practice

2. With regard to the external auditor:

a) In the event that the external auditor resigramine the circumstances which caused said raggna

b) Ensure that the remuneration paid to the exteunditor for its work does not compromise the gyaif the work or
the auditor’s independence.

¢) Insist that the company file a relevant factmitie CNMV when there is a change of auditor, alaith a statement
on any differences that arose with the outgoingtaudnd, if applicable, the contents thereof.

d) Ensure that the external auditor holds an anmesdting with the Board of Directors in plenarysses in order to
make a report regarding the tasks accomplishedegatding the development of its accounting aridsriaced by the
company.

e) Ensure that the company and the external aughtoply with applicable rules regarding the rendgof services other
than auditing, proportional limits on the auditdpiling, and all other rules regarding the audgdandependence.

Complieq ] Complies Partially X ] Explanation ]

To inform the AGM on the issues raised regardingtens within its competence.
To supervise the efficiency of the internal consgétem of the Company, internal audit and risk agement systems.
To supervise the elaboration of financial inforroati

To propose the Board of Directors, for its subsegsebmission to the General Meeting, the appointroé external auditors, the terms of the contréw, scope of the
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e)

f)

9)
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mandate and, its termination or non-renewal.

To maintain relations with external auditors toeige information on any issues that may jeopartieér independence and any others matters relatétetdevelopment
process of the audit and other communications geakiif applicable, by auditing legislation andheical auditing standards.

To issue on an annual basis, prior to the issuahttee auditor’s report, a report regardless thditatis impressions.

To inform, previously, the Board of directors ofiakues applicable by law, by-laws and regulatiohthe Board regarding:

1t Financial information to be released regularly.

2" The creation or acquisition of stake in speciappse vehicles in tax heavens

43. That the audit committee may require the presefiemp employee or manager of the company, even
without the presence of any other member of managém

CompliegX ] Complies Partially ] Explanation ]

44. That the audit committee be kept abreast of angaraite and structural changes planned by the coyriparder
to perform an analysis and draft a report befordharthe Board of Directors regarding economic d¢oomaks and
accounting implications and, in particular, anyleege ratio involved.

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]

45. That the risk management and control policy idgraifid determine, at a minimum:

a) The various types of financial and non-financiaks (among those operational, technological, leg@atjal, environmental,
political and reputational) which the company fadasluding financial or economic risks, contingdiabilities and other off-
balance sheet risks.

b) A risk control and management model based on diffetevels, of which a specialised risk committeél e part when the
sectoral regulations provide for it or the compdegms it appropriate.

C) The level of risk the company considers acceptable.
d) Means identified in order to minimise identifiedks in the event they transpire.

e) Internal control and information systems to be useatder to control and manage identified risks|uding contingent liabilities
and other off-balance sheet risks.

Complieq X] Complies Partially ] Explanation ]

46. That under the direct supervision of the audit cdtte or, if applicable, of a specialised commitedehe
Board of Directors, an internal control and managmeinfunction should exist delegated to an inteumad or
department of the company which is expressly clthvgth the following responsibilities:

a) Ensure the proper functioning of risk management eontrol systems and, in particular, that they
adequately identify, manage and quantify all mateitks that may affect the company.

b) Actively participate in the creation of the riskrasegy and in important decisions regarding risk
management.
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c) Ensure that the risk management and contredésysadequately mitigate risks as defined by padisyed
by the Board of Directors.

Complieq X] Complies Partially ] Explanation ]
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The company considers that the bylaws and regulatdtise board of directors sufficiently regulate tasks

of the Appointment, Remuneration and Good Goveraea@ummittee, so it has not considered necessanpthfy it so as to adapt them to the
literal text of the recommendations. Although savhéhe tasks provided for in this recommendatiaa raot expressly included within the
internal regulations of the company, the remuneratiommittee complies substantial with all of them.

The Appointments, Remuneration and Good Govern@uwremittee has the functions set forth in the bysand regulations of the Board of
Directors, which are indicated below:

a)

b)

47.

48.

49.

50.

To evaluate the skills, knowledge and experienagh®Board of Directors and define the skills af tandidates to fill each vacancy and the
time and dedication necessary.

To establish an objective of representation forltiss represented gender in the Board of Direandsdevelop guidance on how to achieve
that objective.

