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Independent Auditor’s Report on Limited Review of the
Interim Condensed Consolidated Financial Statements

(Translation from the original in Spanish. In the event of discrepancy, the Spanish-language version prevails.)

To the Shareholders of Endesa, S.A., commissioned by the Directors of Endesa, S.A.

REPORT ON LIMITED REVIEW OF THE INTERIM CONDENSED CONSOLIDATED
FINANCIAL STATEMENTS

Introduction

We have carried out a limited review of the accompanying interim condensed consolidated financial
statements (the “interim financial statements”) of Endesa, S.A. (the “Company”) and subsidiaries
(together the “Group”), which comprise the statement of financial position at 30 June 2022, the
income statement, statement of other comprehensive income, statement of changes in equity,
statement of cash flows and the explanatory notes thereto for the six-month period then ended (all
condensed and consolidated). The Directors of the Company are responsible for the preparation of
these interim financial statements in accordance with International Accounting Standard (IAS) 34
Interim Financial Reporting as adopted by the European Union, pursuant to article 12 of Royal
Decree 1362/2007 as regards the preparation of interim financial information. Our responsibility is to
express a conclusion on these interim financial statements based on our limited review.

Scope of Review

We conducted our limited review in accordance with International Standard on Review
Engagements 2410, “Review of Interim Financial Information Performed by the Independent Auditor
of the Entity”. A limited review of interim financial statements consists of making inquiries, primarily
of persons responsible for financial and accounting matters, and applying analytical and other review
procedures. A limited review is substantially less in scope than an audit conducted in accordance
with prevailing legislation regulating the audit of accounts in Spain and, consequently, does not
enable us to obtain assurance that we would become aware of all significant matters that might be
identified in an audit. Accordingly, we do not express an audit opinion on the accompanying interim
financial statements.

KPMG Auditores, S.L., a limited liability Spanish company and a member firm of the Reg. Mer Madrid, T. 11.961, F. 90, Sec. 8, H. M -188.007, Inscrip. 9
KPMG global organization of independent member firms affiliated with KPMG N.I.F. B-78510153

dnternational Limited, a private English company limited by guarantee. All rights

reserved.

Paseo de la Castellana, 269C 28046 Madrid
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Conclusion

Based on our limited review, which can under no circumstances be considered an audit, nothing has
come to our attention that causes us to believe that the accompanying interim financial statements
for the six-month period ended 30 June 2022 have not been prepared, in all material respects, in
accordance with International Accounting Standard (IAS) 34 Interim Financial Reporting as adopted
by the European Union, pursuant to article 12 of Royal Decree 1362/2007 as regards the preparation
of condensed interim financial statements.

Emphasis of Matter

We draw your attention to the accompanying note 2.1, which states that these interim financial
statements do not include all the information that would be required in a complete set of
consolidated financial statements prepared in accordance with International Financial Reporting
Standards as adopted by the European Union. The accompanying interim financial statements should
therefore be read in conjunction with the Group's consolidated annual accounts for the year ended
31 December 2021. This matter does not modify our conclusion.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

The accompanying consolidated interim directors’ report for the six-month period ended 30 June
2022 contains such explanations as the Directors of the Company consider relevant with respect to
the significant events that have taken place in this period and their effect on the interim financial
statements, as well as the disclosures required by article 15 of Royal Decree 1362/2007. The
consolidated interim directors’ report is not an integral part of the interim financial statements. We
have verified that the accounting information contained therein is consistent with that disclosed in
the interim financial statements for the six-month period ended 30 June 2022. Our work is limited to
the verification of the consolidated interim directors’ report within the scope described in this
paragraph and does not include a review of information other than that obtained from the accounting
records of Endesa, S.A. and subsidiaries.

Other Matter

This report has been prepared at the request of the Company’s Directors in relation to the
publication of the six-monthly financial report required by article 119 of the Revised Securities
Market Law, approved by Royal Legislative Decree 4/2015 of 23 October 2015 and enacted by Royal
Decree

KPMG Auditores, S.L.

(Signed on original in Spanish)

Estibaliz Bilbao Belda
26 July 2022
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Endesa is Open Power

VISION

» Endesa strives to be at the
forefront of the development
of the energy sector, supplying
safe, affordable and

sustainable energy to millions PROPOSITO

of people. Endesa is aware
of the significant change

the industry is currently o P E N Pow E R

experiencing, operating in

a new era for energy thatis

more open, participative Fo R A

and digital.