ANNUAL CORPORATE GOVERNANCE REPORT OF LISTED
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That members of the appointment and remunerationndttee — or of the appointments committee and th
remuneration committee if they are separate — &sen taking into account the knowledge, abilityd an
experience necessary to perform the duties thegadled upon to carry out and that the majoritgafti members
are independent directors.

Complieq X] Complies Partially ] Explanation ]

That high market capitalisation companies have &rseparate appointments and remuneration comsiittee

Complieq ] Explanation] ] Not applicable K ]

That the appointments committee consult with thesrchan of the Board of Directors and the chief exiere
of the company, especially in relation to matteysaerning executive directors.

And that any director may ask the appointments cateento consider potential candidates he or shesiders
appropriate to fill a vacancy on the Board of Dicgs.

Complieq X] Complies Partially ] Explanation ]

That the remuneration committee exercises its fanstindependently and that, in addition to thecfions
assigned to it by law, it should be responsiblettierfollowing:
a) Propose basic conditions of employment for senianagement.

b) Verify compliance with company remuneration policy.

c) Periodically review the remuneration policy applieml directors and senior managers, including
remuneration involving the delivery of shares, aguarantee that individual remuneration be

proportional to that received by other directord aanior managers.

d) Oversee that potential conflicts of interest do notermine the independence of external advice
rendered to the Board.

e) Verify information regarding remuneration paa directors and senior managers contained in the

various corporate documents, including the Annugphétt on Director Remuneration.

Complieq ] Complies PartiallyX ] Explanation ]
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9)

h)
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To submit to the Board of Directors the proposatsappointment of independent directors to be aptpdiby co-optation or for submitting
to the decision of the General Shareholders Meg#ingvell as proposals for re-election or remo¥aluzch directors by the General Meeting
of Shareholders.

To report on proposals for appointment of the revmgi directors to be appointed by interim basisonrsubmission to the decision of the
General Shareholders Meeting, as well as propdsale-election or removal by the General Meetifi@bareholders.

To report on proposals for appointment and remoYaknior managers and the basic terms of theiraocts.

To examine and organise the succession of thernhaiof the Board of Directors and the CEO of thegany and, where appropriate, make
proposals to the Board of Directors to guarantee ttie succession occurs in an order and planned.

To propose to the Board the remuneration policydfogctors and general managers or those who deve&ir senior management functions
under direct control of the Board, or under ExagitCommittees or CEOs executives, as well as iddaliremuneration and other contractual
conditions of executive directors to ensure thesarvance.

To previously inform to the Board of Directors o@artsactions with related parties.

The Commission shall ensure that the selectionquloes for directors stimulate gender diversitywadl as different experiences and
knowledge, and don not include facts which coulgdlied any discrimination and particularly facilkathe selection of female directors.

51. That the remuneration committee consults with tmrcnan and the chief executive of the companyeasafly
in matters relating to executive directors and aemanagement.

Complieq X] Complies Partially ] Explanation ]

52. That the rules regarding composition and workin§supervision and control committees appear inrtiles
governing the Board of Directors and that they amesistent with those that apply to mandatory conees in
accordance with the recommendations above, inaudin

a) That they are comprised exclusively of non-etigeudirectors, with a majority of them
independent.

b) That their chairmen be independent directors.

c) That the Board of Directors select members eséhcommittees taking into account their
knowledge, skills and experience and the dutiesach committee; discuss their proposals
and reports; and detail their activities and acdishments during the first plenary session
of the Board of Directors held after the commitsekalst meeting.

d) That the committees be allowed to avail themselef outside advice when they consider it
necessary to perform their duties.

e) That their meetings be recorded and the mirheamade available to all directors.

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]

53. That the supervision of compliance with the poblcEnd rules of the company in environmental, soaial
corporate governance matters, as well as the ateodes of conduct, shall be attributed to ondistributed
among several committees of the board of directangsh may be the audit committee, the appointraentmittee,
a committee specialised in sustainability or coap®rsocial responsibility or another specialszaurdtee that
the board of directors, in exercise of its selfamgation powers, has decided to create. And tldit sommittee is
made up solely of non-executive directors, beirgrtajority independent and specifically assignedntinimum
functions indicated in the following recommendation

Complieq ] Complies Partially X ] Explanation ]
The supervision of compliance with the policies aulés of the company in environmental mattersaisied out directly by senior managers of the

company, and compliance with such policies are exthjo the control established by the quality andienmental certification systems (ISO
environment) and are audited annually by AENOR