» "Open Power” is the platform

for growth, combining the BR IGHTER

strength of a global organisation

with the opportunities of an open FUTU R E

and connected world.

This represents the Company’s

vision, mission and values. WE E M POWE R
SUSTAINABLE

PROGRESS
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“Open Power” means opening access to energy to more
people, opening the world of energy to new technologies,
opening the management of energy to people, opening
the possibility of new energy uses, and opening up to more
partnerships.

« Opening energy to more people: Working to connect
more people to safe and sustainable energy.

» Opening energy to new technologies: Leading the
development and application of new technologies
to generate and distribute energy more sustainably,
focusing, in particular, on renewable energy sources
and smart distribution grids.

+ Opening new ways of managing energy for consumers:
Developing more tailored services for people to help
them use energy more efficiently, focusing, in particular,
on smart meters and digitalisation.

» Opening energy to new uses: Developing new services
based on energy to meet global challenges, focusing on
connectivity and electric mobility.

» Open to more collaboration: Promoting a network of
research, technology, product development and
marketing partners to create new solutions together.

VALUES

Endesa’s values guide its behaviour and reflect its
commitment to people.

» Responsibility: All of our employees are responsible for
Endesa’s success, at all levels, always acting within the
framework of our social responsibility strategy and
complying with tax regulations.

« Innovation: Endesa works to open energy to new uses,
technologies and people, learning from its successes
and its failures.

o Trust: Endesa acts competently, honestly and
transparently to earn the trust of its employees,
customers and external partners, treasuring individual
differences.

« Proactivity: Endesa continuously analyses global
scenarios and challenges to stay ahead of change,
redefining its priorities as the context requires.

Endesa is Open Power 15
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lll. Interim Condensed
Consolidated Financial
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Condensed Financial

IV. Limited Assurance
Report on Individual Interim

Consolidated Financial Statements Condensed Financial Statements and
Statements Statements Management Report
1. Key figures
Gross Operating Profit
€ Revenue (EBITDA)
+64.4% +16.5%
€14,851 million. €2.188 million.
€9.032 million in January- €1.878 million from January
June 2021. to June 2021.
Profitability
Net income Net ordinary income Net financial debt
/;/ I +10.1% -11.8% +16.7%
€916 million. €734 million. €10,275 million.
€832 million from January €832 million from January €8,806 million
to June 2021. to June 2021. at 31 December 2021.
Investments

Gross investments in property,
plant and equipment and

intangible assets activities

Gl

Cash flows from operating

(+67% ______NA_ |

€955 million.
€895 from January to June
2021.

€(169) million.
to June 2021.
People

€492 million from January

Final headcount
9,215 empleados.
9,258 employees

at 31 December 2021.

dz&

Renewable and conventional generation

Net installed capacity

O

Net installed mainland

Electricity generation Generation of renewable

renewable capacity electricity
ﬂ’_"l +12.9% -13,5%
21,259 mw 8,431 vw 31,140 Gwh 6,215 Gwh
21,140 mw 8,312 mw 27,592 GWh from January- 7,182 GWh from January-
at 31 December 2021. at 31 December 2021. June 2021. June 2021.
Distribution
NI, Distribution and transmission . @ @ Number of Digitalised
ﬂr networks Energy distributed End Users Customers @
=y +0.2% +2.9% +0.5%
> 317,073 km 66,078 GWh 12,415 thousand 100%
316,506 km 64,191 GWh from January- 12,359 thousand 100% at 31 December 2021
at 31 December 2021. June 2021. at 31 December 2021

Electricity and Gas supply

Number of electricity

Number of electricity

. ) ©
& Electricity sales Net customers ©7 customers (deregulated) ® Gas Sales
+12.3% -11.8%
38,485 Gwh 10,512 thousand 6,602 thousand 35,936 Gwh
39,420 GWh from January- 10,251 thousand 5,878 thousand 40,742 GWh from January-
June 2021. at 31 December 2021. at 31 December 2021. June 2021
Number of gas customers *?
1,751 thousand
1,684 thousand
at 31 December 2021

N/  Public and private electricity
/ charging stations
E +17.0%
9,482 units
at 31 December 2021.
W In power plant busbars.
of generators and output towards other grids (transmission or distribution).
©® Customers of distribution companies.
“ Number of Digitalised Customers / End Users (%).

Marketing of other products and services

11,095 units
@ Energy supplied to customers, with or without a contract, ancillary consumption
© Sales to end customers.

Supply points.

Customers of supply companies.

Customers of supply companies on the free market.
Without own generation consumption.

Supply points.

1. Key figures 19



2. World Economic Forum (WEF).
Key performance indicators (KPlIs)

The World Economic Forum (WEF) has defined standard
metrics, using key performance indicators (KPIs), for drawing
up reports and measuring and comparing the sustainability
of companies through its Measuring Stakeholder Capitalism:
Towards Common Metrics and Consistent Reporting of
Sustainable Value Creation report. This seeks to measure
the effectiveness of actions to achieve the United Nations
Sustainable Development Goals (SDGs) in the business

The following table shows the 21 core key performance
indicators (KPIs) described in the World Economic Forum
(WEF) report, arranged in accordance with the four core
conceptual pillars of the “Environmental, Social,
Governance” (ESG) criteria, and how these correspond to
the key performance indicators (KPls) detailed in this
Consolidated Management Report.

model adopted to create value for stakeholders.

Consolidated Half-Year Financial Report - 2022

Theme

Metric

21 core KPIs

KPIs representing
the 21 World Economic
Forum core KPIs

30 June 2022 References "

Principles of

Corporate governance
purpose

Setting the purpose

Chapter 2. Corporate governance

Composition of governing

Women on the Board of

Quality of governing body body Directors (%) 42 Section 4.1
Material issues that affect .
Stakeholder engagement stakeholders Section 3
. . Proven breaches of the Sections 5.1 and
Anti-corruption 1

Ethical behaviour

Code of Ethics (no.)

81

governance Protected ethics advice and Jotal Complamts received Sections 5.1 and
whistleblowing mechanisms for possible breaches of the ° 81
Code of Ethics (no.) @ )
. . Integrating risks and
Risk aﬁd opportunity opportunities into business - Section 8
oversight processes
Carbon dioxide emissions
(CO,) — Scope 1 Greenhouse 6,146,000
Gases (GHG) emissions (t)
Greenhouse gas (GHG) ion 112
emissions Carbon dioxide emissions Section 11.
Climate change (CO,) = Scope 3 greenhouse 8,429,083
gases (GHG) emissions
attributable to gas sales (t)
Implementation of Task Chapters: 2. Corporate governance
Force on Climate-related — 3. Strategy and risks and
Planet Financial Disclosures (TCFD) 4. Performance and metrics
Land use and ecological Area occupied by facilities
Nature loss sensitivit 9 within any natural space 7909 Section 11.2
Y (k)
Water consumption and . )
Drinking water availability withdrawal in water stressed weﬁz(rjﬁ\r,fslszg;erzzg\z?/ger n 21 Section 11.2
areas °
r'\cl o
20 Half-Yearly Financial Report 30 June 2022 C C J C



Il. Consolidated
Management Report

I. Limited Assurance Report
on Interim Condensed
Consolidated Financial

Statements

lll. Interim Condensed
Consolidated Financial
Statements

IV. Limited Assurance
Report on Individual Interim
Condensed Financial
Statements

V. Individual Interim
Condensed Financial
Statements and
Management Report

Consolidated Half-Year Financial Report - 2022

Theme Metric 21 core KPIs

KPIs representing
the 21 World Economic
Forum core KPIs

30 June 2022

References

Diversity and inclusion

Percentage of women to
total employees in the final
headcount (%)

26.1 Note 42.1

Pay equality

Pay gap Fixed + variable
remuneration + Employee
benefits (%)

819w Section 15.1.3

Dignity and equality
Wage level

Remuneration ratio of
the CEO

29® N/A

Risk for incidents of child,
forced or compulsory labour

Evaluation of the supply chain
for protection from child
labour and prohibition of
forced and compulsory labour

Section 5.2

People

Health and well-being Health and safety

Number of fatal accidents
(hO.) (6)

Fatal accident frequency
rate

Fatal accident frequency
rate ©

0.31
Section 15.2

Number of serious accidents
(l"\O.) (6)

Serious accident frequency
rate ”)

Serious accident frequency
rate ©

Skills for the future Training provided

Fostering employee training
(average no. of hours of
training per employee) ©

1531 Section 15.1.2

Total amount and
employment rate

New employee hires (no.)