54. That the minimum functions referred to by the aboentioned recommendation are as follows:

a) Verification of compliance with internal codes obnduct and the company’s corporate
governance rules, making sure corporate cultuirelise with the same.
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b) Supervision of the application of the policy on aoonication strategy on financial and non-
financial information, as well as the communicatemd relationship with shareholders and
investors, including small- and medium-sized shalddrs.

c) The periodic evaluation and review of the suitapibf the company’s corporate governance
system, with the goal that the company promotespamy interests and take into account, where
appropriate, the legitimate interests of other etakders.

d) Follow-up of corporate social responsibility stgteand practice in environmental and social
terms.

e) Supervision and evaluation of the way relationdqwwarious stakeholders are handled.

Complieq ] Complies Partially X] Explanation ]

As already indicated in the previous answer, thelwation and regular review of the environmentdiqyoas well as the supervision that the
company's practices in environmental matters confar the established policies carried out undersin@ervision of the top management of the
company. In addition, the company annually condactenvironmental policy audit by AENOR, which all®it to have the environmental ISO
certificate.

55. That the sustainability policy in terms of enviroemtal and social issues identifies and includes the
following:

a. Concrete practices in matters related to sharehmldenployees, clients, suppliers, social issues,
the natural environment, diversity, fiscal respbiigy, respect for human rights, and the prevemtio
of unlawful conduct.

b. The methods or systems for monitoring compliancéh wgolicies, associated risks and their
management.

c. Means of supervising non-financial risk, ethicsd doisiness conduct.
d. Communication channels, participation and dialogith stakeholders.

e. Responsible communication practices that impedentaripulation of data and protect integrity
and honour.

Complieq X] Complies Partially ] Explanation ]

56. That director remuneration is sufficient in orderattract and retain directors who meet the degiretessional profile
and to adequately compensate them for the dedicatimlifications and responsibility demanded ke plost, while not
being so excessive as to compromise the independdgrnent of non-executive directors.

Complieq X] Explanation] ]

57. That only executive directors receive remuneraliioked to corporate results or personal performaasenell
as remuneration in the form of shares, optionsgtrits to shares or instruments whose value is iedés share
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value, or long-term savings plans such as penderspretirement accounts or any other retiremént. p

Shares may be given to non-executive directors rutldecondition that they maintain ownership of shares
until they leave their posts as directors. Thedoneg shall not apply to shares that the directay ime obliged
to sell in order to meet the costs related to thedquisition.

Complieq ] Complies Partiallyf X ] Explanation ]

Non-executive directors who are members of the wiex committee and the international executive wiitee may receive variable remuneration linkedpoérsonal
performance in said committees, which are subgeevaluation and are proposed by the appointmentseanuneration committee to the board of diredimrspproval.

58. That as regards variable remuneration, the polinisporate limits and administrative safeguardsrder to ensure that
said remuneration is in line with the work performoa of the beneficiaries and is not based solelgnugeneral
developments in the markets or in the sector irclwtihe company operates, or other similar circunt&s.

And, in particular, that variable remuneration coments:

a) Are linked to pre-determined and measurable peroca criteria and that such criteria take into antahe risk
undertaken to achieve a given result.

b) Promote sustainability of the company and idelmon-financial criteria that are geared towargsting long term
value, such as compliance with rules and interpafating procedures and risk management and cqttiaies.

c) Are based upon balancing short-, medium- ang-term objectives, permitting the reward of contins achievement
over a period of time long enough to judge creatibaustainable value such that the benchmarks fasexvaluation are
not comprised of one-off, seldom occurring or exttdinary events.

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]

59. That the payment of the variable components ofehauneration is subject to verification that thef@enance or other
conditions previously established have been effelstimet. The companies will include in the anndia¢éctors'
remuneration report the criteria regarding the tieguired and methods for such verification basethe nature and
characteristics of each variable component.

That, additionally, the companies value the eghbient of a reduction clause ('malus') based emdferral for a
sufficient period of the payment of a part of tlegiable components that implies their total oriphlbss in the event
that previously at the time of payment, an everuoxthat makes it advisable.