332

Incorporation rate (%) "

36

Contract terminations (no.)

Section15.1.1
302

Turnover rate (%) Y

33

Wealth creation and Economic contribution

Section 114

employment

Contribution to financial
investment

/Iil\

Prosperity

Gross investments (millions
of euros)

955 Section 12.6

Purchase of own shares
(millions of euros) *?

3 Note 31.1.3

Dividends paid (millions of
euros)

1521 Section 17.2

Innovation in better

products and services Total R&D spend

Gross direct investment in
Research, Development and
innovation (R&D&i) (millions
of euros)

7% Section 14.2

Community and social

vitality Total tax paid

Economic value distributed
to the public administration
(millions of euros)

825 Section 114

W Sections of this consolidated management report and notes to the interim condensed consolidated financial statements for the six-month period ended

30 June 2022.
© One of the complaints is open, in the process of being analysed.
© At 31 December 2021.

¥ Difference between the average fixed remuneration of men and women as a percentage of the average fixed remuneration, variable remuneration and social

benefits of men (%) correspondent to 2021.

® Ratio between the total remuneration of Endesa’s CEO and the average gross annual remuneration of Endesa employees in 2021.

© Includes own personnel and subcontracted personnel.
Own personnel.
Subcontracted personnel.

9 Average training delivered to each employee (average number of hours of training).

New hires as a percentage of the final headcount.
1 Contract terminations as a percentage of the final headcount.
12 Total accumulated cost of acquisition of own shares at 30 June 2022.

19 Gross Direct Investment in Research, Development and Innovation (R&D&i) made during the financial year 2021.

2. World Economic Forum (WEF). Key performance indicators (KPIs)



3. Creation of value and sustainable

business model

3.1. Creation of value

The integration of both financial and non-financial
information in this consolidated Management Report
enables effective communication of the business model
and its value creation process, both with regard to earnings
and to the short-, medium- and long-term outlook. It
provides shareholders and other
stakeholders to make their business decisions with sufficient
information, as environmental, social and economic aspects

are becoming increasingly important.

Nuestros recursos

Planet

0.062 I/kWh Specific withdrawal of water for industrial use for total
production.
21.0% Withdrawal of fresh water in water stressed areas.

an overview for

People

9,215 number of Final headcount at Endesa.

26.1% of women to final headcount.

21.7% of women in management positions.

22,644 number of full-time equivalent (FTE) contractor personnel
(ETC / FTE).

Prosperity

4,116 million euros Equity of the Parent.

955 million euros Gross investment in property, plant and
equipment and intangible assets.

1,610 million euros Intangible assets.

30 million euros Conccessions (part of intangible assets).
22,131 million euros Property, plant and equipment.

21,259 MW Net installed capacity.

8,431 MW Net installed renewable capacity.

317,073 km Distribution and transmission networks.

100% Proportion of digitalised customer®.

12,415 thousand end users®?.

10,512 thousand Electricity customers® .

6,602 thousand Electricity customers in the deregulated market®.
11,095 number of Public and private electric charging stations.
10,275 million euros Net financial debt.

Principles of governance

42.0% Women onn the Board of Directors.

9 total number of Complaints received for possible breaches of the
Code of Ethics.

1 number of Proven breaches of the Code of Ethics.

W Number of digitalised customers / End users (%).

@ Customers of distribution companies.

© Supply points.

“ Customers of supply companies.

9 Customers of supply companies operating in the deregulated market.

© Average training delivered to each employee (average number of hours of training).
" Contract terminations as a percentage of the fina headcount.

22 Half-Yearly Financial Report 30 June 2022

The following charts summarise the creation of value in
Endesa, showing its main figures and how these translate
into results and value created for stakeholders through
Endesa’s organisation and business model, which are
characterised by robust and transparent corporate
governance and a sustainable strategy that, among other
aspects, prioritises achieving the Sustainable Development

Goals (SDGs), particularly Goals 7, 9, 11 and 13.

Our business model

EXTERNAL CONTEXT

cndesa

IS OPEN POWER

PURPOSE VISION MISSION
OPEN POWER Open Power « Opening energy to more people.
FOR A BRIGHTER to solve some « Opening energy to new
FUTURE of our world's technologies.

greatest « Opening new ways of managing
WE CHAMPION challenges. energy for consumers.
SUSTAINABLE « Opening energy to new uses.
PROGRESS

» Opening up to more collaboration.