Complieq ] Complies Partiallyf X ] Explanation ] Not applicable [ ]

On a general basis, variable remuneration is deémteuinand paid up based on the profit/(loss) forytbar and upon the issuance of the
audit report. The company understands that thistitoies a sufficient safeguard to verify that ies conditions previously established,
and therefore has not considered necessary théateguof an additional or specific deferral mecisam or reimbursement of the payment
of variable components.
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That remuneration related to company results takesaccount any reservations which may appeanereternal
auditor’s report which would diminish said results.

Complieq X] Complies Partially ] Explanation ] Not applicable [ ]

That a material portion of variable remunerationdpecutive directors depends upon the delivershafes or
instruments indexed to share value.

Complieq ] Complies Partially ] Explanation X ] Not applicable [ ]

The company does not have any plan for the delisésghares or financial instruments referencedhéirtvalue J

62.

63.

Once the shares, options or financial instrumeatsesponding to the remuneration systems have agebuted,
the executive directors cannot transfer their osinigror exercise them until after a period of astehree years has
elapsed.

The exception is the case in which the directomtams, at the time of the transfer or exercisegteconomic
exposure to the variation in the price of the shdoe a market value equivalent to an amount déast twice the
annual fixed remuneration through the ownershiphafres, options or other financial instruments.

The foregoing shall not apply to the shares thatdinector needs to dispose of to satisfy the amdtded to their
acquisition or, after a favourable assessment lgy appointments and remuneration committee, to detl
extraordinary situations that may require it.

Complieq ] Complies Partially ] Explanation ] Not applicable [X ]

That contractual arrangements include a clausehwparmits the company to seek reimbursement oflkei
remuneration components in the event that paymeeas dot coincide with performance criteria or wilefivery
was made based upon data later deemed to be iasecur

Complieq ] Complies Partially ] Explanation X] Not applicable [ ]

Variable remuneration is determined and paid updam the profit/(loss) for the year and upon gmuance of the audit report. The
company understands that this constitutes a seaffidafeguard to verify that it meets conditionsviwusly established, and therefore has
not considered necessary the regulation of an iaddit or specific deferral mechanism or reimbursetn& the payment of variable
components.

64.

That payments made for contract termination shatllexceed an amount equivalent to two years of &wtaual
remuneration and that it shall not be paid un#gl ctbmpany has verified that the director has fetilall previously
established criteria for payment.

For the purposes of this recommendation, amongalgements for contractual termination, any paymeittsse
accrual or payment obligation arises as a conseguanon the occasion of the termination of thetramual
relationship that bound the director with the compancluding long-term savings systems and amopaid
under post-contractual non-competition agreememéstaken into consideration.

Complieq ] Complies Partially ] Explanation X] Not applicable [ ]
71/ 73




ANNUAL CORPORATE GOVERNANCE REPORT OF LISTED
COMPANIES

Translation into English. In the event of discrepancy, the Spanish language version prevails.

The compensation for termination of the contra¢tthe executive directors consists of an escalab@sed on the total annual remuneration and
varies between an amount equivalent to a minimutwofand a maximum of three years of said remuieral he contracts provide that the
L aforementioned amounts are paid at the time tleatabolution or termination of the contract takkexe
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H. FURTHER INFORMATION OF INTEREST

1. If there is any aspect regarding corporate goveraam the company or other companies in the grbap t
has not been included in other sections of thionegdut which is necessary in order to obtain aeno
complete and comprehensible picture of the strecturd governance practices in the company or group,
describe it briefly below.

2. This section may also be used to provide any adilfermation, explanation or clarification relatirig
previous sections of the report, so long as ielevant and not redundant.

Specifically, state whether the company is subjecny corporate governance legislation other tihamn
prevailing in Spain and, if so, include any infotioa required under this legislation that differerh the
data requested in this report.

3. The company may also state whether it voluntardynplies with other ethical or best practice codes,
whether international, sector-based or other. Ithsa case, name the code in question and the ldate t
company began following it. It should be specifigahentioned that the company adheres to the Céde o
Good Tax Practices of 20 July 2010.

Grupo Empresarial San José has assumed as itshevpminciples and guidelines enshrined in the WnNations Global Compact. J

This Annual Corporate Governance Report was apprbyehe Board of Directors of the company at the
meeting held on:

24/02/2021 J

State whether any directors voted against or albsdafirom voting on this report.

[ 1] Yes
[V] No
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