VALUES > TRUST > PROACTIVITY > RESPONSIBILITY > INNOVATION > >

ENDESA VALUES

1. Using capital to
support the decar-

2. Achieving
electrification of

3. Enhancing
sustainable value

4. Bringing forward
the achievement

bonised supply of energy demand creation along the | of sustainable
electricity. among customers. | value chain. Net-Zero targets by
2040.
VALUE CHAIN
GENERATION DISTRIBUTION SUPPLY
+lu ¥ X &

CORPORATE
GOVERNANCE

GROUP STRATEGY AND
RISK MANAGEMENT

RISKS AND OPPORTUNITIES

C

OUTLOOK
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3.2. Sustainable business model

ENDESA has a sustainable business model in place, based
on its strategy of responding to the major challenges now
facing the society in which it operates.

Endesa is pursuing a business model aimed at leading the
energy transition, inline with the United Nations Sustainable
Development Goals (SDGs) and the objectives of the Paris
Agreement. The objective is to meet the challenge of
decarbonisation and so limit the average increase in global

temperatures to below 2 °C, with the aim of not exceeding
1.5 °C compared with the pre-industrial period, creating
shared value for all stakeholders and spreading its
sustainability principles and commitments all along the
value chain.

This strategic approach of the business model reflects
Endesa’s Vision, Mission and Values.

Value created for Endesa and our stakeholders

Results

Planet

Impacts @

6,146,000 Tonnes Direct greenhouse gas emissions — Scope 1.
203 gC0,eq/kWh Carbon dioxide emissions - Scope 1 specific.

People

OoDS
6 i
B8

15.31 hours of training (average per employee)®.
3.3% Turnover rate"”.

0.0% Accident frequency rate — Own personnel®.
0.31% Accident frequency rate — Contractors®.

OoDS
5=
S B

Prosperity oDS
14,851 million euros Income.

2,188 million euros Gross operating profit (EBITDA)®.

734 million euros Ordinary income'®.

14,307 million euros Direct economic value generated.

825 miillion euros Economic value distributed to public authorities (taxes paid)™.

1,521 million euros Dividends paid.

1.4372 (€/share) Gross dividend per share — 2021.

1.1% Average cost of gross financial debt.

66,078 GWh Energy distributed™”.

38,485 GWh Net electricity sales"?.

124 MW Additional net installed renewable capacity.

77.8% Generation from non-emitting, renewagble and nuclear technologies, as a

percentage of Endesa’s total mainland generation.

11,095 number of public and private electric charging stations installed in 2022.

65.5 minutes System average interruption durantion index — SAIDI*®.

10 number of patents.

Principles of governance oDS

24.8% Workers to have received training on the
anti-corruption policies and procedures.

® Frecuency rate = (Number of accidents or Number of serious accidents or Number of fatal accidents / Number of hours worked) x 10°.

' See the definition provided in Section 9 of this consolidated Management Report.
19" See the definition provided in Section 11.4 of this consolidated Management Report.

1 Energy supplied to customers, with or without a contract, ancillary consumption of generators and output towards other grids (transmission or distribution).

2 Sales to end customers
19 Source: In-house. Figures for the last 12 months.

3. Creation of value and sustainable business model 23



3.3. Business lines and main markets

Endesa’s business model is structured into business lines,
affording it the flexibility and ability needed to respond to
the needs of its customers in the territories and
businesses in which it operates.

These business lines reflect the activities Endesa performs:
generation, distribution and marketing of electricity and
gas, mainly in Spain and Portugal and, to a lesser extent,
the marketing of electricity and gas in other European
markets, particularly Germany, France and the Netherlands,
from its platform in Spain, as well as marketing of other
products and services related to its main business.
Endesa manages its generation and supply businesses
jointly — apart from production from its mainland coal-fired
plants - enabling it to optimise its integrated position
compared to separate management of both activities.

A description of the markets and activities carried out by
Endesa is provided in Section 2.34 of the consolidated
Management Report for the year ended 31 December 2021.
Endesas relevant companies and shareholdings for
organising the different business lines are described in
Note 6 and Appendix | to the interim condensed
consolidated Financial Statements for the six-month
period ended 30 June 2022.

24 Half-Yearly Financial Report 30 June 2022
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4. Organisational structure

4.1. Board of Directors

At the date of approval of this consolidated Management
Report, the Board of Directors of Endesa, S.A. - the body
vested with the broadest powers and authority to manage,
steer, administer and represent the Company - had the
following composition:

4.2. Senior Management

At the date of authorisation for issue of this consolidated
Management Report, the composition of ENDESA S.A''s
Executive Management Committee, the remit of which
includes implementation of Group strategy, was as follows:

Position Member
Member Position Category Chief Executive Officer Mr. José Damian Bogas Galvez
. . . External -
Mr. Juan Sénchez-Calero Guilarte Chairman General Manager - L
Independent Communicatigns Mr. Ignacio Jliménez Soler
Mr. Francesco Starace Vice Chairman E)r(éi)rr?eatla_rv
- - ) Chief Executive - General Manager - Energy M .
r. Juan Marfa Moreno Mellado
Mr. José Damian Bogas Galvez Officer Executive Management
o External -
Ms. Eugenia Bieto Caubet Member Independent General Manager - People and N Paole Eondl
. f External - Organisation ’
Mr. Antonio Cammisecra Member Proprietary
Mr. Ignacio Garralda Ruiz de Velasco  Member E}xé:g;arlaent General Manager — Generation Mr. Rafael Gonzélez Sanchez
) . External - General Manager - Mr. Jose Manuel Revuelta
Ms. Pilar Gonzélez de Frutos Member L
Independent Infrastructure and Networks Mediavilla
Ms. Francesca Gostinelli Member External -
: Proprietary General Manager — Supply Mr. Javier Uriarte Monereo
Ms. Alicia Koplowitz y Romero Member External -
de Juseu Independent General Manager - Institutional . .
; External - Relations and Regulation Mr. José Casas Marin
Mr. Francisco de Lacerda Member Independent
Mr. Alberto de Paoli Member E:é%rr?eatla-rv General Manager — Media Mr. Pablo Azcoitia Lorente
Ms. Cristina de Parias Halcon Member External - General Manager - Endesa X Mr. Davide Ciciliato
Independent
Mr. Francisco de Borja Acha Besga Secretary - General Manager - Nuclear Mr. Gonzalo Carbd de Haya

At 30 June 2022, the breakdown of Endesa, S.A.'s Board of
Directors by gender, age and experience is as follows:

Gender

42 % 58 % @ Viomen
= . @ Ven

Age
30-50
8% 92% o
®:50
Experience

Number of board members with
expertise in each subject area

Corpil:::zlgil\)lgl:x:nnci _
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Management [E——
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Power

General Manager - Audit Ms. Patricia Ferndndez Salis

General Manager - ICT Digital Mr. Manuel Fernando Marin
Solutions Guzman

General Manager - Ms. Maria Malaxechevarria
Sustainability Grande

General Manager - Purchasing Mr. Ignacio Mateo Montoya

General Manager —
Administration, Finance and
Control

Mr. Luca Passa

General Secretary to the

Board of Directors and General Mr. Francisco de Borja Acha
Manager of Legal Besga

and Corporate Affairs

At 30 June 2022 and 31 December 2021, the percentage of
women in senior management was 13 %.

cndesa
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5. Business ethics values and pillars

5.1. Code of Ethics

Information on Endesa’s Code of Ethics is provided in
Section 8.1 of this consolidated Management Report.

5.2. Endesa’s Human Rights Policy

The Human Rights Policy follows the recommendations of
the United Nations Guiding Principles on Business and
Human Rights and embodies Endesa’s commitment to and
responsibilities in relation to human rights. This policy
focuses on creating sustainable value throughout the value
chain, in both its business activity and the operations carried
out by Endesa workers. The Company encourages its
contractors, suppliers and trade partners to adhere to the
same principles, focusing particularly on situations involving
conflict and high risks.

The policy consists of 12 principles covering two major
areas: employment practices, and communities and society.
These principles are inspired by the Universal Declaration of
Human Rights and the conventions of the International
Labour Organization in relation to human and social rights.
Endesa started implementing pioneering due diligence
processes in 2017 to ensure implementation and monitoring

ENDESA's Human Rights Policy

EMPLOYMENT
PRACTICES

® Rejection of forced
I or compulsory labour
and child labour.
® Respect for diversity
and non-discrimination.
® Freedom of association
and collective bargaining.
® Health, safety,
and welbeing.
® Fair and favourable
working conditions.

080
I_|_I
=iDe

of the commitments set out in its Human Rights Policy,
following the recommendations of the guiding principles.
These due diligence exercises have resulted in action plans
to address the opportunities for improvement identified.
During the due diligence process, the extension of the
commitment to human rights was analysed throughout
the value creation chain, including the supply chain. This
process covers obligations relating to respect for human
rights in the general contracting terms and conditions.
Since 2017, the rating process has included human rights
criteria, including audits and site visits when necessary.
Issues relating to human rights are overseen at the highest
level within the organisation. The Human Rights Policy is
approved by the Board of Directors of Endesa, S.A., while
the Board's Corporate Governance and Sustainability
Committee monitors compliance with the associated
action plan.

COMMUNITIES
AND SOCIETY

® Environment.
® Respecting the rights I
of communities.
® Respecting the rights
of local communities. &
® Respecting the rights
of indigenous and tribal
people.
® Integrity: zero tolerance
of corruption.
® Confidentiality.
® Communication.

5. Business ethics values and pillars 27
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6. Outlook

6.1. 2022-2024 Strategic Plan

In line with the decarbonisation objectives set for Spain,
and seeking to set even more ambitious goals for the
future, on 25 November 2021 Endesa presented an
update of its 2022-2024 Strategic Plan.

This is another step forward in Endesa’s firm commitment to
continue contributing to the development of an efficient
and sustainable energy model, based on electrification from
renewable sources, a customer-centric approach and
development of smart grids as an integrative element.
Planned gross investment to achieve these objectives
amounts to euros 7500 million over the 2022-2024
period, for an average of euros 2,500 million a year in
order to meet the objectives through to 2024. Of the
planned investment, 89% is directly related to the UN

lll. Interim Condensed
Consolidated Financial
Statements

V. Individual Interim
Condensed Financial
Statements and
Management Report

IV. Limited Assurance
Report on Individual Interim
Condensed Financial
Statements

Sustainable Development Goals. Likewise, more than 80 %
of the consolidated gross investments will meet the
criteria of the European Union (EU) Taxonomy due to their
significant contribution to climate change mitigation. This
percentage does not include nuclear and gas activities,
which have finally been included in the text approved by
the European Parliament in 6 July 2020 regarding the
Delegated Act supplementing the climate taxonomy in
relation to climate change mitigation and adaptation (see
Section 1.5 of the consolidated Management Report for
the year ended 31 December 2021 and Note 5 of the
Explanatory Notes that form part of the Interim Condensed
Consolidated Financial Statements for the six-month
period ended 30 June 2022).

Gross investment plan designed to cover the needs of customers

GROSS CAPEX 2022-2024
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The integration of circularity into the strategy is another
important feature of Endesa’s long-term vision. Endesa is
determined to play a significant role in the development
of a low-emission economic model, while undertaking
cultural change in which adopting circular-economy
thinking as the operating paradigm is key (see Section
155 of the consolidated Management Report). The

[m 0.8 thousand million (1)

circularity objective for its generating assets is based on
reducing consumption of materials and fuel. This will
improve from 66 % at present to 72 % in 2024 compared
to the 2015 level.

The 2022-2024 Strategic Plan is based on the following lines
of action (see Section 4.2 of the consolidated Management
Report for the year ended 31 December 2021):

Lines of action Description

Speeding up fulfilment of
decarbonisation commitments
for generating facilities

» Speeding up fulfilment of the decarbonisation commitments for generating facilities, by further boosting
renewable energies and closure of mainland coal-fired plants.

» Consolidating Endesa’s current leadership position and leveraging the use of new platforms, thus allowing

Electrification of demand

the Company to achieve a competitive advantage by enabling management based on customer value and

the development of new personalised services and products that meet new needs.

Grid development as an enabler
and integrator

» Progress with the development and operation of more efficient grids that enable integration of increased
renewable-energy capacity and electrification of transport.
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6.2. Key financial indicators

The 2022-2024 Strategic Plan includes, among other
parameters, forecasts of economic indicators for the
consolidated results, based on the current lines of action.
Therefore, Endesa expects positive performance in:

Aspect Forecast

Gross Operating Profit (EBITDA)

» Expected to increase by 6 % per year on average to reach euros 4,700 million in 2024.

Net ordinary income

» Expected to increase by 6 % per year on average to reach euros 2,000 million in 2024.

Net cash flows fr